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At a meeting of the University of Mis-
souri Board of Curators last Friday, Jan. 28, 
Dr. John Park, 65, the chancellor of the Uni-
versity of Missouri-Rolla, announced that he 
will be retiring as chancellor on Sep!. I. The 
President of the UM System, Manuel 
Pacheco, stated that the search for a new 
chancellor will begin as soon as possible. 
"[t's sad to hear that Dr. Park will be 
Electrical Engineering building was renovat-
ed and expanded, as was the Gale Bullman 
Multi-Purpose Building. 
In 1992, Dr. Park was appointed chan-
cellor after Dr. Martin Jischke retired from 
the position in 1991. 
As chancellor, Dr. Park tried to put 
more emphasis into educating leaders in 
engineering and science. He increased fac-
ulty salaries by 47 percent and set up a uni-
versity management system that was run 
more like a business, which won UMR the 
Missouri Quality Award in 1995. 
pus. All residence halls , greek houses, and 
other campus buildings are now connected to 
the Interne!. With 40 Computer Learning 
Centers across campus, there is now one 
computer at UMR for every seven students. 
"Everything that's been accomplished 
during my term as chancellor has been 
because of a concerted team effort," Dr. Park 
said in a press release on Jan. 28. " I've been 
very fortunate to be surrounded by excellent 
colleagues in the administration, on the fac-
ulty, and on the staff. Together, we have 
been able to make some great strides for 
UMR and for our mission of educating 
tomorrow's leaders." 
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leaving," Joe Schmidberger, the president of 
UMR's Student Council, said. "He's been a 
great asset to both the University and the 
---~ students." 
As part of this award-winning system, 
the involvement of alumni at UMR was 
expanded, and the board of trustees, a group 
of alumni who advise the chancellor, was 
formed. 
"Dr. John Park is an outstanding educa-
tor, scienti st, and administrator who has 
served the University of Missouri-Rolla with 
dedication and distinction," commended UM 
System President Pacheco. "In that time, he 
has become the personification of the Uni-
versity of Missouri's excellent sc ience and 
engineering campus ... The university and 
the state will always be indebted to him for 
his long, productive and humane record of 
public service." 
jng, ChE OJ 
Dr. Park had exploratory surgery July 
19, 1999 at Barnes Jewish Hospital. Diag-
nosed with lymphoma, Dr. Park returned to 
his residence after a two-week stay in the 
hospital, where he started receiving 
chemothera'py treatments. 
Dr. Park has made several changes dur-
ing his stay at UMR. He first joined the fac-
ulty as an assistant professor in 1964, and 
became a full professor in 1971. [n 1965, he 
set up a research laboratory that is able to 
measure the cross-sections of atoms during 
ion-atom collisions. 
Dr. Park was made the chair of the I 
physics department in 1977, and in 1983 he 
became the vice chancellor for academic 
."ffairs. During his time in this position, the 
Dr. Park also helped set up a fund drive 
called the Full Circle Campaign to raise $60 
million for the university. Currently, the 
Campaign needs less than $1 million to 
accomplish its goal. 
During Dr. Park's time as chancellor, 
the academic departments were expanded. 
Under his leadership, a department of Com-
puter Engineering was established, a mas-
ter 's degree program in Engineering Man-
agement was set up) and a Manufacturing 
Engineering degree has been proposed and 
begun. 
Furthermore, Dr. Park supported greater 
usage of computer technology across cam-
"Once Dr. Park leaves and we're left 
with a new chancellor, the campus is defi-
nitely going to realize what he's done, how 
student-friendly he 's been ," Schmidberger 
said. "He always listens to what students 
have to say and tries to act on tha!. " 
Student Jeremy Heleine 
dies in auto accident 
Bradley Neuville 
News Editor 
A memorial service for Univer-
sity of Missouri-Rolla student Jeremy 
Heleine, who was killed in a car crash 
on Monday, Jan. 24, was held at 2 
p.m. on Friday, Jan . 28, at the Null & 
Son Funeral Home in Rolla. Visita-
tion was from noon-2 p.m. on Friday. 
Many members of the UMR fami ly 
including fellow students and current 
and former teachers attended. 
Heleine was a 20 year old Rolla 
nati ve and UMR junior majoring in 
philosophy. He died at 7: 15 p.m. on 
Monday, Jan. 24, in an automoqile 
accident eight miles north of Rolla 
where his veh ic le ran off the road and 
struck a tree. 
Heleine was acti ve on campus 
and worked at the UM R bookstore. 
son said. "They recognize him 
because they know he works here. 
But when they hear the name, they 
don ' t recognize the face and they 
don't recognize where they've seen 
him." 
" He was one of the guys, doesn't 
matter if he was having a bad day, a 
good day, a rough week or whatever, 
he always had a sm ile on his face ," 
Robinson said . "He was a lways 
happy to greet the customer [in the 
bookstore]. He was one of those uppi-
ty kind of people." 
. Heleine was not only act ive on 
campus but off-campus as well. 
Helei ne parti cipated in Tae-kwon-do. 
leremy Heleine, pictured here as a senior in 
ligh school, tragically died when his auto-
nobile ran off the road north of Rolla. 
"One thing I don't ha ve a prob-
lem about talking about this for is . 
people come into the bookstore and 
they recogni ze faces ," Heleine 's 
friend and co-worker Charlie Robin-
"We both studied mart ial arts ," 
Robinson said. "[In Tae-kwon-do] we 
have a five guideline thing called a 
tenents. Co urtesy, integrit y, 
perserverancc, se lf-control and an 
indomidable spiri!. A lot of people 
live those within the circle of Tae-
kwon-do and Jeremy lived them in a ll 
aspects of life." 
Chancellor Park pictured here will retire on . 
Sept. 1, 2000. The search for a new UMR 
chancellor has already begun. 
photo courtesy of UMR Public Relations 
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ers with 23 points and ten rebounds. 
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Students creating "vir-
tual enterprise" at UMR 
Engineering students from the 
Universi ty of Missouri-Ro ll a will 
soon work wi th students in market-
ing, accounting, business and other 
majors from the three other Uni versi-
ty of Missouri campuses in a "virt ual 
enterprise" designed to prepare stu-
dents for the business world of elec-
tronic commerce and Internet-based 
data management. 
That's the vis ion of faculty and 
administrators from all four Universi-
ty of Missouri campuses, in Col um-
bia, Kansas City, Rolla and St. Louis 
, who are working with leading soft-
ware and computer manufacturers 
and e-busi ness solutions prov iders to 
develop the virtual business environ-
ment . 
The effort invol ves bus iness 
software company SAP, information 
technology provider IBM and elec-
tronic business solution s provider 
Unisys Corp. Through SAP 's Uni ver-
s ity All iance Grant Awards Program. 
the University of Missouri received 
two hardware systems -- an IBM 
Netfin ity Server system and a Unisys 
e-@ction Enterpri se Server system -
during th e SA P Uni versity All iance 
Grant Awards Gala Thursday, Jan. 27, 
at SAP's corporate headquarters in 
ewtown Sq uare. Pa. The awards 
complement more than $3 million in 
softwa reUMR Orchestra needs 
in strumenta lis tsand trai ning from 
SA P to various colleges and un iversi-
ti es. 
Attending the awards presenta-
tion were Dr. Stephen W. Lehmkuhle, 
the UM System vice president for 
academic affairs, and Ralph H. Caru-
so. the UM System vice president for 
information syste ms. Both have been 
leading the effort to create this coop-
erati ve project w ith fac ul ty from 
UMR 's engi neering management 
department and the three business 
schools at UMC, UM KC and UMSL. 
The 
The Missouri Miner 
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Also attending was Dr. Majdi Najm. ware. The same software is being 
the University of Missouri 's SAP used in an accou nting course now 
program coordinator and a research under way in the UMC's accountancy 
associate professor of engineerin g department. 
management at UMR. Najm and the coord inators on 
According to Najm. the vi rtual each campus pl an to incorporate the 
enterprise will a llow students from a enterprise planning software in other 
variety of academic majors to share courses over the summer and fall. By 
informati on ·electronically, in much the end of 2000, they are to have in 
the same manner as major corpor- place the virtua l enterprise, along 
ations now engage in business-to- wi th case studies that can be used by 
business electronic commerce. the s imulated businesses on each 
The project will invol ve the campu s. 
development of virtual "companies." A l thou~h other"lflleges and Un!-
Students, working with experts from verS!]les are I volvediin the SAP Un!-
the faculty and corporate partners v~r.;i'ty Alhance Gran progr/m, thtS 
will learn how to conduct business in,,", IS the first endeavor by a maill-cam 
this new environment. They will PUTc\ 
chase and sell products and semices 
electronically, as well as "'1l1.~nage 
projects on line and share information 
about budgets, employees and even 
sessions are free and open to the gen-
eral publi c. For more informa tion. 
call (573) 34 1-4185 . 
Girl Scouts to explore 
scientific possibilities 
at UMR workshop 
Students and facult y from the 
Un iversity of Missouri-Rolla will 
conduct a science-based Girl 
Sco uts event called "Bridging the 
Gap" from 9 a .m. until 3 p.m. on 
Saturday, Feb. 26 . Girl Scouts in 
attenda nce wil l gain hands-on 
experience by visi ting a tota l of 
slZven laboratory wo rks hops 
d igned to · st imul ate inq uiring 
inds. 
feg is tra tion for the workshop 
. on Jan. 24 and c loses on Feb. 
technical drawings. ""'-~ 
It 's a " learni ng by doing" 
approach that Najm bel ic-ves colleges 
and un iversities must adap 0 lietter 
prepare students for the vi rtual busi-
. Those interested shou ld contact 
and the ·'Nic Havens student coordinator 
visit the ~!~13) 34 1'-4831 . or Dr. Paul~ 
umsy.J ( Lutz, ad viser, at (573) 34 1-48 19, 
" " We hope thi s wi ll stimul ate 
ness environment. ~ 
"This is the best way to learn," 
( ~  interest in future careers in tech-
Najm says. "We 're g iving the stu- .~ ," 
dents the en vi ronment to learn 1:f UM,a ja~ .work-sliop 
doing. Through this concept, the stu- series to feat\Jre distin-
dents will begin to see the re lation- guishecf saxophonist 
ship between the different disciplines. 
Eng ineering s tudents will better 
understand the business side of an 
operati on. and business majors wi ll 
learn what is involved from the engi-
neer ing or research and development 
end of a business enterprise. 
" By usi ng this ki nd of enterprise 
resource pl anning software, ou r stu-
dents will see immediately that the 
work they're doing in engineering, 
marketing or human resources affects 
the bottom line," Najm says. 
The first step in thi s project 
in volves using SAP 's ent erpr ise 
resource planni ng software in classes. 
A lready, th e Management In fom1 a-
tion Systems courses taught in 
UMR's engi neering management 
department are incorporating the soft-
T he Universi ty of Mi ssouri-
Rol la Jazz Workshop Series. spon-
sored by The Selmer Company Inc. 
and Burnett Music, wi ll begi n with a 
session from 6: 15 p.ni. 10 7:30 p.m. 
on Tuesday, Feb. 15. at Cast leman 
Hall on the UMR campus. 
Jim Snidero. a New York saxo-
ph onist . w ill be the seri es ' fi rst 
artistlc lini cian. Snidero is a distin-
guished so loist and recordi ng artist. 
He has recorded more than 10 com-
pact discs and has perfo rmed at ven-
ues a ll over the worl d. inc luding 
Carneg ie Hall. 
Special guests for fut ure ses-
sions in th e UM R Jazz Workshop 
Series will be announced soon. All 
no log ical field s," says Lut z . an 
associate professor of bi o logy and 
associate dean of th e Co llege of 
Arts and Sc iences at UM R. "The 
scouts will lea rn to observe and 
co llect da ta, to use bas ic tech niques 
from che mi stry and biology, to 
so lve prob lems, and to obse rve and 
anal yze res ults." 
Thi s event . w hic h has been 
he ld a t UMR fo r the pas t seven 
years, was former ly call ed "2 + 2 
in the Laboratory." 
At thi s year 's " Bridgi ng th e 
Gap" event , Gi rl Scou ts w ill go on 
a minera l scave nge r hunt . lea rn 
w hat frac ta ls are, and pl ay basket-
ba ll wi th a ro bot. In add itio n, they 
will lea rn about po lymers. stud y 
inh erited trai ts, and pa rt ic ipat e in a 
ga me sho w works hop th a t wil l 
acq uaint the girl s wi th probability 
and th e advantages o f makin g edu-
cated g uesses. 
FebttJary 2. 2000 
Several UMR student groups 
wi ll run the workshops, includ ing 
th e Helix Club, the W.T, Schrenk 
Society, the C. L Dake Geologica l 
Soci ety, the Mathematics Associ a-
tion o f Amer ica, Kappa Mu 
Eps ilon , the Ins titute fo r Electrical 
and Electronic Eng in eers and the 
Socie ty of Women Engi neers, 
T he Girl Scouts w ill be placed 
in gro ups -- by troop whenever pos-
si ble -- and will move from work-
shop to workshop to complete 
requirements for the "Bridging the 
Gap" patch. Each group is accom-
panied by an adult leader at all sta-
tion s. 
The g irls are asked to wear 
casual clothing and to bring a sack 
lunch. Orientation will be held in 
Monsanto Lect ure Hall , G-3 
Schrenk Hall, on the UMR campus. 
St. Pat's celebration 
committee seeks entr-
ies for annual parade 
The St. Pat 's Celebration Com-
minee at the University of Missouri-
Rolla is seeki ng entries for the annu-
a l St. Pat 's Parade. Thi s years parade 
wi ll be held Saturday, March 18, in 
downtown Rolla. 
The theme fo r the 2000 St. Pat's 
Parade is " Viva Las Vegas." 
Indi viduals and organizations in 
Rolla and surround ing communit ies 
may enter the parade, To partic ipate, 
submit a typed. detailed description 
of the entry by Feb. 25 to Dan Mad-
dex , the St. Pat 's 110a! and parade 
chairman, at the St. Pat 's Celebrati on 
Committee Office , 21 0 Univers ity 
Cente r- West, UMR , Rolla, MO. 
65409-0220. 
For more information, call Mad-
dex at (573) 364-1 909 . 
Ii 
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Page 3 UMR "Starship" admissions site raises concerns with students John Burgess 
L.A. Times/Washington Post 
T he Uni ve rs ity of Misso uri-
Rolla Starship s i.te http : //www.J 
.umr.edu/admissions/sta.J 
rhip/, a si te devel oped by the 
Admi ss ion offi ce and advertised on 
thei r home page, is currently the 
source o f much d is tress for severa l 
UMR students and recent graduates. 
ft has been described as, "gaudy 
inappropri ate ugly dizzying bana l 
childi sh horr id d isgraceful si ll y," by 
John Johnson, class of 1999. Cynthi a 
Rabb it thinks it is, "unprofessiona l, 
unattract ive, and not representati ve 
of this campus as a who le." 
The Starship s ite features a tour 
of the "UMR Starship." It 's di rected 
at prospective students, offer ing 
many resources including a message 
from the chancellor, information 
about several campus organizations,. 
a virtual tour of the UMR ca mpus, an 
onl ine app li cati on, and many links to 
other on -campus sites. 
A II of thi s has been wrapped 
w ith a "Star Trek" theme, complete 
wi th ho lodecks, sh utt les, and trans-
porters. Student concerns with thi s 
s ite has pri marily centered on its 
unprofessiona l ism and the affect it 
w ill have on enro llment. 
Freshman Josh Heil says that, 
" it looks like some kid sat down and 
des igned it." Amos Ki ng, also a 
freshman, says, "They' re sitt ing up 
there in Co lumbia laughing at this 
thing and probably showing it to 
peop le that are coming into admi s-
sions. They' re go ing to look at this [and say] 'you picked the right col-
lege ... you cou ld have been goin!09--
THAT college." 
"If m.y mom had seen that she 
wou ld have said 'you're going to U 
of I,' and I was accepted at U of I," 
King said. "Don't usc play time to 
att ract profess ional peop le." 
Dav id La nge says, "UMR 
shoul d foc us on promoting well-
rounded students, w ith good social 
ski ll s that develop from participation 
in a w ide array of campus act ivi-
ties. " 
Many UMR Alumni are con-
cerned as well. David Haun , c lass of 
1999, says, " I am glad to see that 
adm issions is working on their cur-
rent website. However the starshi p 
site is certainly not what I would cal l 
an improvement.. If anyone thinks 
that the starshi p page is going to 
attrac t more of such people they are 
wrong." 
Justin Ferguson , class of '99, 
comments, "You're trying to sel l a 
co llege education, not a video 
game." Mike Pauli, class of 1997, 
says, "I can't help but feel you are 
only trying to appeal to one demo-
Kenya Airways Airbus A-310 jetliner 
with 179 on board crashes; at least John Burgess 
L.A. Times/Washington Post 
A Kenya Airways jetliner with 
179 people on board crashed into the 
sea off Ivory Coast Sunday night 
moments after tak ing off from the 
capital city, Abidjan. At least seven 
people were pulled ali ve from the 
water by earl y Monday morning as a 
fl otilla of rescue boats combed the 
crash si te , whil e another swam nearly 
a mile to shore. 
T he plane, an Airbus A-310 jumbo jet bound for Nairobi b y way 
of Lagos, Nigeria, plunged into the 
Atlantic Ocean less than two minutes 
aft er taki ng off from a seaside runway, 
witnesses said. 
Rescue crews searchi ng the crash 
site fo r more survivors with the aid of 
powerful heli copter spotlights radioed 
to shore bases that they had seen large 
amounts of ai rcra ft debris and numer-
ous corpses fl oating at the scene. 
A irline officials here and in 
Abidjan decli ned to speculate on a 
cause of the crash, bu t witnesses said 
the plane seemed never to gain 'suffi -
cient alt itude as it flew over a retain-
ing wall at the edge of Feli x Houphet-
Boi gny . International A irport and 
headed out over the ocean, j ust a few 
hundred yards away. 
Chief ai rc raft controller Georges 
Vao Dapre said "the plane bare ly fl ew 
for two minutes" and made "a loud 
noise" when it hit the sea. 
" I saw it take off," said one local 
residenr who identified himself as an 
itinerant trader. "After it went over the 
wall , it was st ill very low. Then it hit 
the water. I heard the sound two 
times," as the plane slammed into the 
ocean. 
Dozens of people who live near-
by said they j umped into the water in 
an effort to reach survivors but were 
quickly driven back by ~trong sur f. 
Steve Clarke, technical d irector 
for Kenya Airways, to ld reporters 
here early th is morning that an official 
in Abidjan had reported that the plane 
appeared to take off normally and did 
ascend for some distance before it 
plunged into the sea. 
Officials in Abidjan identified 
the person who swain to shore on ly as 
a Frenchman and said he was being 
treated for cuts and bruises at an 
Abidjan hospital. 
One of the other survivors was 
said to be a Nigerian, but the national-
ities of the rest of the passengers were 
not known early Monday. 
Kenya Airways Flight 431 took 
off at 9:08 p.m. (4:08 p.m. EST) in 
hazy weather, which is normal for th is 
time of year in West Africa. The plane 
was more crowded than usual because 
poor weather on its outbound flight 
from Nai robi had forced it to skip a 
schedu led stop in Lagos, thus many 
passengers who wou ld ha·ve deplaned 
there were sfill aboard for the Lagos-
Nairobi return fl ight. 
The irregular routing was com-
plicating efforts to estab lish a passen-
ger manifest. " I know there was a sub-
stantia l number of Nigerian s on 
board ," Clarke said. "Anything else 
would be speculation at thi s time". 
The plane that crashed, and many 
others in the Kenya Airways fl eet, 
was due to be replaced by Boeing 
767s in coming years, but Clarke said 
that, after only 13 years of service, " it 
was young" in terms of the li fespan of 
commercial jetliners. 
The decision to replace it, he 
said, was based not on age but on a 
desire to ofjer passengers better in-
,"ight entertainmeni. "We were look-
ing for a more modem interior and 
more modem entertainment system," 
he said. 
Clarke said the ai rl ine had estab-
lished a crisis center for ' relatives of 
crash victims at a Nairobi hote l. Air-
I ine personnel were gathering at the 
airport to meet those arriving at the 
airport here expecting to meet passen-
gers on the overnight fl ight, wh ich 
was sched ul ed to arr ive at 7: 15 a. m. 
The airli ne is well regarded 
among airlines based on the African 
continent. The state airl ine of Kenya 
until it was pri vatized in 1996, it oper-
ates a code-sh~ ring arrangement with 
the Dutch ai rl ine KLM , which is the 
larges\ stakeholder in the airl ine. 
In 1998, Kenya Airways carried 
more than 800,000 passengers and the 
number was growi ng as it added 
alliances with other airlines, including 
the Italian airline Alita lia for flights 
between Nai r.ob i and Rome, Uganda 
Air lines and Air Afrique, the domi-
nant airline in West Africa. 
Do you have writing skills that can't wait? 
How about being a writer for the Miner?' 
Contact Brad Neuville at bjn@umr.edu. 
graphic - that which is attrac ted to 
things like Star Trek . UMR has 
c reated and refined some of the 
greatest eng ineers, scientists, and 
thinkers in the coun try and around 
the world, and I th ink th is site is a 
great insuft to their in te lli gence, as 
well as a general embarrassment to 
the UMR campus and th e UM sys-
tem." 
Some students and alumni dis-
agree, however, saying that the site 
is attract ive and wel l done. 
" I enjoy the theme, it g ives the 
University's website an attractive 
and fun method of navigating," Matt 
Ross said. "To those who say it is a 
poo r representation of us,.I disagree,. 
UMR is forward looking, but it is not 
a cold, dead place, as some people 
desire to portray it." 
Martina Ha hn , Director of 
Admi ssio n and Student Financial 
Assistance, says that "[the Starship 
Site] was designed as a fun sight, not 
intended to replace the admissions 
home page." She considers it a suc-
cessfu l "one-shot marketing deal." 
"We hit where we wanted to," 
she said, "at least six [appl ications] 
have come di rectly from the s ite." 
The site was originally opened 
in November, and Hahn says "It wi ll 
probably go om ine in February." 
She is a lso announci ng the development of a new site that wil l 
replace the admissions home page. 
Designs fo r this site can be 
found at http://www . umr . .J 
edu/admissions/new/. 
"We'd be happy for input," 
Hahn sa id. "We always welcome 
comments but we can't a lways 
implement the comments. There 's 
no way we're going to please every-
one, and sometimes we forget that." 
My Friend Jeremy 
by Azurdee M. Gar/and 
Your last ride home lasted an eternity 
The day was cold and the night was ic)' 
Our last laugh together is hauntingly ch ill ing 
I never would have imagined that would be the one to see your last smi le 
We w ill never play Frisbee in the park again or have coffee at the Grind 
You were my classmate, the quiet guy in the back row who helped me study. 
You were my co-worker, the humorous that laughed when we traded name badges. 
And you are my friend, the guy who always come outside just to make sure I was warm on St. Pat 's sales. 
My classmate, my co-worker, my friend, I have realized more abouf life from your death than I ever anticipated. 
I will miss your laugh, your smi le, your kindness, but most of all I wi ll miss you 
My friend Jeremy 
written in memory of Jeremy Heleine 
UMR Crime Blotter 1/21/00 at 10: 00 a. m.: UMR Police investigate a theft of under $750 in Civil Engineering Building. Case pending. 1/22/00 a t 2: 07 a. m.: UMR Police invesrigate theft of under $750 at Thomas ·Jefferson Residence Halls. Case pending. 1/22/00 a! 8: 00 a. m.: UMR Police respond to two reports of property damage at McNutt Ha ll. Cases pendi ng. 
1122100 at 2: 00 p.m. : UMR Police respond to report of property dam-age in the North Quad Area. Case pending. 
1/22/00 a t 11 :00 p .m.: UMR Pol ice report to report of property dam-age at the Library and McNutt Hal l. Case pending. 1123/00 at 6:45 p.m.: UMR Police return to TJ Hall for follow-up on previous day's theft. Case still pending. 
1/27/00 at 3:00 p.m.: UMR Police return to Library and McNutt Hall for follow-up on January 23 theft. Case sti ll pending. 1/27/00 at 10:15 a.m.: UMR Police respond to report of destruction of property at Hol~ann Hall. Case pending. 
1/28/00 at 4: 15 p.m.: UMR Police respond to report of stealing at Shrenk Hall. Case pending. 
1/30/00 at 2:31 a. m.: UMR Police respond to report of stealing under $750 at KMNR Rad io Station. Case pending. 
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Negative on affirmative action 
An Editorial by Sports Editor Sean Zuckerman 
We li ve in a world of divisions, a world of classi fications. 
And it is necessary for us to create these divisions so that we may 
differentiate between groups. Just look at ' our campus and it 
becomes apparent just h OW many different groups there are. 
There are civil engineers and mechanical engineers, hi story 
majors and computer science maj ors. There are in-state and out-
of-state students, students w ith scholarships and those without. 
These are some of the more harml ess divisions we impose upon 
society. There are a multitude of other div isions, whi ch create con-
flict and much discomfort. For instance, take religion. There are 
many cultures on this planet that "are in conflict based solely on 
religion. Two hotspots that are constantly in the news are North-
ern Ireland and the Middle East, particularly Israel and there-
abouts. Closer to home, the issue of race classification still 
plagues society long after these issues came to a head in the late 
60's. 
These conflicts, mainly over the equality of African-Ameri-
cans and Ca,ucasians, brought about one of the most controversial 
programs in our nation's storied past-affirmative action. The . 
idea was to give preferential treatment to suppressed minorities so 
as to offer them a more level playing field . 
Society has changed quite a bit since those chaotic days. No 
longer 'are certain racial groups openly discriminated against. No 
longer are African-Americans required to use separate facilities 
than whites. No long are women suppressed into domestic obedi-
ence, instead they are free to vote and to hold a job if they so 
desire. INo longer does one racial group have a position of domi-
nance over another. 
If this is true, then why are these minorities still given pref-
erential treatment? The major barriers that once impeded them to 
, social and economic advancement have been abolished, and 
except for a few isolated cases the playing field has been leveled 
so to speak. 
Affirmative action is an attempt to find -equality; however, 
equality is not being given. Instead of saying that no preference 
should be given to sex, religion, race· or whatever else may apply, 
it gives special consideration to minorities and women because of 
what has happened in the past. 
The past is over. It is done and there is no way to go back and 
rectify the wrongs that were made. There is no satisfactory way to 
make just reparations for what was done. The best we can do is 
smooth over its after effects. That's where affirmative action falls. 
It is that 3ttempt, meager though it .be, to make a sort of amends 
for the past. 
Making amends raises a difficult question : when do we stop? 
How much is enough? If you look at why it was instituted the 
answer becomes elucidated. The goal of affirmative action is to 
eliminate that gap between the status of Caucasian males and that 
of the minorities and women . 
Take, for example, the University of Te,)as. In 1997 UT 
dropped their racial preferences in the admission of incoming stu-
dents. In its place they enacted recruitment centers in areas that 
are predominantly inhabited by minorities. These centers not only 
informed local residents of opportunities, but aided them in the 
application process. The state legislature also enacted a law that 
gave high school graduates in the top ten percent of their class 
automatic admission' to state universities. Contrary to many crit-
ics' beliefs, minority enrollment in the 1999 freshmen class was 
the same of that in 1996, which was the last year the school used 
racial preferences. 
. According to the US Department of Labor, women account-
ed for 46.2 percent of the work force in 1998, and that fi gure is 
expected to rise to 47.5 percent by the year 2008. Hispanics made 
up 10.4 percent of the work force in 1998 and the growth rate is 
expected to be four times that of the rest of the work force. Hi s-
panics are expected to compose 12.7 percent of the work force in 
2008. In comparison, white males compri se 47.9 percent of the 
work force in 1998. 
The figure fo r white males is projected to drop to 43 .8 per-
cent by the year 2008 . These figures are quite different than even 
those for 1978. Then whi te males comprised the majority of the 
work force holding 5 1.4 percent. Women onl y accounted for 41 .7 
percent. African-Americans totaled only 10.2 percent of the work 
force, and Asians and other minorities who arc tabul ated were a 
meager 2. 1 percent. 
Compare these values with the projected 2008 standards and 
it becomes apparent that signifi cant progress has been made. The 
Asian work force has nearly tripled, the percentage of African-
American workers has increased nearl y two and a ha lf percent and 
the wh ite male work force has been reduced eight percent. 
Yet, it is still baming that thesc groups can claim equality while 
clinging to a fundamentally opposed program. Webster defines 
equality as the "sameness in amount, size, n'umber, value, degree, 
rank, etc." If minoriti es and women are given preferential treat-
ment under affirmative acti on, they are not treated equally, which 
contradicts their claim of equality. 
Do not take this argument as that of a racist, misogynist, 
white male. That is not the case. Instead, I am trying to take a log-
icallook at something that affects us all. Especially with the career 
fair coming up next week, this topic is something that everyone 
will be confronted with next week. 
Of all the factors taken into consideration for ajob, why does 
race or sex have to be considered? I would have no problem being 
told that a company would rather hire a woman or a minority if we 
were both given equal consideration. However, I do have a slight 
problem being told that under the current system, which gives spe-
cial consideration to certain groups. It does neither side any good 
because instead of eliminating the cause of the problem, we're 
mutating it and disguising it as a supposed beneficial program. 
We' re both suffering the consequences from our parents and their 
parents and their parent's parents. When does it stop? 
I guarantee thai the debate will not end soon. Just look at Cal-
ifornia. In 1996 Proposition 209 was introduced to repeal affirma-
tive action. Proposition 209 "The state shall not di scriminate 
against, or grant preferenti a l treatment to, any individual or group 
on the basis of race, sex, color, ethnicity, or national origin in the 
operation of public employment, public education, or public con-
tracting .. " This proposition was the culmination of affirmative 
action . No longer is race an issue; no longer can ethnicity be 
claimed as a differentiating factor ; male and female would be 
eliminated to employers, to the government and to institutions of 
higher learning. I may be wrong, but isn ' t this what equality is? 
Why then was it so vehemently fought? 
The double standard established by affirmative action seems 
to be largely ignored and the real issue, equality, is being side 
stepped in favor of the prevailing status quo. It is a shame that 
those who want equality the most are the least willing to embrace 
it. 
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Letter to the Editor: 
English proficiency a prob-
lem' at UMR 
Dear Editor, 
The Associated Students of the Un iversity of Missouri (ASUM) has been the student vo ice in the state legislature for the 
past 25 years. Recently we have successfully lobbied for bills that 
give the student curator access to closed meetings, provide new 
savings programs for fam ilies of college bound children and 
repeal the state sa les tax on textbooks. ASUM has also been con-
cerned with language profic iency in professors and TA's. In 1986, 
we helped pass legislation that set up standards of English profi-
ciency for intemational teaching ass istants in Missouri . While 
this legislation was a step in the right direction, problems of poor 
communicat ion in classrooms due to language barriers remain. It 
is time to revisit this issue, and we need your help. 
English proficiency is a problem at the university and it neg-
atively affects the quality of teaching and educational experience 
at this institution. Good communication is essential to learning. 
There are currently no regulations dealing with English proficien-
cy for professors in Missouri. Professors can and do teach cours-
es without a sufficient mastery of the English language. In addi-
tion, the regulations on teaching assistants do not seem to be 
effective. For students to learn and perforin well, they must be 
able to understand their teachers, and those teachers must be able 
to communicate with students. 
ASUM seeks to remedy this problem through working with 
administrators and legislators. We do not want the Legislators to 
micro-manage the University. However, this institution has 
proben unable or unwilling to effectively deal with English profi-
ciency problems on an administrative level since ASUM began 
tracking this issue over ten years ago. 
ASUM embraces di versity. We realize exposure to other cul-
tures and countries iS,a desirable and essential component of mod-
em higher education. 
However, our main concem is for student success. Students can-
not realize their potentials if communication with instructors is 
not possible. 
Comparable institutions in other states have strong English 
requirements for professors and teaching assistants in order to 
ensure student success. Students in the University of Missouri 
system deserve the same consideration. 
ASUM needs information to make our case to administrators 
and Legislators. We need students to notify us of specific com-
plaints and classes. If you have had a problem understanding an 
instructor, please contact our office in person in AO-22 Brady in . 
Columbia or 212 UCW in Rolla or by phone at 882-2701 in 
Columbia or 341-4970 in Rolla. 
Cori Lock for Roger Johnson 




10 A.M. TO 4 P.M. STUDENT REC CENTER 
. BRING YOUR RESUME! 
ATTEND A CAREER FAIR WORKSHOP! 
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February 2,2000 The Missouri Miner Page 7 Buzzer-beater snaps eight game losing streak for men's basketoaU 
Will Partin delivers a lay-up during Saturday night's game 
against Washburn. UMR won the game 73-72 on a buzzer-beating tip in by Doug Call. photo by Brandon Belvin 
Antone Smith 
Sports Writer 
On Saturday, Jan. 22, the Miners 
(5 -8, 0-6) pl ayed thei r seventh confer-
ence game of the season against North-
west Missouri State (10-3, 2-3). 
They had lost their last seven games in 
a row (six of which were conference 
games), while the Bearcats had only 
lost three out of their last four games. 
The Bearcats went into the locker 
room with a commanding 46-26 lead. 
The Miners would outscore the 
Bearcats 49-42 in the second half, but 
that just wasn' t enough as Northwest 
walked away with their fourth confer-
cnce win. 
The reason the Miners received 
their seventh conference loss is because 
they just couldn't get the ball in the bas-
ket. They only made 43% of their shots 
in the game, while Northwest shot 
about 58% of the shots they threw up. 
The Miners even shot more times than 
the Bearcats, 16 to be exact, but the ball 
just would not fa ll. 
Some good notes from the game are the 
Miners having three players in double 
fig ures (Scott Holly - 27, Kevin 
Robertson - 19, Kasim Withers - 14). 
Robertson and Withers had nine 
rebounds apiece. Scott Holly scored 
the 1,000th point of his co ll egiate 
career. 
The Miners (5-9, 0-7) then moved 
on to play Truman State ( 10-5,3 -4), the 
pre-season favorite in the Mid-America 
Interco ll egiate Athlet ic Association, 
tast Wednesday. Truman State had 
beaten the Miners the last three times 
they met and led the series between the 
two schools at 85-41. 
This was a heated battle between 
the Miners and the Bulldogs. The Min-
ers were looking for their first confer-
Women's basketball falls to Truman 
State, defeats Washburn Univ. 81-76 
Antone Smith 
Sports Writer 
The Lady Mi ners (4-11 , 2-5) 
took on Truman State (I 0-3,5 -2) th is 
past Wednesday in Kirksville. 
Truman was ranked 22 nd by 
WBCAfUSA Today Nationa l Co ll e-
giate Athlet ic Association Division 
II poll. ' T he Lady Miners led the 
series over the Lady Bu ll dogs 19-1 8. 
Al th ough the Lady Bulldogs have 
come out victorious last six times 
that th ese two have met. 
The Lad y Bulldogs came out 
and took control of the ga me as they 
scored 37 points in the first half and 
shot about 34% from the field as 
they out shot the Lady Miners 45-35 . 
The Lady Miners, on the o the r hand, 
just couldn't put together a solid 
efTon. They only shot 29% from the 
field and scored 25 points in the first 
half. 
The Lady M in ers were search-
ing for answers when they went to 
the locker room. They must not have 
found them because Truman came 
out p laying better then they had in 
the firs t half. The Lady Bulldogs 
went on to score 49 points in the sec-
ond half and win the game 86-53. 
Rebounding was a key e lement 
in thi s game. The Lady Miners just 
co uld not get the rebounds as they 
were out rebounded 53-36. They 
co uldn't tame the rebounding ofTru-
man's Wendi Sobask i and Jennifer 
Perkins. The Lady Min ers only had 
one player in double figures, Chri sty 
Lane put 13 in, while th e Lady Bull-
dogs had two pl ayers in the 20's. 
The Lady Miners (4- 12, 2-6) 
took the court agai nst Washburn (8-
II , 2-6) thi s past Wedn esday. Wash-
burn leads the seri es 16-2. These 
two teams were lookin g to improve 
their record s, especial ly their confer-
ence records. 
Both teams were fairl y even in 
taking shots in the first ha lf. Wash-
burn made more of their shots as 
they shot a litt le over 50% from the 
field for the first half. The Lady 
Miners only mad e approximate ly 
36% of their shots as they went in to 
half time down by e ight with the 
score standing at 45-37. 
Just before half time the Lady 
Miners started sh utting down the 
Washburn's offense. They continued 
their run th at started in the two min-
utes of the first half and kept it up 
dur ing the second half unt il there 
was about e leven minutes left in the 
game. During that run , th e Lady 
Miners outscored Washburn 36-8. 
The Lady Miners were out hus-
tling Washburn to the bal l. T his 
began to frustrate Washburn 's coach 
see Basketball, page 8 
ence victory and a win that wou ld break 
their eight game losing streak. The 
Bulldogs were looking to take advan-
tage of the losing Miners and improve 
their conference record. These two 
teams batt led it out, each receiving 
technical fouls from the bench, but the 
Miners went into the locker room down 
3 1-35 at halftime. During the second 
half, not much more would happen as 
they were outscored 34-38. 
The Miners had four players in 
double digits (Scott Holly - 18, Ben 
Wood - 14, Kevin Robertson - 13, and 
Kasim Wi thers - 10). They just cou ld 
not keep up with the hot hands of Tru-
man State's ~ory Parker, Mike Peter-
son, and Brian Brown. Those three 
together scored all but I I of the Bull-
dogs points. 
The Miners (5- 10, 0-8), having 
lost their last nine games and lost every 
conference game, faced ofT against 
Washburn ( 14-2, 7-2) this past Satur-
day night. Washburn is ranked 22nd in 
this week's NABCfDivision II Bulletin 
and are tied for first in the MIAA con-
ference. Washburn has won its last 
seven games. Not to mention they have 
beaten the Miners six straight times and 
lead the series at 11-6. 
The Miners were st ill looking for 
their first conference victory, but the 
odds were agains t them. This made the 
Miners a little more up to the challenge. 
They came out pumped up and ready to 
play. 
The Miners came out and went on 
a 9-0 run to start ofT the game. Then 
Washburn started to usc its height 
advantage, by lobbing the ball up for 
their 6' 8" inch cenler Ewan Auguste so 
he could set the bal l in the net. The 
Miners, though outmatched by Wash-
burn 's height and inside game, contin-
ued knocking down the three-pointers 
as they went into halftime up 36-34. 
The Miners came back out for the sec-
ond half in a similar fashion to the first. 
They knocked in a few baskets to take 
them to about a six-point lead at one 
time. But, fatigue started to set in with 
about ten minutes to go in the second 
half. The height advantage just started 
to get to the Miners. They fought hard 
for position under the boards and even 
got a technical as Ewan Auguste got a 
technical for pushing Kevi n Robertson 
to the ground. Washburn came back to 
tie the game up at 60 all with about 
three and a half minutes left in the 
game. The scoring traded on 
and ofT, uritil with 23.3 seconds left the 
Miners were down 7 1-72. The Miners 
brought the ball down and took a shot 
with about five seconds left on the 
clock. The ball banged ofT the rim and 
backboard and was tipped two separate 
times by the Miners, until Doug Call 
tipped the ball and it bounced on the 
rim a couple of times before falling in 
right before the buzzer went off. Thus, 
the Miners walked away with their first 
victory. A victory over one of the top 
teams in the MIAA. 
So th is was the game that will 
hopefully tum the season around for the 
Mi ners. [t ended their eight game los-
ing streak and Washburn's seven game 
winning streak. The Miners had four 
player is double figures (Kasim With-
ers - 16, Eric Harris -15, Kevin Roben-
son - 14, and Will Panin - 12). They 
also shot 55% from the fi eld, including 
drowning 12 three-pointers. 
The Miners played Missouri Southern 
this past Monday, but results were not 
available. They will be playing agai nst 
Southwest Baptist today at 7:45 p.rn. in 
the Multi-Purpose Bu ilding and will be 
going to Emporia, Kan . on Saturday to 
play against Emporia State at 7:30 p.m. 
Eriaka Phillips looks to pass the ball during the Lady M,.IDer's game against Washburn last Saturday night_ The worJen are 
currently 5-12, 3-6 in the MIAA including the win over Wash-burn. photo by Gretchen Grawer 
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Swimmers dominate Wash U Invite taking 16 first places . 
Tera McCallum 
Sports Writer 
This past weekend proved to be 
another fruitful weekend for the .Uni-
versity of Missouri- Rolla men 's swim 
team. A fter a tough loss to a strong 
Division I team, the University of 
Missouri Tigers, the Miners came 
back strong in this weekend 's Wash-
ington Un iversity Invitational. 
Coming into the meet the men 
were feeling the effects of tough train-
ing that they have been doing ever 
since the end of the last semester. 
"Many of the guys have been tired 
through the past week," said Man 
Scan. "We've been training reall y 
hard, and it showed when we got off 
the bus on Friday. Most of the guys 
went to take a nap before warm-ups." 
The fatigue may have shown 
before the meet, but once the meet 
started it seemed to disappear. Friday 
was the first day of the two-day meet 
and consisted primarily of the shorter 
distance events. The first event of the 
meet the Miners started off what 
wou ld be a 16 event run of first place 
fini shes. The first event, the 200-yard 
medley relay, the team of Josh Joll y, 
Jer Evans, Scott, and Mike Lach, eas-
il y took first place in a time of 
I :37.87, less than two seconds off a 
time that was set after two weeks of 
rest. The fatigue they had felt before 
the meet was hardly noticeable and 
that wou ld continue throughout the 
meet. 
In the second event, the 200-yard 
indi v idual medley, the freshmen 
proved to be the key as freshmen Sean 
Garceau and freshman Ben Karstens 
would team up to in leading the event. 
Garceau would finish in a time of 
2:02.09, good for first place and 
Karstens would finish just behind him 
in a tin,-e of 2:02.85, good for second. 
Next, in the 500-yard freestyle 
Miners David Nurre and Vanja Dezel-
ic would team up to take first and sec-
ond place once again. Nurre took first 
in a time of 4:48 .52, while Dezelic 
come in a time of 4:50.15 . 
cover your butt. 
The Miners were far from being 
done. In the following event , the 100-
yard breaststroke, Mi ner standout 
Bruno Amizic came in in a lime of 
59.78 to take the fourth straight Miner 
first place of the day. 
The one two Miner finish came 
through once again as Karstens came 
in first in the 200-yard breaststroke in 
a time of I :58.47 to take first and Jolly 
would follow in a time of 2:00.05 to 
take second. 
A high point of the meet on Fri-
day came as in the 100-yard freestyle 
Dave Bellevi ll e set a new personal 
best for the season of 46.64, which 
was a lso good for a new pool record at 
the Washington University pool and 
another first place finish . 
The first one, two, three finish 
came as the Miners dominated the 
200-yard butterfly. Sen ior Steve 
Caruso easily took first in a time of 
1:56.76, Scan took second in a time of 
2:01 .22 and Jeff Ragget took third just 
behind Scott in a time of 2:01.87. 
The Miners finished by taking 
better yet, help cover your [tuition], 
College can mean maneuvering through a lot of different 
obstacles, but tu ition payments shou Id n 't be one of them. 
In Army ROTC, you'll have a shot at a scholarship worth 
thousands. And make friends you can count on. Talk to an 
Army ROTC advisor today. We've got you covered. 
ARMY R01C Unlike any other college course you can take. 
STOP BY 306 HARRIS HALL 
OR CALL 341-4744 
first in the last event of the day, which 
wrapped up a perfect day for the Min-
ers. The team of Dezelic, Belleville, 
Caruso and Nurre teamed up in the 
800-yard freesty le relay to finish first 
in a time of 7:09.29. 
If the Miners were tired after 
their strong day on Friday it did not 
show as they went into the longer 
events on Saturday. The day started 
off with a predictable win in the 400-
yard medley relay from the team of 
Jolly, Amizic, Scott and Belleville 
taking first in a time of 3:35.62. 
Once again the Miners would 
team up to take first, second and third 
in the 1650-yard freestyle. Vanja 
Dezelic took first with a time of 
16:55.51, Nurre would come in just 
behind Dezelic in a time of 16:57.25 
and Caruso took third in a time of 
17: 16.42. 
In the next relay, the 200-yard 
freestyle relay Missouri-Rolla team, 
Belleville, Evans, Jolly and Lach 
turned in one more first place finish in 
a time of I :26.54, just three seconds 
off the teams best time of the season. 
Once again the freshmen came 
through for the Miners in the 400-
individual medley. This time 
Karstens came in first in a time of 
4: 14.19, while Garceau took second in 
a time of 4 : 19.89. 
The Miners got another first and 
second place finish in the 50-yard 
freestyle as Belleville came in with a 
time of 21.39 and freshman Lach 
would touch in just behind Belleville 
in a time of 21.90. 
The day was only half done at 
that point, but the Miners were still 
not ready to let the exhaustion get to 
8aketbal/ 
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ing staff and the referees had to call 
a technical foul on the assistant 
coach. 
At the end of the run, one could 
that the Lady Miners were beginning 
to tire. There wasn't much substitut-
ing, so Washburn came back to tie 
the game up at 68 with about three 
and a half minutes left to play. After 
a timeout, the Lady Miners regained 
their poise and went on to outscore 
Washburn and winJhe game 8 1-76. 
There were three Lady Miners 
in double figures for the game. Jane l 
McNeal lead rhe team with 23 
points, Er iaka Philips scored 13 and 
them. In the following event, the 100-
yard backstroke Jolly would tum in 
the Miners 15th straight first place fin-
ish in a time of 54.49. 
Of course right after· Jolly's first 
place finish the Miners would get two 
straight one, two finishes. The 200-
yard freestyle put Belleville once 
agai n in fi rst place with a time of 
I :46.24 and Nurre would take second 
in a time of I :46.88. The following 
event the 200-yard breaststroke Amiz-
ic and Garceau would team up for the 
second straight one, two fini sh, touch-
ing in in times of2:12.63 and 2:15.99 
respectively. 
The Miners would finally let 
another team take the first place spot 
in the last individual event of the day 
as Dan Garrison of Depauw would 
out-touch Caruso as Caruso would 
take second in the 100-yard butterfly 
in a time of 53.37. 
The Miners would then finish the 
meet once again, predictabl y in first 
place in the 400-yard freestyle relay. 
The tearn of Belleville, Nurre, Evans 
and Lach would touch in for the final 
event of the meet in a time of 3: 13.11. 
The final score of the meet left 
the Miners easily in first place with 
1141.5 points. The second place team 
was Depauw with 864.5points. Wash-
ington University, Lincoln Ill ., Prin-
cipia, Vincennes, Lindenwood, and 
MacMurray took the following 
remaining spots. 
Next week will be the last home 
meet for the Miners of the season. 
The Miners will take on Southwest 
Missouri State and Truman State in a 
tri meet th is Friday at the University 
of Missouri-Rolla pool at 6 p.me 
Jackie Kelble recorded 12 points on 
the day. McNeal was a big advan-
tage in thi s game because she also 
helped to control the boards. She 
went double-double with 10 
rebounds to go along with her 23 
points. 
The Lady Miners played again 
on Monday as they traveled to Joplin 
to take on Missouri Southern. 
Results for this game were not avail-
able at press time. 
The Lady Miners will be play-
ing again tonight in the Multi-Pur-
pose Building at 5:45 p.m. against 
So uthwest Baptist. They wi ll also 
have a game this Saturday in Empo-
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Titans run out of miracles 
Steve Springer 
LA. Times/Washington Post 
One yard . 
That was the distance between 
the Tennessee Titans and a chance 
to Win the Super Bowl. 
But as the years go by. as the 
tale is told and retold of Kevin 
Dyson's desperate lunge to tie up 
Super Bowl XXXIV in the final 
seconds Sunday night , that distance 
will shrink. 
It seemed to shrink even as 
Dyson, sti II in shock that he had 
come up short, spoke in the 
moments after the St. Louis Rams 
had hung on for a 23- I 6 victory. 
Dyson, you see, had every right 
to expect a miracle fini sh. He 
knows about these things. 
It was he who pulled off th e 
miracl e finish in the Titans' playoff 
opener against the Buffalo Bills, 
grabbing Frank Wycheck's contro-
versial lateral and racing 75 yard s 
fo r the . ga me-winning kickoff 
return. 
Then on Sunday night, Dyson 
fo und himself at the center of 
another memorab le moment. 
Found himself on the other end. 
With the time down to six sec-
onds and the Titans need ing a 
touchd'lwn to tie, Tennessee quar-
terback Steve McNair faded back to 
pass from the St. Louis IO-ya rd 
li ne. 
"We ran the play Just like we 
do in practice," Dyson sa id. "And 
they were lined up just like we 
expected them to. When we called 
the play, I didn 't think anybody 
would be in the middle of the field." 
Instead, that's just where line-
backer Mike Jones was. 
Mc air got Dyson th e ball. just 
as planned, the recei ver catchi ng it 
at arou nd th e fou r-yard line as he 
slanted in . 
From thcre , however, thin gs 
did not go as expccted. 
"I knew that if I cou ld grab thi s 
guy," Jones sa id , "and wrap him up 
and get him on the gro und , we 
would win the game." 
Jones did exactly that , ho lding 
onto the squirming receiver for dear 
life. Dyson twi sted and stretched , 
trying to grow an addi ti ona l 12 
inches on hi s arm as hi s left elbow 
hit the ground at th e one-yard line . 
"When he got hi s hands on 
me," Dyson said, "I thou ght I was 
going to break free. When I caught 
the ball , all I saw was yellow pay 
dirt , but he wrapped me up nice." 
The whistle blew. 
On the play. 
On the game. 
On the season. 
Dyson, in a fut ile act , rollcd 
ove r and fina ll y reached the end 
zone with the ball. 
But he knew it was too late. 
"I was just praying," Dyson 
said, "that they wo uld stop the clock 
for some reason." 
But he knew belter. 
"I don ' t know ( if his knee was 
down)," Dyson said, "but the y 
might not know either. They don 't 
see everything. That's why they 've 
got instant replay." 
But he knew belter. 
"I thought I was going to get 
in. To have a chance to win the 
Super Bowl, to come this far and be 
short by just half a ya rd makes me 
si ck," said Dyson , culting half a 
yard off the actual distance . " It's 
com pletel y the opposite of what 
happened against Buffalo It 's 
iron ic th at it would come down to 
Too many Americans die every year because they 
don't get help at the first sign of a heart attack. 
If you don't seek medical help because you' ll be 
embarrassed if it's noth ing ... think about how 
much worse it will be if you don't gel help, and 
it's something. 
something like thi s. Maybe I should 
have pitched thc ba ll back." 
Why didn't Mc air take a shot 
at the end Lone on that fi nal play? 
"You don ' t have to go to the 
end 70ne to sco re," he said. "It was-
n' t Idea l, but yo u give a guy an 
oppo rtun ity and put the ba ll in hi s 
hand s. You make a judgment and 
hope that he can make the play. 
"I tho ught he was go ing to 
sco re at first ... We run that playa 
lot and we've been successful wit h 
it. Thi s time , we j ust came lip 
short ." 
As Dyson lay the re in shock , 
Ram defensive back Dexter 
McClean came over. 
"He told me, 'You played 
hard ,' "sa id an appreciative Dyso n. 
"Even though he was on the wi n-
ning side, he realized what it felt 
likc to come down to being a half-
yard short ." 
To Jones, it felt great. 
"As a defensive player," he 
said, "you always dream about win-
nlllg a ga me, bu t you dream about 
winning wi th an interception or a 
fumble recovery." 
Still , he didn ' t want to wake up 
from thiS dream. 
"He made a great play," Dyson 
Said. "They should give him a game 
ball ." 
In the Titan locker room after-
ward, defenSive back Marcus 
Robertson, who had not played 
because of a broken leg, shook his 
head 
"Th is was a game we lost by 
Inches ," he said. 
The Titans can keep narrowi ng 
the d istance all they want , but they 
can never change the outcome. 
The reality IS they lost by a 
yard. 
If you think you have symptoms, get medical 
help fast. 
. ~ Amencan Heart ~
Association.. V' 
To learn more, call I-BOO-AHA-USAl, or 
online at http://www.amhrt.org. 




summer sessions, hawai'i 
• 6 weeks, 6 credits, as low as $2,700 (based on typica~ 
costs of tuition, room & board , books, and airfare) 
Term 1: May 22-June 30.- Term 2: July 3-August 11 
www.outreach.hawaiLedu - toll-free 1 (800) 862-6628 
University of Hawai'i at Manoa, Summer Sessions 
0::;< I ~fl J1T t r'lN • •• 
••• to live 
••• to work 
... 
••• to be five years 
from now? 
While we can't tell you the 
answers to these Questions 
we can tell you about being 
an industry leader in energy 
and communications and the 
great benefits we give our 
employees . But that a lone 
won't distinguish the road to 
Williams from other 
corporations, Where we came 
from, where we're going and 
what we stand for places 
Williams above the rest. It's 
up to you to decide if you 
want to be a part of our 
adventure . 
We will be conducting 
interviews at the University 
of Missouri·Rolla on Tuesday, 
February 29. We are 
specifically looking for 
students with the following 
degrees: 
• Electrical, Computer and 
Mechanical Engineering 
• Management Information 
Systems/ Computer 
Science 
If you would like to interview 
with Williams , you must 
register on the COC System 




Rnd out mora about Williams 
at www.wl/I/ams.com. 
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ABC entices TV viewers but leaves them wanting a better show 
Milton Kent 
L.A. Times/Washington Post 
If the first ha lf of Sunday's 
Super Bo w l was a co ll ec ti on of 
near-mi sses for the St. Lo uis 
offense, the ABC te lecas t of the 
game, fro m pre-game to concl usion , 
was equa lly imperfect. 
The network turned in a profes-
siona l effort, certai nl y no worse than 
Fox's performance las t year, and the 
second half was s te ll ar. 
But you j ust felt that the broad-
cast should have been better. 
Start in the Georg ia Dome 
announce booth where play-by-play 
man AI M ich ae ls and ana lys t 
Boomer Esiason tripped over each 
o ther throughout the evening. 
In most footba ll broadcasts, it's 
the ana lyst who is g iven fre e re ign to 
operate, on the theory that the time 
between plays is hi s to operate. Yet, 
Michae ls, as ta lented a play-caller as 
exists , seemed so intent on te ll ing 
stories or explai ning the play him-
self that he limited Esiason's occa-
sions to do what he needed to do. 
Esiason d id make the best of hi s 
opportunit ies, noti ng. for in stance, 
that th e Rams' fa ilure to take advan-
tage in th e firs t ha lf gave Tenn essee 
a chance to stay w ith it s game plan, 
whi ch was to g ive the ba ll to run-
ning back Eddie George. 
The two of th em were right on 
the mark on George's fou rth-q uarter 
to uchdown run , w hen his knee 
appeared to touch the ground short 
of the goa l line, and their by-p lay on 
whether or not th e Titans should 
have burned a ti meout earl y on the ir 
fin a l dr ive was good . 
The normall y bri lli ant duo of 
di rector C raig Janoff and producer 
Ken Wo lfe had an unexpected ly 
s low start , mi ss in g, for exampl e, th e 
snap of a fi rst-qua rter fi eld-goa l try 
because th ey we re in a replay. 
In the second quarter, Ja noff 
cal led for a shot of Esiason and 
Michael s in the booth to ill ustrate 
w hy the prese nce o f Titans safety 
Anthony Dorsett was hurt ing Ten-
nessee , whi le a penalty was being 
ex pl ained on th e field . Later in the 
quarter, viewers co uld hear Esiason 
asking if th e commerc ia l they we re 
com ing out of was a 30-seco nd spot. 
But Wolfe a nd Janoff se ttl ed in 
ni ce ly, w ith t imel y seco nd -ha lf 
replays, inc lud ing multi ple pe rspec-
tives of the George to uchdow n run 
th at illu strated that the play should 
have been blow n dead in side the 1-
yard line, as we ll as a number of 
looks at Kevin Dyson's try for a 
score on the game's fi nal play. 
Most of the four-hour pre-ga me 
show was worthwhile, though the 
show could have been an hour short -
er and s ti ll good . J immy Roberts' 
pi ece on Dan and C lai re Marino's 
adoption of a C h inese g irl was 
Emmy award wo rthy, while " Good 
Morn ing America" anchor Charles 
G ibson scored so lidly w ith inter-
views of the opposing coaches. 
Chri s Be rman, the best of the foot-
ball pre-game hosts , did nothin g to 
tarni sh that reput ation , mo vin g 
things a long crisply, whil e Steve 
Young, the guest-hosting San Fran-
cisco q uarterback, showed th at, with 
a litt le poli sh, he cou ld be a solid 
additi on to someone's studi o show. 
Berman ga l off a great line at the 
hal f, comparing the Titans to mid-
dl ewe ight fi ghter Vito Antuofermo, 
who co uld lose rounds c lose ly and 
sti ll be in the fight. 
However, th ere were gap ing 
holes in the show, whi ch took o n a 
far too se lf- congratul atory tone fo r 
the league. 
Fo r in s tance, w hil e Rob in 
Roberts correct ly po inted out that 
Fritz Po ll ard , th e first bl ack quarter-
back and coach in NFL hi s tory, 
came on the scene before civi I rights 
pi oneers Mart in Luther King and 
Rosa Parks, the piece con venient ly 
neg lected to ment ion the NFL's pal-
try efforts to hire blaCK coaches 
since. 
Indeed, the pre-game show of 
the league's showcase eve nt would 
have been a perfect t ime for NFL 
Comm iss ioner Pa ul Tag lia bue to 
fi e ld q ues tion s abou t iss ues li ke 
that, but the closest viewers got to 
hearing Tag lia bue were comm ents 
from the commissioner's w ife as she 
he lped to fi x up a house. 
And every woman shou ld be 
e mbarrassed for the inclu sion of 
. ' Th e Vie w," the netwo rk's a ll -
fema le daytime chat fest, in the pre-
ga me . 
Roberts and Les ley Visser, who 
both loo ked like they wanted to be 
anywhere else but on th e set, were 
stuck wi th the show's five hosts as 
they d iscussed the posteri or of foot-
ba ll pl ayers, then leered at New 
York Giant Jason Sehorn . One can 
onl y hope th at Visser was j oking 
whe n she asked Sehorn if he got hi s 
job because of hi s looks. 
A few things need to be said 
about the commerc ia li sm that per-
meated the proceedings. It's under-
standabl e, given the s ize o f th e aud i-
ence that ABC wanted to cash in the 
day's promoti ona l opportuni t ies, and 
having nine titl e sponsors for the 
pre-game show proved that. 
But the Disney synergy was 
way out o f control, especia lly wi th 
. the presence of si nger Phil Co llins, 
w hose songs form the backbone of 
th e so undtrack of the 
movie " Ta rzan," whic h gets re leased 
-to video tomorrow. 
Are you interested in sports? Would you like to make some more money? If so, the Miner needs sports writers. 
people giving their best 
These are the people who excel with us. 
People who: 
Contact szuck@umr.edu for more information, 
n o 
I 
• Have sighls set on success • Act quickly, are flexible and realistic 
• Think creatively and respond wilh confidence • Take on' a lot and do whatever it takes to get it done 
• Thrive on learning through new cha llenges 
people getting their best 
Consumers Energy is a place where: 
• Ambitions are supported and goals are achieved • Diversity is a reality 
• People are respected and valued • The balance between lile and 1V0rk is met 
• You can apply what you knolV and grow wi lh opportunity 
consumersEney 
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Co-op leads to full-time jobs and 
companies love them 
Sue Simmons 
Anheuser-Busch 
Anheuser-Busch Corporate Engineering sees OUf co-op pro-
gram as win/win for students, the universities we work with and 
our company. Through our program we provide students with 
development opportunities to gain meaningful work experience in 
their fie lds of study. Co-ops play an imporlant role in supplement-
ing our manpower and contributing (0 our organization 's ab il ity to 
accomplish our work. Through OUf program we develop lasting 
relationships with students . These relationships help support 
future recruiti ng needs for talented and ski lled full-time employ-
ees. The universi ti es we work wi th benefit, too, through the impact 
the co-op program has on their studen ts and the cooperative re la-
tionships we bui ld. 
Co-op experience gives students a competitive advantage when 
it comes time to graduate and find fu ll -time employment with any 
company. Anheuser-Busch and many other compan ies look for 
practical work experience when se lec ti ng graduating candidates to 
consider for interviews and employmen t. As we pre-sc reen for 
interv iews we find many students with good work experience and 
those who have it have the advantage. 
The program also benefits Anheuser-Busch in significant ways. 
Our co-ops are strong contributors to our teams. Co-ops bring 
fresh ideas and newly learned ski ll s in to our work place. The pro-
gram builds nexibil ity into our sta ffi ng. We often handle peak 
work demands through supplemen ting our teams with additiona l 
co-ops. Just as we know our students are evaluating us as prospec-
tive future employers, we're also eval uat ing them as prospec ti ve 
future employees. Both the student and the company win on thi s 
in tha t we both can make more Anheuser-Busch works with a number 
of universities and has had particularl y 
strong success with UMR co-ops. We 
began the progrnm 12 years ago by hiring 
one UMR co-op in 1988 and have grown 
10 hiring t 5 10 20 UM R co-ops each of 
Ihe last several years. Over 100 UMR 
students have gained experience through 
our program. Nearly 40 of those have 
spent more than one co-op tenn with us . 
"Co-op experience gives 
students a competitive 
advantage when it comes 
time to graduate and find 
full-time employment with 
any company. " 
infonned employment decisions. 
We highly value the rela tionship we 
build wi th the university as we work 
togethe r in the co-op program. We 
think thi s relationship is critical to 
ensuring high quality people for our 
organization in the future . As we work 
together to develop strong graduates 
through quality education and experi-
ence, we open the lines of communica· 
The co-op program olTers signi fi cant 
benefits to studen ts. Students gain practi-
cal work experience in their field of study. Our co-ops tell us they 
have irpproved understanding of concepts learned in the classroom 
as they apply what they have learned in the real world . The pro-
gram also offers students a chance to validate their interest in their 
selected majors before graduation. 
We work in a team envi ronment offering students opportunity 
to develop team, leadership, and communication skills . Students 
have the opportunity to build networks with profess ionals and 
other students with a wide variety of backgrounds. 
tion and gain understanding of each 
other 's needs. 
Anheuser-Busch hires Mechanical Engi neering, Chemical 
Eng ineering, Electrical Engineering, Civil Engineering, Engineer-
ing Management, and Computer Science students as co-ops. We 
genera lly look for students tO,have completed about 4 semesters or 
60 credit hours prior to entering our co-op program. We look for 
students who exhibit a strong work ethic. want to work in a 
dynamic team environment and have demonstrated the ir abili ty to 
work on a team, possess good communication ski lls , and are sen-
ous about developing through a co-op assignmen t. No experience 
required! 
A1 
Our co-ops evaluate Anheuser-Busch as a prospective future 
employer. Co-ops gain a much bener understand ing of our organ-
ization and career opportunities as they work with us than is pos-
sible in a typ ical brief interviewing process. 
We look forward 10 recruiting for a new group of co-ops th is 
semester. We'll be at the UMR Career Fair on February 9th and 
interviewing Oli campus March 8th. Photo courtesy of Anheuser-Busch 
Network management and co-op 
Javier A. Lopez 
Career Opportunities Center 
As a senior in electrical engineering at the University of Missouri-
Rolla , I worked in the Network Management des ign group under the 
supervision of David Mack. This fall term started on August the 21 '" and 
ends on January the 6'h. The Co-op tenn can be divided in three different 
ca tegories: preparation and training, hardware design, as well as software 
design. The following paper will also describe lhe mosl valuable tasks as 
well as the ones that were of less importance to an e lectrical engineering. 
Finally, my future expectations as well as working emphasis will be 
exposed together with an overall personal conclusion of my working expe-
rience. 
First of all , the beginning of my second co-op tenn consisted in basi-
cally training and preparation. Being part of a design group requires an 
adjustment and assimilation of ideas. I learned how to develop a project. 
How to pass from a group of bright ideas to a realistic (cost and time effec· 
tive) future product. From there the lead engi neer assigns responsibilities 
and divide the project between the design group. Every engineer is 
required to understand the meaning of group work and individual work as 
well as when to apply each one. I had the chance to learn these and many 
other aspects of a design group along thi s tenn. I was able to put all these 
ideas in practice in every project assigned to me. I had to use my own judgment in recompiling ideas and putting them on practice. But that was 
not all I learned from the ideological point of view. It was clear to me that 
communication was vital for the success of any project. One should be 
able to let himself or herself clear in any matter and should be able 10 rep-
resent his work in clear reports . So that any engineer inside or outside the 
group can have a pretty good idea of his work. In that way ifit is required 
that a differen t person continue the project, that person will have a ll infor-
mation available. Concerning the products, I was recommended to read 
some catalogues and training materia l, which was very helpful. Also the 
constantly contact with the products as we ll as the school environment in 
the lab got me in the poin t were I could put in practice all my training. 
After being properly prepared, I was assigned what it was the main 
and biggesl projec t in the whole term. I was responsible for the design of 
a test bed for the TA 1500's SCU card. The tcst bed should be able to 
access and test the SCU card remotely. The project consisted mainly in 
two parts , hardware design and the software design. 
During the hardware design part, I was responsible for finding the 
right pieces and the construction of the actual board. The board was built 
over a 29 x 24-cm vec tor board. It consists mainly of switches, regulators , 
resistors , capacitors, pin headers, a relay, and a 110v AC power supply. 
After the wiring and proper connections were made, a software debugger 
called "Crossview" was used in the testing of the hardware. Crossview 
was used mainly for reading and wri ting bytes to the memory of the SCU 
card. When a hexadecimal input byte is giving to certain address and the 
expec ted output is read from the board, the process is called read. Also 
when one or more bits are forced to go hi or low and the expected output 
is read from the debugger, the process is called wri le. In addition adjust-
ments to the des ign were done in order to decrease the number of power 
supplies . Originally the test bed required six different DC voltages. But 
afler the use of the LM3 17 and lhe LM 337 regulalors, Ihe voltages were 
cut to on ly four. 
Once the hard ware was found to be working correc tly, all I needed 
was to write some code tha i will te ll the hardware what to do. Since soft-
ware programming is something I am not very comfortable with , I had to 
spend some time studying C t'Utorials. Wi th the help of a couple of engi-
neers, I was able to re late the theory with the prac tice in no time. Before 
starting to write code, I had to understand the logic of the SCU card. I had 
to have clear the addresses used and the purpose of every signal on the 
board. The way software was compiled and then debugged in the SCU was 
different from anything I have seen before. For that reason special atten-
tion was taken in reviewing some of the card old cQ!l.e . .coding was not as 
hard as I thought , especially when ali i got to do was to include new code 
in the existing one. For time reasons I was only able to work in a small part 
? f .. t~e :'?ding, but the projec t is avai lable fo r continuity by any co-op. One 
thing lhat should be highlighted, was the importance of coding for a design 
engineer. i reali zed that every engineer is responsible for the coding of his 
own hardware. In th is way he knows exactly what kind of code is need-
ed, and no one knows better how to relate it with the hardware part. 
In my second co-op tenn there were different kind of tasks. Some were 
more engineering related and some were more interesting. But, which 
ones were of better va lue to me? I sincerely think that every single task 
had a special value, however I have to say that assigning my own design 
was lhe most important of all them. Since it not only brings all my learn-
ing, but also demonstnlte my own judgment and my own responsibility. 
The tesl bed for lhe SCU was not the only engineering task assigned to me. 
I was also responsible in the assembling and iesting of Ihe SCU for the TA 
1500. Several DVT (design verification test) were done before releasing 
the card to other engineers. Finding errors and fixing them were amount 
my duties , as well as helping the designer in tracking the cards. 
Working in the Network Management design group helped me to 
become familiar with the products that started the company, and made 
Adtran one of the top communications companies in the world in just a 
few years . Now I feel like I have an even better idea of what the compa-
ny's business philosophy and goals are. For my future co-op term I would 
like to continue working for the same or a similar design group. I would 
love to come backi'nd finish my project, but I would also like to learn new 
areas of design from a different group. I am aware that at the time of my 
nex t co-op term there will be two co-ops already assign to this group. For 
that reason it might be more reasonab le to go to a dilTerent group with a 
bigger need for help. I want to make sure that wherever I go , I will be busy 
and needed. I would like to work more with programming. since it is my 
weaker area and is primordial for any design engineer. 
In conclusion, working in the Network Management group was of 
great engineer va lue to me. Adtrat7 is defin itively a company with a big 
future in the market and with a lot of potentiaL I feel that as a design engi-
neer I will be able to expand my career beyond my limits , and I also feel 
that I can be an important input for the company. 
A2 
ABF frt ight System ; In terview Ol te : Q1f1lLfl.f1. 
~SjKnUp Mnhod: PRS-Opcn 
Website wwwabfs com, Locillion: Fort Smith, 
Arkansas 
Posh ion - Full-Time Position Industrial Engineer. 
Minimum GPA' 2 9S. Grid OI IC' OSIOI IOO 12:00.00 
A M thru 08101 /00 12'00.00 AM: 
~~tin c for submitting ru umts: Febru lry 2 • 8:00 
ELEC S, EMGT M . MECH B. MECH M , ELEC M, 
EMGT B 
Alcol , Inc; Interview 01'1': 01111100 J 1:00:00 AM 
SiXnUp Mdhtld; PRS·ClQSED 
Website: wwwmillproducts-:!.Icoa.com; LocJi tJon. Dav-
enport, lowa 
Position CANCELLED -Full ·Time & · Summer 
Intern & ·Co-op· Appl ications SyStems Analyst: Mini-
mum GPA- 2.0, Gn.d n.tt: OS/OIlOO 12:00:00 AM 
thru 12/01 104 12:00:00 AM: 
Dudllne fo r sub milling resu mes: Fcbruu), Z - 8:00 
Studellts il1lerviewing Inlec Ir(lnSc.ript to the inlen'i~ 
These will be 4S minute interviews. 
CMPE S, CMPE M, (MPS B, CMPS' M, MGTS B. 
MGTS M 
AmerenUE (MO); Inlerview Dtle: 01102100 " :00:00 
d.M. SiSIfUp Method: PRS·Open 
Website www.employment@ameren.com; LOCJII[on: 
St Louis. MO urea; Fulton, MO area 
Position: -Full-Time Posilion: Co-op Posit ion; MlnJ-
mum CPA: 2.45: Cud Dlte: 051Qlf00 12:00'00 AM 
mru 1210 1102 12:00:00 AM: 
. Dudline (or submitting resumes: Febru uy 10 -
8:00t .m. 
Co-op sf(lrling work ante: May/Jun e 2000 
Students inlerviewing should talee transcript to the inter-
view 
C MPE B. CMPE M. ELEC B, ELEC M, MECH B, 
MECH M. NUCL B, NUCL M 
AmerenUE (MO): Intenlew Dt te: 03101100 11:00:00 
mSis nUp Mn1rod; PRS-Open 
Website w'!'wemp[ oyment@ameren.com. Locttion. 
SL Louis, MO area: Fulton, MO area 
Position -Full -Time Position: Co-op Position. Mini-
mum CPA 2,4 5: Cud DtIC. 05101100 12 '00:00 AM 
thru 12101102 12:00:00 AM: 
Ou dlille for submlUing resum es: Februuy 10 -
8:00t.m. 
Co-op mming work dme: May/JUlie 2000 
Students interviewing should take transcript to the inter-
view 
CMPE B. CMPE M. ELEC B, ELEC M. MECH B. 
MECH M. NVCL B. NVCL M . 
Americtn Airlines; Intuview DtIC: OVI7100 
~SiXIfUpMnhod; 
Website www.aa.com: Loettlon' 
Position . Minimum C PA : Cud Ot te. 0510 1/00 
1200 00 AM thru 12101 102 12:00;00 AM. 
Amerlan Crullngs; Inter view Due: Ql!lJlJl!1 
~S;snUp Mnhod: PRS-Open 
. Website: www_amcricangrulingseom; Loct tion: Osce· 
ola. Arlcansas 
Position: - Full-Time Position' Computer Operations: 
Industrial Engineer. Minimum C PA. 2 75: C rtd Otte 
05101 100 12:00;00 AM thn.: 08101 /00 12:00:00 AM: 
Deadline (or submitting r t$Umts: Februtry 29 -
8:00 •. m. 
PRE· RECRUITMENT MEETING: Monday. Mnrrh 20 -
5:00p.m. 
Mcrnmec Room - UCE 
CMPE B. CMPS B. ELEC S . EMGT B, MECH B. 
MGTS B 
Amerittch Cellultr Services: IntervIew Dtte: 
01/U1f}0 12:00:00 AM SIKnUp MdhDd: PRS-Open 
Wdlsl te. www.wirc1esSYOtJrway.com. Locttion SI. 
Louis. MO 
Position: -Full-Time Position: System Performance 
Engineer. Minimum C PA: 2.0, C rt d Dtte: 12101 199 
12'00:00 AM!hru 08101100 12:00:00 AM. 
DudUne for submitting resumes: Februtry J - 8:00 
..... 
ELECB 
Amstcd IndwtJ'ie,; lnten-Iew Dtte: 0303100 
~SiKIfUp Mdh.d: PRS-Open 
Website: _ .amsled.com; Loudon. In(ormation nOt 
available 
Position: -Full-Time: Positioo and ·Co-op Position; 
Minimum C PA: 2,45; Cnd Dtte' 05101 /00 12:00;00 
AM mru 12101/01 12.:00:00 AM : 
DHdUne (or submlttlnc resumes: Februuy 11 -
8:00Lm. 
Co-Op sulFtUrg ~rk dllle: MaylJull e JOOO and August 
!OOO 
EMGTB 
AndtTKD COlUultlo.C; InteNlr.¥ Otte: ~ 
~S;KIfUpMdlf.d: 
Wd),lte; www.ac.com; Loadon: 
Position. ·Summer Internship; Minimum GPA : : Grad 
Otte: 05101 /00 12:00:00 AM thru 12101 /01 12;00:00 
AM: 
Ande~ Cowuh.ing; Interview Otfe: 9.1L1U!l!l. 
~Si8"Up Mnlt.d: PRS·Open 
Website: _ ..... ac.com: Loatlon: St Louis, MO 
Posillon: - Summer Internship/Student Leadership 
ConL; Mluimum CPA: 2.95: Grad Dtte' 05/01100 
12:00:00 AM thru 12}0 1/01 12:00:00 AM; 
Deadline for submlttinc resumes: Febru.ry 8 - 8:00 
t.m. 
CHEM B. ClVL B, CMPE S , CMPS B. ELEC B. 
MECH B, MGTS B 
Andersen Consult Inc: Interview Otte: 01118100 
~ SixnUp Mnh.d: PRS-Open 
Website: www.ac.co~Loatlon : StLou is.MO 
Position: · Summer Internship/Student Leadership 
Employment 
Con f . Min imum CPA 2 95. C r ll d OUt 05/0 1/00 
12·00.OO AMthn l 1210 110 1 12oooo AM, 
Ou dllne ror sub lnil1ing resum cs: Februuy 8 - 8:00 
OIEM B. C IVL B, C MPE S, CMPS B. ELEC B. 
MECH 11. MGTS B 
Anh eu.ter-Bust'h: Inttryl~w Datt': nYUloo 11:00 '00 
dM. SignUp /tIn hod: PRS-Open 
\Vebshe .... 'W""' anheuser-buseh com or 
wwwbuschjobscom. LOCil t/on St Louis. MO 
Posh ion "Full-Time & Co-op & Summer [ntem MI S 
Assoc. MIS IntemiCo-op. MI S Mgt Trninee. Minimum 
CPA 265. Cnd Ot te 05/01 /00 12:00:00 AM thru 
12101102 \2'00'00 AM. 
OClldllne (Dr subm itt ing rcsUIll t'S: Februny 2 - 8:00 
t .m . 
PRE-RECRUITMENT MEETING: Tues"II)'. Febru(lry 
JJ - 5:00 p.m. 
The Gallery (Carver Turner Room) VCE - Food wi ll 
be served 
Take copy of transcript to Ihe interview 
CMPE B, CMPE M, CMPS B. CMPS M. ELEC B, 
ELEC M 
Anheuser-Busch; Inter view Dtte: 03109160 11:00'00 
~SjKnUp /tInhod: PRS·Open 
Website: www anheuser·busch.comor 
www.buschjobs.com; Lou tion · St Louis. MO 
Position' - Full-Time Positions: Minimum CPA. 2 0: 
CndDllle ! liOI /99 1200oo AMthru08l0 1/00 
12'00:00 AM. 
Dudllne (or submitting resum es: F~b ruary 16-
8:00 t .m. 
PRE-RECRUITMENT MEETING: Tllesr/fI),. Marr/r 7 -
6:00p.m. 
Centen nial liall West · VCE Food wilt be served 
CHE B, CIVL B. CMPE B. CMPS B. ELEC B, EMOT 
B. MECH B 
Anheuser- Busch: Inten'lew Dtte: OJIO&lOO IZ:OO:OO 
d.M SiKIfUp Mnhod: PRS-Open 
\Vebshe: wwv,' anheuser-busch com or 
www.buschjobs.eom. LoCilt/on St Louis. MO 
Position. · Co-op Positions. Minimum CPA 2.0: C rt d 
Dtte~ 1210 1/99 \2 '00'00 AM thru 08101100 12.00'00 ' 
AM; 
Dudline for submltling ruum es: Februuy 16· 
8:00 t.m. 
PRE-RECRUITMENT MEETING: TllesdflY. Mw ch 7. 
6:00p.m. , 
Centennial Hall West · VCE Food will be served 
Co-Op Starting Work Date May/June 2000 
CHE B, CIVL B. CMPE B, C MPS B, ELEC B, EMGT 
S . MECH B 
Anheuser-Busch; Interview OtiC: 0110&100 11;00:00 
dM. SiKnUp Method: PRS-Open 
Website: www.anheuser-buschcomor 
www.buschjobs.com. LOCillion St Louis , 1'.10 
Posilion : -Full-Time Position - See information behind 
Student Door on COC homepage. Minimum C PA. 2 O. 
C r ad Ollte: 12101199 [200 00 AM thru 0810 1/00 
[2'00 00 AM: 
Oudlint' for submlttln: resumes: Februuy 16· 
8:00t.m. 
PRE-RECRUITMENT MEETING: Tu csllay. Marr:h 7 -
6:00 p.m. 
Centennial Hall West · VCE. 
Inrannalion on position available behind the Student 
Door Ofl the COC home page 
AMTH B. AMTH M, CHE B, C Ii E M, CHEM B. 
( HEM M. CIVL B, CIVL M. CMPE B, CMPE M. 
ELEC B, ELEC M, EMGT B, EMGT M. MECH B. 
MECH M, PHYS B, PIiYS M 
Anheuser- Busch; Interview Dale: 03108100 "';00:00 
dM Sign Up Method: PRS. Open 
Website: wwwanheuser-busch.com or 
www.buschjobs.com; Loutlon : StLouis. MO 
PosItion: - Full-Time Position - See information behind 
Studenl Door on COC homepage; Minim um CPA 20: 
Grad Dtte: 12101 /99 12:00:00 AM thru 08/01 /00 
12:00:00 AM : 
Dudtlne for submlltln g resumes: Febru:ary 16-
8:00 t.m. 
PRE-RECRUITMENT MEETING: Tuesday. Mnrr:n 7 . 
6:00p.m. 
Centennial Hall West - VCE. 
Information on position available behind lhe Student 
Door on the COC hOITlC'page 
AMTH B, AMTH M. CHE B. CHE M, CHEM B. 
CHEM M, CIVL B, C1VL M, CM PE B. CMPE 1'01" 
ELEC S, ELEC M, EMGT S , EMGT M. MECH B. 
MECH M. PHYS B. PHYS M 
Baxter Heallhcarc: Corporation: lnterv~w OtiC: 
WOIIOO 11:00:00 AM SiKIfUp Mnhod: PRS·Open 
Wtbslle: www.baxtcr.com; Loatlon: MIn. Home. 
Arlcansas 
Position: ·Ful1 -Time: Project Engr. Quality Engr, Pro-
duction Supv.; CompUler Syst: Chemist; Minimum 
GPA : 2.45: Cnd Dtle: 12101 199 12:00'00 AM lhru 
1210 1/00 12:00:00 AM: 
Oudllne for submitting resu mes: F~bru.ry IS-
8:00 t .m. 
PRE-RECRUITMENT MEETING: Month,y. Marr:h 6 . 
6:00p.m. 
Marl: Twain Room - VCE 
CHE B. CHE M, CHEM B, C HEM M, CMPE B, 
CMPE M. CMPS B. CMPS M, ELEC B. ELEC M, 
EMGT B. EMGT M, MECH B, MECH M 
Suter Hultbc.tre Cor pontlon; Interview Dille: 
01107100 11;00 ,00 AM SiKnUp Mnhod; PRS-Open 
W~bslte : www baxter.com. Lac.tio n· Mtn. Home, 
M= 
Position: - Full-Time. Project Engr: Quality Engr: Pro-
duction Supv.; Computer Sy51. Chemist: M.lnlmum 
CPA: 2.45: Crad Dille: 12101199 12'00:00 AM thru 
12101 /00 12:00'00 AM: 
Dudllne (or submitting resumes: February 15 -
8:00 t.m. 
PRE-RECRUITMENT MEETING: Mo"day. Mflrr:n 6 . 
6:00p.m. 
The Missouri Miner 
Mark TW3in Room · VCE 
O lE n, CHE M, Cli EM B, C HEM M. CMPE B. 
CMPE M, CMPS B, CMPS M. ELEC B, ELE( M. 
EMGT B, EMGT M. MEGI B. MECH M 
BllI ter liuhhur" Corpora tion; 1lIl!;o n ' iew Oat" : 
OJI09100 11:00:00 AM Sigll Up M r.thod: PRS-Open 
\V~bslte www.baxter com. LOCillioll Min 1·lorne. 
Arkansas 
Pos ition ' · Co-op Position. Minimum C PA 2 45. C rad 
O.lII t : 1210 1/99 12'00.00 AM thru 1210 1/00 1200 00 
AM; 
Dudlille (or submiulng resum es: Ft'bruary 15 -
8:00t.m. 
co-op slan ing work date: May/June 2000. August 2000 
PRE-RECRUITMENT MEETING: MOil/IllY. Marcl, 6 . 
6:00p.m. 
M3rk Twain Room - VCE 
CHE B, CHEM B, CMPE B, CMPS B, ELEC B. 
EMGT B, MECH B 
bloMeri"ux, Inc; Inter ylew Dtt e: 01118100 11:00:00 
dM Sis nUp Mnhod: PRS·Open 
Websj(,, ' www.biomerieux.com: LOClition: St Louis. 
MO 
Poshlon: ' Co-op Position; Minimum CPA 2 7. Grad 
Da te 1210 1/99 12:00.00 AM thru 0510 1/00 12'00 00 
AM: 
Dudllne ror 5ubmln lng resumes: Januuy 28 - 8: 00 
t .m. 
BIOS B, BIOS 1'.1, BIOS D, CHE B. CHE M. CIi E D, 
CHEM B, C HEM M, CHEM D, CMPE B, CMPE M. 
CMPE D. CM PS B. CMPS M, CMPS D. ELEC B. 
ELEC M, ELEC D, EMGT B. EMGT M, EMOT D. 
MECH B. MECH M. MEOI D. MOTS B. MGTS M. 
MGTS D 
bloMer'leux. Inc; Inter view O.al e: 02118100 1':00:00 
dM Si/:nUp Method: PRS-Open 
Website www.biomcri eux.com: Lourlon- St Lou is, 
MO 
Position - Full Time Posit ion: V & V Engineer: Mi ni-
mum GPA. 27. Cnd Oll te 12101/99 12'00 00 A M 
thru 08101100 12'00:00 AM: 
OClldlint for sub m lnln g resum es: J anuuy 28 - 8:00 
ELEC B. MECH B 
bioMerieux. Inc: Interview Da le: 02118100 ,,'00:00 
dM Sign Up Mnhod: PRS-Open 
Website: www.biomerieux.eom: Loct tlon . SI. Louis. 
MO 
Pos ilion' "Full -Time Position: Vruious Engineering. 
Minimum GPA: 2.7: Cnd Dtte: 1210 1199 12:00-00 
AM thru 0810 1/00 12:00:00 AM : 
Dudline ror subm itting resumes : J tn ullry 28 - 8:00 
•. m. 
ELEC B. MECH B 
Black & Veatch Enginet fS; 1~lIerview Date: 02l1JI00 
~SignUp Mdhod: PRS·Open 
Website. www.by.com: Loutkln: Information not 
uyailable 
Position: - Full-time Positions. Minimum CPA ' 2 95: 
Crtd Dtte: 1210 1/99 12'00:00 AM thru 08101/00 
[200:00 AM: 
OudUnt for subm itting resumes: Febru l r y J - 8:00 
•. m. 
PRE-RECRUITMENT MEE TING. Tuesday. February 
22· 7:00p.m. 
Location to be announced 
Information on posit ions avai lable behind the Student 
door Ofl the COC homepage 
CHE B. CHE M, C[VL B, (IVL M. ELEC B. ELEC M, 
MECH B. MEG! M 
Boeing Com pany - ST. LOUIS: In terview Ollte: 
01115100 1";00;00 AM SignUp Method: PRS-Open 
Website: www.boeing.com.LoutionSI.Louis. MO 
Position' · Full-Time Position: Programmer/Analyst: 
Mi nimum CPA 2.95. Grad Date: 1210 1/99 12:00:00 
AM Ihru 12101 /00 12:00:00 AM. 
Oud lln e for submllfing re-sum es: Februuy J - 8:00 
PRE-RECRUITMENT MEETING: MOllday. February 
/4 - 5:00 p.m. 
Location to be announced 
Th~e will be 45 minute inter.'iews 
CMPS B. MOTS B 
Bro. dWing (formerly IXC Comm unications); Inter -
yle\\ O.ltt: OJi01!OO 12:00'00 AM Sign Up Mnhod: 
PRS·Open 
Websltt. www.broadwing.com: Location: Austin. TX 
Positio n' - Full-Time Position: Minimum CPA: 2,45: 
Crtd Due: 05101 /00 12:00:00 AM thru 08/01100 
12:00:00 AM: 
Oudllne for submitting resumes: Februtry 10-
8:00 t.m . 
Informatioll on poIr'tiOIl behind SlUdellt (/oor 011 'hI:' 
CDC hOmcpllgc 
ELEC B 
C ECO Concrete COlI.f true:tion LLC.; Interview 
Otte: 01101100 I ':00:00 AM SIK" Up Mtlhod: PRS· 
Op<n 
Website www.eecoconcrete .com: Loutlon. SI. Louis: 
Chicago. Minneapolis: SUllie: San Antonio 
Posit ion. -Full-Time Pesilion' Concrete Construction 
Enginetf Trainee: Minimum CPA: 2.95. C r.d Date' 
I 2}0 1 199 12'00:00 AM mru 0810 1/00 12:00'00 AM: 
Deadline for submitting resumc.s: Februuy 10 -
8:00.a.m. 
CIVL B 
C RD & Associl tes. Inc.: Interview Date : ~ 
~Si/:n Up Melho'; PRS-Open 
Webslre . Loe.,lon. SI. Louis. MO 
Position -Full · Tim~ Pos ition: En8ineer in Trnini ng. 
Minimum GPA 2.0: G rid Dtte. 1210 1199 12:00'00 
AM thru 08101100 12:00:00 AM: 
Dndlinr ror submllting resum es: Februu y 16· 
8:00t.m. 
" rf0rmlltion 0 11 pos;lio ,r helrind S,mlell/ Door Oil till,' 
COC /ronrC/x,cc 
CIVL B 
Caterpi llar In c.: In terview Date: 01119100 1'; 00;00 
dJ!1.Six nUp Mnlrod; PR S-Open 
Webslre www CATcom. Locat ion · Various 
Pos itio n - Full-Tlffie Pos ition Engineering & 
Research. ·Mi nimum CPA 28; Cud Ollte 05101100 
12 0000 AM thru 0810 1/00 12.00:00 AM: 
Deadli nt' for submitting resumes: February 8·8:00 
I.m. 
280 GPA required in overall and major 
PRE·RECRUITMENT MEETING: Monda),. Fcbn mry 
28 - 6:00 p.m. 
Cen tennial Hall Wcst - UCE 
Completed company applicat ion & tT:lIlscript MVST be 
submilled at time of interview. Comp3ny applications 
avai lable in .304 Norwood Hall 
Int erviewees should sign up on pne schedule onl y 
ELEC B, ELEC M 
Caterpillar Inc.; Interview O.te: OJIOIIOO 11:00:00 
dM Sigll Up Mnhod: PRS-Open 
W~bs ile www.CAT.com: Loe.tlon. Peoria. Ill inois 
Position . "Summer Intern Position; Mi nimum GPA. 
2 8. Gr t d Date: 05101100 12.00:00 AM mru 0810 1/00 
[2'00'00 AM : 
Oudllne for submiulng resumu: Feb ru ary 9 - 8:00 
Must have a 2.80 overall and major GPA 
PRE-RECRUITMENT MEETING: Mo,,;/IIY. Febroary 
28 - 6:00 p .m. 
Centennial Hall West - UCE 
There will be two (2) one h31 f hoor interviews - one 
hour total 
Cover leller, resume and transcript arc required at time 
of interview 
Information on positions available behind the Student 
Door on the COC home page 
MET n , MET M 
Ct terpillar Inc.: Inte rview Date: 03101100 11:00:00 
d.M SignUp Mnhod: PRS-Open 
Website. www.CAT.com; LoCJItlon: Peoria. Illinois 
Pos ition : -Co-Op Pos itions: Co-op staning work date: 
August 2000: Minimum CPA: 2.8. C rt d Date' 
05101100 12:00:00 AM thru 0810 1100 \2'00:00 AM: 
Oud lln e (or subm itting resumes: February 9 • 8:00 
t .m. 
Must haye a 2.80 overnll and major GPA 
PRE-RECRUITMENT MEETING: Mom/ay. Febroary 
28 - 6:00 p .m. 
Centenn ial Hall West - VCE 
There will be tWO (2) one half hour inter.·iews - one 
hour t011l1 
Cover leiter. rcsume and trnnscript are required at time 
of interview 
In formation on positions available behind the Student 
Door on the COC home page 
CHE 8 . C HE M, CMPE B. CMPE M. CMPS B. CMPS 
M. ELEC B. ELEC M. EMGT B. EMGT M, 
MEC Ii B. MECH M. MET B. MET M 
Ctterpillu In c.: Interview Otle : 0109100 U:OO:OO 
dM. Sign Up Method: PRS-Opcn 
Website: www.CATcom: Loc.ttion : Vruious 
Position: ·Full-Timeposition: Met Engr. Minimum 
CPA: 2.8: Crad Oll te 05101100 12:00:00 AM thru 
08 /01100 12:00:00 AM: 
Oudline for submitting resumes: Februu)' 8 . 8:00 
lI.m. 
2.80 G PA rc:quired in major and overal[ GPA 
PRE-RECRUITMENT. MEETING: Mond,,>: Fehro(llY 
28 - 6:00 p.m. 
Centennial Hall West - VCE 
Completed company appl icat ion & copy of transcript 
MVST be submitted 3tlime or interview. Comp.:my 
applicatons available in 304 Norwood Hall Intervit · 
wees should sign up on one (I) schedulc only 
METB, MET M. 
Ctterplllu In c.; Int~rvlew O.t,,: 01119100 I ' :00;00 
d.M Sigll Up Mnhod; PRS-Open 
Website: www.CAT.com: Locuion Various 
Position: -Full -Time Position Engineering & 
Research: Minimum CPA' 2.8: Cud Dtt~· 0510 1/00 
12:00:00 AM thru 08101 /00 12'00:00 AM: 
Dudllne (or submitting resumes: Februuy 8 - 8:00 
• . m. 
2.80 GPA required in overnll and major 
PRE·RECRUITMENT MEETING: Mom/flY. Fchrw,ry 
28 - 6:00 p.m. 
Centennial Hall West - VCE 
Completed company applic!ltiOfl & transcript MUST be 
submiued with resume lit time of interview. Company 
appl ications available in J04 Norwood. Interviewees 
sing up on one (I) schedule only 
MECH B, MECH M 
Ct terpilltr lac.; Inft'rvl~w Dtte: 01191/00 11:90:90 
dM Si8lfUp MdlflHi: PRS-Opcn 
Webslf": www.CAT.com: Loc.tion: Peoria, Ill inois 
Position: - Summer Intern Posi tion: Minimum CPA: 
2.8: Cnd Otte: 0:5/01 /00 J2 00.00 AM Ihru 08101/00 
12:00:00 AM: 
Dudllne for l ubm ilt lng mumes: Februuy 9 - 8:00 
t .m. 
Must have a 2.80 overall and major GPA 
PRE·RECRUITMENT MEETING: 101011(/(1),. Fchroflry 
J8 - 6:00 p.m. 
Centennial H311 Wcst - VCE 
There will be tWO (2) one h31fhour interviews - one 
hour total 
( oyer letter-. resume and transcript are required at time 
or interview 
Inrormation on posit ions ayui lable behind the Student 
Door on the COC homepage 
MET B.METM 
Ct terplltu inc.: Inttrvlew Date: OJIOIIOO 1 ' :00:00 
aM SIKnUp Mnhod: PRS-Open 
Wt'bsite ' wlvw.CAT com. LOClitlo n' Peori" , illinois 
Position: -Co-Op Positions. Co-op 51aning work date 
AugUSt 2000: Minimum CPA 2 8. Crtd OtIC: 
0510 1/00 12:00;00 AM thru OSlO 1 100 12'0000 AM. 
OClldllne for submitting resumes : Febr.uar)' 9 - 8:00 
February 2, 2000 
• . m. 
Must haye a 2 80 overnl1 and major G I'A 
PRE-RECRUITMENT "'(EETING: MomlIlY. I--chf'l/flry 
28 - 6:00p.m. 
Centenn ial Hall West - VCE 
There wi ll be two (2) one half hour interviews· one 
hourtota[ 
Cover leiter. resume and transcript are required at time 
of interview 
Information on positions avai l3b[e beh ind the Student 
Door on Ihe COC homepage 
O lE B, CHE M, CMPE B. CMPE M. CMPS B. CMPS 
M, ELEC B. ELEC M, EMGT B, EMGT M. MECH B. 
MECIi M. MET 8 . MET M 
Ctarpill.ar Inc. ; Inttrview Date: 02119100 1':00:00 
dM SIKn Up MJ!fnod: PRS-Open 
Wt'bsite' www CAT com: Loet tion: Various 
Positio n: - Full-Time Posit ion. Parks & Service Sup-
pon PlanninglOpernl ions: Minimum CPA: 2.8: Crad 
Dtle. 05/0 1/00 12'00:00 AM thru 08101 /00 [2'00:00 
AM: 
Dudllne ror submitting resumes: Feb r UJI r y 8 - 8:00 
•. m. 
2.S0 GPA requ ired in oyernl[ and major GPA 
PRE-RECRUITMENT MEETING: Monday. Fcbro(fry 
. J8.6:00 p.m. 
Centenn ial Hall West - UCE 
Completed company application & tran5C11pt must be 
submilled at time: of interview. Company applications 
available in .304 Norwood Hall 
Interviewees shOuld sign up on one schedule only 
EMGT B. EMGT M, MECH B. MECH M 
Cuttln Teed Corpon tlon; Interview D.te: Ul£llf!!.P. 
11'00:00 AM SisnUp Mnhod: 
Website: www.certainteed.com. Location: 
Position . . M[nlmum CPA . . Gnd Dtte: 12101199 
12:00:00 AM thru 12101100 12;00.00 AM: 
Cltgo Petroleum Corpor.tion: Interview OtiC: 
01114100 1':00;00 AM SiglfUp Mnhod: PRS-Open 
Website: www.citgo.com. Loet lion: LakeCharles.LA 
Position: · Co-op Posit ion. Minimum G PA: 2.95: Gnd 
_ Dt te: 0510[ /00 1200 00 AM thru 0810 1100 12:00;00 
AM: 
Detdline for submitting resumes: February 7 - 8:00 
t.m. 
PRE-RECRUITMENT MEET/NG: Wctb,esdny, Febro· 
(fryl) - 6:00p.m. 
Loc:lIion to be announced 
CHEB 
Cily ofOs.age Buch; Interview Ottr: ~ 
~SjgnUp MJ!thod: PRS-Open 
Website: ; Loatlon' Osage Beach. MO 
Position: -Summer Intern Position: Minimum C PA: 
2.45; Cnd Otte' 05/0 1100 [2:00:00 AM mru 08101100 
12:00:00 AM: 
DudUnc (or submllling res um es: Febru.ary 16-
8:00 t .m. 
"rf0rmm;o" Oil position hc/,/i ,d Slut/em Door on the 
CDC honrcptlgC' 
C IVL B 
City of S t. Louis; Intervl"w Dt te: 01116/00 /1;00:00 
d.M. SiKnUp Mnhod: 
Website. www.stlouiscitycom. LocJrtlon SI. Louis . 
MO 
Position : -Co-op Position and · Summer Intem Posi· 
tion: Minimum CPA: 2,4 5. Grtd Ottt' 05101 /00 
12:00:00 AM thru 0810 1100 12 .00:00 AM. 
OPEN SICN UP DATE: Febl'u. ry 2 - 8:00 un. 
Co-op SltIni,lg Won: Date: May. 2000: Augusl JOOO 
C1VLB 
Client -5crver Solutions, In c.; Intervitw Dtte: 
OJ108/00 1':00;00 AM Siglf Up MdhDd: PRS-Open 
Website: www.csrnd.com or 
www.bcnchmarkfactory.com: LoCJItion: St. Louis. MO 
Position : -Full·Time Position' Programmer. Minimum 
CPA: 2,45: Cnld Dtte: 12101199 12:00:00 AM!hru 
0810 1/00 12:00:00 AM; 
Oudllne (or submitting m umn: Ftbrutry 16-
8:00 t.m. 
CM PE B. CMPE M. CMPS B, CMPS M, MGTS B. 
MGTSM 
Client-Server Solutions, Inc.; Inten-Iew Otte : 
OJlOI/DO 11:00:00 AMSiKnUp Mnlte!: PRS-Open 
Wd:lslte: www.csrad.com or 
www.benchmarkfactory.com: Loa tloa: SLLouis.MO 
Position: -Full-Time Position: Programmer. Minimum 
CPA: 2.45: Gnd Otte: 12101 /99 12:00:00 AM!hru 
08101100 12:00:00 AM; 
Oudllne for submltd nc resumes: Februtry 16-
8:00 •. m. . 
CMPE B, CMPE M, CMPS B. CMPS M. MGTS B, 
MGTSM 
COlltecb Constructlon ·Products Inc.; Intervkw 
Dtte: '1/17/0811:00:10 AM SiSIfUp MnhH: PRS-
CLOSED 
Website: www.contec.b..q.i .com; Loatkln: Nalioowide 
Position: -Full·Time Positioo: Sales Engi~ MinJ-
ilium GPA: 2.45; Cnld OtCe: OstOIlOO 12:00:00 AM 
thru 08/01100 12:00:00 AM: 
Oudlille (or submlttinr resumes: J.nuuy 27 - 8:00 
..m. 
PRE-RECRUITMENT MEETING: Wcr/nuda,!: Fehro-
1l1J'/6 - 6:00p.m. 
Si lyer & Gold Room - VCE 
C1VL B, EMGT B 
Con llnentt l Disc Corportdon; Interview Dtte: 
OJIOlfOO 1l:00:oq AM SiSIf Up Mdhot/: 
Website. www.conldise.com: Leatlon: 
Position: -Spring 2000: Minimum CPA: : Grtd Dtte: 
05/01100 12'00'00 AM thru 08/01/00 12:00:00 AM : 
Conlinenul Dl.te Corpontion; Interview Dtte: 
OJIOJlOO 1 " 00'00 AM SisnUp Method: 
Website: www.contdise.com: Loallon: 
PositIo n -Spring 2000. Minimum CPA: . Crad Olltt 
0 5101 /00 12'00.00 AM .lhru 08101 /00 12:00:00 AM. 
P.l.XCOIl', loc: IDw 
{1IS'U·U, Md'';: 
'r~ 7u!:1 :~AM thrv[~ 
CrfI1&:COGIp.lD)'i I 
~SiI.U'1 
, 'rl/silr fIWW 1Xzrt.a 
jkmUflllinibcU5 
hidoD ('o-cp &Son' 
.... GPA 2.6S. Gn ~ 
.. [WlmI200:~ 
itJd!iatfor JUbJllrtlili 
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,,"'''' ...... 
February 2, 2000 
Cu"rord. Murphy So: TiII~·. 111 (,.; Inttn'ir\\ 0.\(': 
g)!l6l00 /l ·OO·DD AM Si~nllp Mt/hod: PR5·CLOSED 
WtbsilC' .......... wcmlcngrcom. Lonlion 51 loUIS. MO; 
Spnngfidd, n .. Aun)r.l. lL Rockrord, IL 
Posillon °Ful1 ·TmlC Tr:l!1Sport:lUOfl Engr. Environ-m~ml EIISr &. ·Co-op POS Ition. Minimum CPA ::1: 75. 
Gnd O.lr 05101 /00 12 00 00 AM thru ]2/01102 
1200 00 AM. 
Dudlinr ror submilliu g ruumu: January 26·8:00 
'.111. 
COo(}l' Posllion . COliS/ruN/Oil 1111/1('('1;011 (II "" Airport 
Students Interviewmg should t::role completed company 
3pplic31ion with thcm to thc U\lCrvlCW Company 
ApplIcations a\':.ilablc: ,n JO-l Norwood !tall 
Tbnc w;11 be 45 mmute interviews 
('IVL B. C IVL :-"1 . ENPI. B. ENPL M 
DAXCON.lnc: Inun'le\\ Dale: 0101/00 11:00:00 
dJ!l S(t"Up MnhoiJ: 
Websile wwwdaxconcom. Lou llon 
poshion . Minimum C PA . Gnd Olle' 05101100 
120000AMthru 12JOlI0212oo00AM. 
D,\XCON. l nc; Il1len·le ... · Dale: 0J/l1lO0 ,,:00'00 dM S~"Up Mnh od: 
Website wwwcU.'\;coocom. Loutlon 
position' . Minimum GPA . Gnd Date 05101100 
120000AMlhru 12iOlI02120000AM, 
Deere &: Compl ny: In terview Dileo: !!.J!lJiPl. 
~ Si&nUp Method: PRS.Opcn 
Websile wwwdette.com. LoCIlion possibly any 
Dttrc:unit in the: US 
Posilion Co-op &. Summer Posiuon. Engineer. Mini· 
mum GPA 2 6S. Grid Dileo 05101100 1200 00 AM 
thru 12101102 1200'00 AM. 
Deadline for submitting resumu: February 8. 2000 • 
8:00AM 
Co-op st:lnmg work d:HC:S, May/June 2000 and August 
2000 
PRE·RECRUITMENT MEETING· FelJ,uary 18. !()(}(). 
6:00PM 
Um\'el'5ity Center East· Mef'3mcc Room (211) 
Piu:l & sodM to be served · Dress code is business 
"""I 
TRANSCRIPT · Students bring copy or lr.:mser1pt to 
intervie:w 
Job description av:lilablc: behind Sludent door orthe 
COC'homcpageo 
ELEC B. MECH B. MET B 
(ktrt & Com pan)'; Inttrvleow Dlte: ~ 
~S(tnUp Mnlrod: PRS·Open 
Wtbsile wwwdeerecom: Locltlon possibly any Jo!'1n [)emunil 
Posi tion · Summer & Co-op positions. Internship/Co-
op ('IS positions: Minimum GPA' 2 7S. Gnd Dlt~ 
05/01100 12.00'00 AM thru 12101102 1200:00 AM : 
Dudline ror s~mining rHumu: Februlry 9, 2(100-
8:00 AM 
Pf'('·rccruilmt:1II Mt't!li"g: Deere CIS Info mIg, 
!J!9!!(J()() . 6:oo· 8:00AM 
Uniy CIf East....Room 211 (Mer.uncc) 
N()fe This info meeling is ror CIS schedule · do not 
tMfust with the Dccrl: Engr inro mtg. whIch is the pre· 
yjous evening (212812000) 
Job ddcription :tvailabie on the CDC' homcpage 
CMPS B. MGTS B 
DHrc &; Com piny; In lervltw Dl te: 01101/00 
~Si&"Up Mc.tlrod: PRS.()pen 
WdJslte wwwdeerecom.. Loc.ltlon possibly any John 
Decrcunit 
Position: -Full.time position C IS positions. Minimum 
erA' 2.75. Grad Dlff" 12101199 1200;00 AM thru 
OW IIOO IH)O'OO AM. 
Dudlint ror submitting l"eSurncs: Febru.ar,' 9, 2000 . 
1:00AM 
Prc.-ra:rvitmt'nI Meeting: Dt'ef'(' CIS info mtg. 
Y!9/!()()() • 6:00 -8:00 pm 
Uniy. CIT. East· 211 (Meramec Room) 
Note: This inro mec.ting is ror CIS schedule - do nOi 
cnnfuse with the Deere Engr in fo mig, which is tht 
previous tvening (212812000) 
Job dcsaiptKHt available on the CDC' homepage 
CMPS B. CMPS M. MGTS B. MGTS M 
Dalp Nine, Inc..; In lt n-Iew Dllt: 113/11/00 1':00'00 
dMSi,,, Up Mn/t.d: 
Website. wwwdesign9.com: Loation: 51. Louis 
P.mllon. -Co-op pos:ition:: Minimum GPA 2.0: Gnd 
Date.. 12101199 12.:00:00 AM thru O9/oilOO 1200:00 
AM: 
l'IlII schedule .... iII bt IYIUable on lint for OPEN 
SIGN-UP: Mln::b 1.2000 ·8:00 AM 
aVLB 
£DS; Intervltw Ollt: D1/l"P' 11' 00' 00 AM Si, ,, Up 
lIa"H: PRS-CLOSED 
Website: www.eds.com: Loadon St. Louis 
POIIriGn: Full·time position: In rormation Analyst 
Dew:lopment Minimum GPA: 2.95. Gnd Dale:: 
OSJOIIOO 12:00'00 AM thru 09/01100 \2'00:00 AM: 
DndRnt for submilting nsumes: J l nua ry 26. 2000 · 
1:00AM 
CMPSB..MGTS B 
£OS; Intt'f"¥kw Dalt: ,Vl71'0 I NIP'(I' AM SiXIfUp !WdH: PRS-CLOS ED 
WIbsik: _ .eds.ccm.. Location 5 1. Louis, MO 
Podtioa: Summer Position: Information Analyst ~Iopmcnt: MIA lmum GPA: 2 95: Grad Oltt· 
0510 1100 12:00:00 AM thru 09/0 1100 12:00:00 AM: 
DeadUnt ror submlninc resumes: Jlnulry 26. 2000 ('MPS B, MGTS 8 
Unbgnlas ComplPY; intcrview Oll.t : fJ.Jfl.J111 /1.;lf.;lLJM Si,,,Up MdltH: 
Website: _ .earthgrains.com\c.arc:ef\opp-COtll htm. 
........ , 
'''Ion: . Mlnlmu m GPA . • Gnd Dltt 05101 /00 
12.00·00 AM thru 09/01/00 12·00·00 AM. 
FhbtT ControlslVllvt Di vision; InltrviC' .... Olte : uam /1 '90' 00 AM Si&nUp Mnltofi: PRS·Open 
Wcbshe www fisher.com: Location Marshalltown . 
I-
POdiion -Full-Time Position. Applktltion Engr. 
De."ign Engr. and one mor~ Mlnhnum CPA 24S. 
end Dltt' 05101/00 12'00 00 AM thru 09101100 
12..00·00 AM: 
DUdllnt ror submitting nsumes: Ftbruary J. 2000 . 1:00 AM 
Prt'f'fXrul,,"t:nt Mettbrg: Febnmry !J. Jooo - 6·JO · 
7JOw" 
~'lrLrl TW:l111 Room (2 1<1) tJmye~lty ('c:ntel East ('UE O. E!.EC' O. ME('H B 
Fru-Con En ginterln~ . Inc.: Inlen' ie\\ I)nte: (lljlVOO 
~Si.t"UpMnhod: 
\Vebslte . Location 
rosition . ~1ini/l1UI11 G P/\ . Gnd I)a te 12/0 1JQ9 
1200 00 AM thru 09101100 1200 00 AM. 
Geonen l MOlon: Inler ... ity, Dale: 01llVOO /1'00'00 dM. S(tllUp Mnhofi: !lRS·Open 
\Vebsite wwwsm com/edu rei I , LocatiOn Th,s dl \ I' 
sion ,s IOCllted in !.:IGmnge. Illinois 
I'os ltlon • Full· lime posi tion GM Elcclromol l\·e 01V . 
Rcqucstlllg resumes only. Minimum GPA 295. Cra d 
DIlle: 05,0 1roo I.:! 00 00 AM Ihlll 09fOlloo I:! 00 00 
AM. 
NO CAM PUS INTERV IEWS· Submit restlll1 C5 
th rough Ihe S)Slem berore 8:00 AM on Feb. 8. 2000 
Joh descrlptiollS (I\'aila/)/e 0 11 lhe' CDC homc(1flge 
Resum(':S m.:!.y 31so be submlUc:d dil'Cctly 10 Ihe company 
at teresa III bruhns@gm com 
I ELEC B. ELEC' M 
Gtnen l Motors; Inltn'ltw Dlle: 01/1S/00 11:00:00 dM. Si~n Up Mnlrod: 
Webslle www.gmcomledu rei I. Loca tion Various 
.ocations in U S 
Posillon -Full · time POSllions Producl1on Supc:rvison 
· emphasis on manuracturing, Minimum GPA 295. 
Grad Dlle 05/0 1/00 120000 AM thru 09/0 1/00 
12.00 00 AM, 
This is In ~OPEN~ sign·up schedule. Will be nall-
I blt' to qua llfi td students (Fri.) J.lnuar)' 28, 2000· 
8:00 A1\1 to schtdule inten·le", time_ 
ELEC B, ELEC M. EMGT B. EMGT M. MECH B. 
ME('tI M 
Gtnen l Motors; In terYie\\ Di leo: 01/16100 1':00:00 
d.M. S i#n Up Mnhod: 
Wtbsite www.gmcomfedu rei I. Loat t lon Y:lJ1OUS 
locations U S 
Positio n' - Summet'" positions Product Engmeering; 
Minimum GPA 295. Grid Due OSiOIIOO 12 00 00 
AM thru 09/01100 12 00 00 AM . 
This iJ lin ~OPEN~ sil:,n'up schtd ul t . WiU be lVI II-
Ible on lint 10 qUlllfitd sludtn ts (fri.) Jln . 28, 2000 . 
8:00 AM 10 schtdult Inlen'itw tim t. 
ELEC B. ELEC M 
EMGT B. EMGT M 
MECH B, M~CH M 
Gtneon l MOlors: Inttryitw Dlte: fJ1/l5l00 11:00:00 
dM. S iK"Up MnhDd: 
Weobsitt "'·ww gm comfc:du I'CII. Loci l ion yllTious 
locations U.S 
Posillo n. -Co-op posilion Product Englncer. Mini· 
mum GPA 295. Grad D.lle OSiO IIOO 1200 00 AM 
thru09lOlIOO 12'()O 00 AM. 
This Is I n ~OPEN" sign-up schtdule. Will bt aYl il· 
Ible on lint 10 qUl llntd studtnlS (Fri.) J ln.28. 2000 
• 8:00 AM to schtdule Inttryltw Ilmt. 
ELEC B. ELEC M. EMGT B. EMGT M. MECH 11 . 
MECHM 
Genera l Motors; Inttrview Dla: OY/6IOO 11'0(1'00 dM S i&n Up MnhDd: 
Wtbsiteo wwwgmcomlc:du rei I. LoU Ilon Various 
locations in U S 
Pos ition ·Full·time Posil1ons Produclion SupervisOls 
- e:mphaslS on m:1nufacturing. Minimum CPA 29S. 
Grad Dllt 0510 1100 1200·00 AM thru 09101100 
12oo00AM. 
This Is In ~OPEN" s lgn·up schtdu lt. Will bt ua n· 
Ib lt 10 qUllined sludtnlS (fr!.) Jlnuary 28. 2000 . 
8:00 AM 10 schtdui.t inttrvltw rime. 
ELEC B. ELEC M. EMGT B. EMGT M. MECH B. 
MECHM 
Gtnera l MOlors; Intuvltw Dllt: 91/161fJO 1"00:00 
dMSixnUpMt:t},od: 
Websitt www.gm.comlc:du rei I. Location v3rious 
loc:uions US 
Position -Co-op position Product Engincc:r. Mint-
mum GPA 2 9S. Grad Dale. 05101100 12 00 00 AM 
thru 09/01/00 12.00 00 AM. 
Thu Is I n ~OPEN~ sigo.up .schtdu lt . Will M IYIII· 
Ible onlfn e 10 qua llfitd studen t.s (Fri.) J ln.28. 2000 
·8;00 AM 10 schtdult intervltw tlmt. 
ELEC B. ELEC' M. EMGT B. EMGT M. MECH B. 
MECHM 
GtntralMO IOrs; Inteorvlt .... Dltt: DVl5I90 11'00:09 d.M. S'8nUp MdMd: 
Wtbslle. www.gm.comfedu rei I; Locadon; Varlou.s 
locations in U.S. 
Position: -Ful1·time Positions: Production Supervisors 
· e:mph:asis on manuraccwing: Minimum GPA. 2 95. 
Gra d Dileo: 0510 1/00 12:00:00 AM thru 09101100 
1200;00 AM; 
This b I n " OPEN" sign-up schedule. Will bc lVIII_ 
Ible 10 quaUlltd sludtnts (Fr !.) Jlnulry 21, 2000 -
8:00 AM to schedult InltrYi"," time.. 
ELEC B. ELEC M, EMGT B. EMGT M. MECH B. 
MECHM 
Gilbert Texas Construction Corp. (Kiew;t); Inltrvk .... 
Date;: 9JIPVP, 12'9':'0 AM Sil"Up Mdhd: 
Wtbsltc: www.kiewit.com: l..oalion ; TexulOldmhoma 
Variou.s 
Posltlolf' -Full· limc: position. Project Engineering 
. Positions: Minimum G PA' ; Gnd Dlte' 0510 1100 
12:00;00 AM Ibru 06101100 12.00;00 AM; 
This ts In OPEN SIGN·UP. ThiJ ..... lII Co on lint 
February 10 . 1000 - 8:00 AM 
• C'IVL B. MIN 8 
G Il d Mlnur.eturing Com piny; Inttrvltw Datt: 
91/1910P 11:'9:~ AM S'8"Up MdlttJdo' PRS· Opcn 
Weobslte (formerly First Brands Corp): Loullon' 
Ragen. Arkansas 
Position: rull'lilTll! position production engineerlsuper-
y;sor, Minimum GPA 265. G rad Dllt OSiO IIOO 
1200'00 AM thru 09/0 1100 1200.00 AM. 
Dudllne for submitting rtSumtS: februlry 8. 2000 
ELEC B. EMGT B. MECH B 
Gild I'tbnufl elurlng Comp.lny; Inltryit .... Dllt : 
OJ/OUOO ' 1-00 '00 AM SiX" Up Mnh.d: PRS.Opcn 
Website (formerly Firsl Brunds Corp). Loa llon 
Ragen . Arbnsn 
Position rull-lime posilion produclion engineer/super. 
YlSor; Minimum G PA 2 6S. Grad Dale 05101100 
1200'00 AM thru 09/01/00 120000 AM. 
The Missouri Miner 
I)clldlint fors llbmhtlnl:, r('sumcs: F('brUllr) lI.lOOO 
ELEC O. EMGT B. MEC'H B 
li RE Corpon tion: Int ('n'le\\ DAt(' :!11t.1..MJlJl. 
J.l..;Jl!l;..!! SiKnUp Mnlrod: Man U:l1 
\Vebslte wwwhbe:corpcom. loca tion relocatIon 
requlrc:d 
I'osl tlon Full· llme: posllion Project Engme:er . Con· 
strucl10n. Mhll,"um GI',\ 235, Gra d DalC' 05101/00 
1200 00 AM thru 06101 /00 1200 00 AM. 
O PEN SIGN·UP: A\'a llable ror OpCIl Si~ I1 'IIP 
112612000-8:00 AM 
P~·rccruitmell/ Mig. Fehnmry lJ. 1000 · 60(1 PM 
!Ol Nonl'O()(ll/tI/I 
C IVL B, C IVL M 
lI olliburton t:ntrgy Sen'lces; In!tn'le" Dllte : 
0101100 I ',00:00 AM S i.t"Up Md hod: 
Wcbsllt www.hallibunon com. Loatlon 
Position SOO. Minhnum GPA . Gnd D.llt 05101100 
12 00 00 AM thru 06101/00 1200 00 AM. 
Hi lliburton Eneor'J:)' Str vkts: Inlen 'ltw Da te: 
0111-110011:00:00 AM Si.~"Up Mnhod: PRS·Opc:n 
Websltc wwwh311ibunon com. Location US 
Position · Full-time Posilion Associ3tc: Technical Pro-
rcssionlli . Minimum GPA 245. Gnd Datt OSIOIIOO 
1200 00 AM thru 06101100 1200.00 AM. 
Dudline for submll tlng r r.s umcs: Ftbruary II . 2000 
• 8:00 AM . 
Prr-rcc;rur'tmc.11I M«ting: Fehrullry 9. !OOO • 7:00 pm 
Mechanical Engr Room 118 
NOTE This mecting is day or Career F:.ir NOT the 
e:ycnmg berol'C interviews 
Job descriptions 3yailab1c: on CDC' hOl1lcpagc. 
CUE n. CIVL B. ELEC n. MECU n. PETR B 
Ibllmark Ca rds Ine.; Intervie",' Oatt: OJ/ OIIOI1 
~ S iXnUp Mnlrod: PRS. Open 
Wtbsitt wwwhallmarkcom, Loca l ion 
Missouri/Kansas 
PosICion Intern posilion. Minimum G PA 275. Grad 
Dale 05f011OO 12 00 00 AM thru 0610 1100 1200 00 
AM. 
Deadline ror submitt ing ~sumtS: February 9, 2000 -
8:00A M 
PRE· RECRUITMENT • Fthruary !9. !OOO · 6:JO PM 
Uniyersity Centcr East · Missouri Room (213) 
NOTE · Students should bring copy ofresumc &: tran-
script lointer"iew 
Job description aYailable on the COC homepage 
ELEC B. EMGT B, MECH B 
II ll1mark Cards In e.: Intcrvlt ... · D. ' t: ~ 
''':09:00 AM Si&nUp Mnhod: PRS·Open 
Weobsltt wwwhallmark com. Local ion 
Missouri/Kansas 
Positio n Full·ume position. Minimum GPA 275. 
Gnd Ollt. OSIO IIOO 12.00 00 AM thru 0910 1/00 
12;00 00 AM . 
Dndlln t ror submllfln l:, rtsumes : F~b rul ry 9. 2000 · 
8:00AM 
PRE·RECRUIT'MENT MEETING · FebnUlry 19. !()(}()-
6:10PM 
UniY Center East· Missouri Room (213) 
NOTE· Students should bring copy or resume &: trail · 
script to inte:rview 
Job description av:tilable on CDC homcpage. 
ELEC B. EMGT B. MECH B 
ltam plon T illty Assoc: InterYl tw Dllt: ~ 
~Si&"Up Mnhod: 
Wtbsltt wwwhamptontilleycom. Localion 
Posillon • Minimum G PA . Gnd Dlle 05101100 
1200 00 AM thru 09/0 1/00 120000 AM. 
Utwlttf Plekard ; Inttnleow Date: (11110/90 11:0tl:9(1 d..M. SiS" Up Mdhod: 
Wtbsltt wwwhp.com. lAcl tlon 
Position •. Mlnln1U1Il GPA . . Grad Dlteo. 05101/00 
1200 00 AM thru (}9/0 11OO 1200 00 AM. 
Conlp.ln), will Stl up Inten'iew schtd ules rrom ron· 
latlSltlheCar~rFllr. 
Il one),well ; Intc:rvle'" Date: 01101100 /1 '00 '00 AM 
SixnUp Mnh.d: PRS.Open 
Wtbslte wwwhoneywc:il com. Location Albuquerque:. NM 
Posllion -Full · time Posilion Dc:sign Engineer - see 
I'rnl3rks beloW'. Minimum GPA • Gnd Dlte 05101100 
12.00.00 AM thru 0610 1/00 1200.00 AM: 
Dndllne (or submittlnc resu ll1f'J : februlry 9, 2000· 
8:00A M 
Doig" EnginCCf"' Allfllyu. rloigl! impicmtJ./ & 'IOu-
hlahoot ",«h. & cI«. sys/ems for co",mucinl. illl/us' 
tml & (/omatic tlppiiClltions. Em/untt. ul«t & (lpply 
s/(lII(/anl e"gr. I«h/liques. pnx~/ure.s & cri/ui(l In 
"f(lkillg nt/aptlltiollS &- mOtlijicfllions. 
CMPS B. ELEC B 
lIu bbtli Power S"sltn15; Inluvlew Olle;: ~ 
~S;&"UpMnhoflo' 
Wtbslte hubbellpowcnystems com: Location: 
Position · : Mlnlmum G PA' . Cnd Dllt': 05101100 
12.0000 AM thru 06101100 121)():00 AM; 
Hunter EDgln~rlng Company; lnleorvi.tw Dalt: 
,1111109 I ':":99 AM Si&/fUp Mdifoj: PRS.()pc:n 
Webslle' www.hunter.com.Location: St. Louis. MO 
Posirion SUnvncT &: Co-op Position:; Minimum GPA: 
2.75. Grad Olte. 05101/00 12:00;00 AM thru 06101100 
12:00.00 AM. 
Deadllnt for Submitlinc Resumes: Februlry J, 2000 
CMPS B. ELEC B. MECH B 
ill inois Depl. orTn nsportal lon; Inlt rvitw Dalt; 
91!Jtll9(1 I )'0(1:'0 AM Si&"Up Md/tH: ManU31 
Website wwwdot.St.:ltd l us. l...oc.a tlon: Ill inois · 
statewide 
PosltloD Full·lime: position ('jYil Engineer Trainee. 
Minim uln GPA 2 4S. Grad Oalt. 0510 1199 1200 00 
AM thru 12101/00 12 00·00 AM . 
OPEN SIGN·U P: Thls .sehed ul t .... ilI bttomt IYIII-
Ible Jlnuary 20. 2000 al 8:00 AM 
IlIIefV;/:W (Imt! is Fehr"IU)' 10. !OOO 
CIVL B 
Impl ct T«hnolo&IH Ine: Inurvlt .... Dllt: 91!lJ1l.R. 
~SiX"Up Mnh od: PRS..Qpen 
Wtbsllt . lAcation Chesterfidd. MO 
Position - Full · time Position Software Engineer. Min · 
imum G PA 295. G rad Daft. 05101100 12 00.00 AM 
thru0910 l/OO 120000 AM. 
Dead lint ror submlll inc resum es: Ftbrulr), 7, 2000· 
1:00A M 
Jo/' desrrlp/roll IHvul"I,/c all the CDC homelHlge ('MPS B, MGTS B 
Il1 cersoll. Ra nd COl1qUllY; hllerylew Dl le: OVOlllOO 
~Si.t:nU,'M,.tlrod: PR S· FCFS 
Website wwwllirmgersoll.rnndcom.Localion May. 
field. KY 
Podtlon Full·tlme Posmon Engmeer in Tminmg. 
''''' inhIlUl1l GPA 2 45. Grad Ollt 0510 1100 1200 00 
AM thru 0610 1100 1200 00 AM. 
Dudllne ror submilling rUll mu: Jan uary 18. 2000 -
8:00 AM 
EMGT 0. EMGT M. MEC H 0 , MECt! M 
IIIYtllSYS Appliance COli trois; Inl ervitw Dlle: 
01lUI00 /1'00:00 AM Si~n Up Mnhod: PRS.Open 
Website . Loullon West Plams. MO 
Posit ion ·Full-tlme posI tion Munur:lcturing Engineer. 
Mlnllllum GPA 27. Grad Dalt OSIOIIOO 12 00 00 
AM thru 06101100 1200 00 AM. 
Dud lint ror subm ln lng rcsu lll CS : February J, 2000 _ 
8:00 /\ M 
Ai/(ilt;olllll compt",I' iflfonnlllioll Ctlll befoull" (1/ 
sIehc.com 
ELEC B, MEC H B 
Kit",it Construcllon · Undt rground Dlst.; Inler vlew 
Oate: OWl/OJ 11:00,00 AM SI&nUp Md/tod: PRS · 
OJ><" 
Website W\V'W kiewil com. Loca t ion. Nationwide 
Position - Full· tlme Posllion Engineer. Minim um 
C PA : Gnd Dlle 05101100 12'00'00 AM thru 
09/01100 1200 00 AM. 
Dud lill t ror submitt ing resumes: Jlnuary JI.2000 
CIVL 0 , MIN D 
Kiewit Mining Group; Intuvltw Dltt: 9.J!l.Jf!lJ. ~Si&nUp Mnho',/: PRS-Open 
Website wwwkiewitcom, Locadon MontM3. 
Wyoming & Texas 
Posilion · Full·tlme posilion Mining Eng1llur. Envi-
ronmental Engine:er. Minimum CPA . Gnd Dlte 
05101/00 1200 00 AM thru 1210 1/00 12 00 00 AM. 
Dead lint for submitting rcsumt.s: Februlry 2. 2000· 
8:00AM 
Prr·rccruttmelll Meetillg ' Fehnlllry !l.!OOO 6:00 PM 
Food will be se:rve:d 
L0C3.tion 10 be announec:d.. 
ENPL M. GEE B. MIN B 
Kiewll M ining Group; Intervlt .... Dlteo: ~ 
~Si~nUp Mnhod: PRS.Open 
Websitt W'WW kiewit com. Locat.lon Montana, 
Wyommg & Texas 
Posi t ion -Summer Position Mining Enginee:r. En Yl· 
roomental Engineer. Minimum GPA \ Gnd Dlle 
05101100 12 00 00 AM thru 12/0 1100 12 00 00 AM. 
Dudllnt for subm itting I"eSUmH: february l. 2000 
Prc-rccru.itmel/t Meetillg: Ft'hnmry!!.!()(}(). 6:00 PM 
Food will be: servtd. 
Local1on to be announced 
ENPL B. GEE B. MIN B 
Kimberly Clark Corpon tion; Inltrvieow Date; 
01101199 " :00:90 AM Sil" Up Mnlrod: PRS-Open 
Webs Itt wwwkc·CMecncom. LOCltlon N3Jionwide 
Position Co-op Position· starting woo dates 
May/June 2000 AND August 2000. Minimum GPA 
295. G rad Dlle 0510 1100 12.00 00 AM Ihru 12/01100 
12.00·00 AM. 
Deadllnt ror 5ubmlttln : rHumH: Ftb ruary 10.2000 
·8:ooAM 
Pre-rrcrv;tment mCdillg - March I . ! OOO • UCE ! I J (Missouri Roo",) (If 7:00 PM . E",ployc.r lil(!ftllue ".;/I 
M distribuml nI tht' mt!CIing. 
Job dcscriptions :lvailable: behind the: Studenl door or the 
CDC homcpage. 
ELEC B. MECH B 
Kimbtrly C!l rk Corpon llon; InttrYleow Dlte : 
9l1D1I011 /1:00"0 AM Si&"Up Mnhd: PRS·Open 
Website wwwkc..QI'CCfS com. Localion N:ltionwide 
Position · Full ·Time position - Electrical Engr AND 
Mech:l11ical Engf. Minimum G PA 3 O. Grad Dlle 
05101100 1100:00 AM Ihru 08101/00 120000 AM. 
Dead line ror submitting resumH: Ftbrulry 10. 2000 
·8:ooAM 
Pn;.rrxrui/mt'lIl mee/ing 011 Mfllv, I. 1000· UeE ! 1 J . 
Missouri Room 
700 PM - Employer literature will be dis tributtd til the 
mcc1ing. Job description tlyailable behind the Student 
door of the COC homcpage 
ElEC 8. ELEC M .. MECH B. MECH M 
Kimbtrly C lark Corporation; In lt.rvltw Dl tt : 
IJIp1Iptl 11'(1"0' AM Si,nUp Mdhfi: PRS·Open 
Wtbsitt. www.kc-careers com; Loc.lrion: N:uionwide 
Poslllol1' - Intern Position ·. Minimum GPA 295: 
Gr.ad Dale:: OSlOIIOO 12.0000 AM thru 0810 1100 
12:00·00 AM ; 
Deadline for subm itting res"mH: Ftbruary 10, 2000 
-1:00 AM 
P~it"mll m«ting - March I. !OOO· UCE !IJ (Mwour{ ROOWI) nt 7:00 PAl - Employer Ii/(!f(lfwr: ",ill 
he llistribu/nl til the meet;ng. 
Job descriptions aV1i lable behind the student door or the COC homepogc 
ELEC B. MECH B 
La r kin Croup (The); Intervl"," Dltt: Wk:!t 
~SI8"Up Itfnhj: PRS·Opcn 
Wtbslte; . Location' 
Position: -Full·tilTll! position. Minim um GPA. 2 7; 
Cl'1Id 0 . 1t.: 05101/00 12:00 00 AM thru 06101100 
12·00.00 AM; 
Dud line; for l ub m!"lng rHllm es: februl ry 10,2000 
·8:ooAM 
C IVL B 
Unon Intercoa nK1 Tt'Chnoior;k.s; Intuyjcw Olte: 
0111410911-,(1'0' AM $i#"Up Mnltofio' PRS·Open 
Wtbsitt. www.littoninterconnectcom. Location 
Springfiel d. MO 
Positio n -Co-op Position. Minimum G PA 2 6S. Gnd 
Dllt 1210 1/00 12:0000 AM thru06l01 /00 120000 
AM. 
Deadline (or ru.bmlttlng resumes: February 22 . 
8:00 I .m. 
N(lme chu"gc(1 flOm A(/w/IIcC(/ Cirruilry 10 U IIOII IlIIer· 
("OllIICC/ Tc:chllologies 
CHE B. CHE M. MECH B. MECH M 
I'tbn::o Sa les; Inlervltw DIIc: t?Jtg9l00 /1'00 '00 AM 
S IX" Up Mdhj: PRS-Open 
Websi te wwwkochaircom Of www ca.-rier com. loci' 
A3 
lion St loUIS. MO 
Position InSIde: Sales Englne:er. Minimum GPA .:! 4 ~. 
Gnd Dllt 05/01/00 12oo00AM thruO~/OI 'OO 
1200 oo AM. 
Sign ups cloSt l/17/2000 
CIVL n. ELEC B. ENG O. MET 0 
Maytlg Apl, liancts ; Inter \'lcw Dale: 9..JLJ..:Jill 
~SI8"Up Method: PRS·Open 
Wt bs lt e wwwmaytagcom. Loulion Newton. IOW3 
Posillon ws2000 RecruItment & Staffing Secllon. Min. 
Imum GPA 345. Gnd Da lt 05101100 12 0000 AM 
Ihru 12/01100 12ooooAM. 
Slgn-u ps d ose212UOO 81m 
ELEC B. MECH B 
Ma)'tl g Applillllets ; Inl er Yle .... · Dlle: QJiJ.!!H 
~Si&nUp Method: PRS..opcn 
Website wwwlllaytagcom, Loutlon Newton. Jowa 
Position w$2000 RecruItment & St.:IfTing Section. Min· 
Imum G PA j 45. Grad Dlte 05101100 1200 00 AM 
thru 1210 1/00 12'0000 AM; 
Sign,upJ close 2122100 Sam 
ELEC 8. MECH B 
MeClrthy ConSlructlon Com pin ; Inltrvlew Dl lt : 
0110]/001"00:00 AMSi,nUp Mnh.d: PRS·Open 
Website wwwmccruthycom. location . Various 
Posltkm ws2000 Projccl Fullllme and summer Eng" 
ncm. Mlnhnum GPA 27. Crad Dlle 05101100 
1200 00 AM thru OSIOI /06 1200 00 AM. 
Slgn·ups dosed lIIMOOO 8am 
P/l:·recrui/m cl!t meeting J/II!OOO tpm • UCE 101 
Gallery If' 
CIV!. B. CIVL M. MECH B. MECH M 
Me[ntry Automilion Co rpontlon; Inl trvle .... Dllt: 
01114100 ll:00:00 AM Si&nUp Method: PRS.()pen 
Webs lie . . Loc.ltlon SL Louis. MO 
Position ws2000 (ulhime Control SYSlem Engineer: 
Minimum GPA 245. Grid D.llt OSIOIIOO 12 00 00 
AM thru 08101100 12 00 00 AM. 
Sign-ups dostd 21312000 81m 
ELEC B 
Metal Cuh·uu. Inc.; Inlt r Yit .... Dltt: ~ 
~S18nUp Mtthod: PRS..Qpc:n 
WtbslCt . LoUIlon Jerrerson City. MO 
Poshion Civil Engineer / Hydrolics. Minimum GPA. 
. 2.9S. Grad Dlte 05/o l ioo 1200 00 AM thru 05101/00 
12.00:00 AM. 
SICn ups dOR 2110/2000 
CIVL B. ENPL M 
Mlcr050rr; Inltn-it"" Dlte: (lV1&10(l1l'00:99 AM 
Si&"Up Mn},od: PRS·Open 
Website wwwmicrosoft comfcollege. Loadon Pri· 
marily Redmond. WA 
Posicion. wt2000 Fulltime. summer. co-op Test Eng. 
Software Des Eng .• Prog Mgr, Sortw:&/"c D. Minimum 
GPA 20; Grad Dltt 12101199 120000 AM thru 
08/01/08 1200 00 AM. 
Slgn. ups dostd lnl2000 8AM 
AMTII B. AMTH M, AMTH D. CMPS 8 . (MPS M. 
CMPS D. ELEC B. ELEC M. ELEC D. PHYS B. 
PHYS M, PHYS D 
Microsorl~ Inttrvi"," Dileo: 0V19/OD (]:0,:99 AM 
S i&"Up Mnhlld: PRS.Open 
Wtbslte wwwmicrosoft.comlcolle:ge. Loudon Pri , 
marily Redmond, WA 
Position ws2000 Fulltime. summer. co-op Test Eng, 
Softw:arc: Des Eng. prog Mgt. SorlWllIe D. Mlnlmum 
CPA 2 O. Gnd Ollt. IVOII99 12 0000 AM thru 
0810 1108 1200·00 AM; 
Slgn.ups doKd lnl2000 BAM 
AMTH B. AMTH M. AMTH D. CMPS B. CMPS M. 
CMPS 0 , ELEC B. £lEC M. ELEC D. PHYS B. 
PHYS M. PHYS 0 
Missouri Oepl r tment or Tr llUporutlon; In ltn'ltw 
Dlle: OJll/109 /1'00'00 AM Si,IfUp Mnll.d: PRS· 
Op<n 
Websltt . Loudon. Sikeston. MO (Southeast Dislrict) 
Poshlon summer intcms; MInimum GPA. 2.0. Grad 
Dl te 12JOII'991 2 oo00A Mthru08lO1 108 120000 
AM. 
slCn-ups dosed Jl2012JOO 81m 
NOTE: NOT INTERVIEJVING HERE DN-CAMPUS· 
WANTING RESUMES ONL Y 
Ir interested in working ror r. ) ooT. Sikeston. MO. 
please submit your name on the: computer and I will for-
ward rc:.sumcs to them (or review. 
CIVLB 
Missouri Depl orfunsporutlon; Intervleow DIU: 
tlV 1V90 " ,pO'geAMS/,,,Up MaJr.j: PRS..()pen 
Wtbsl te:: www.rtlOdot.sum:_mo.us; Loadoo: SlItcwide· 
Missouri 
Position' ws2000 Full timc: entry kvd CE Positions. 
designer. canst insp.,1T2nSp engr,str. Mlnlmam GPA: 
2.45. Gnd Oalt: 05101100 12.00.00 AM thN 08101100 
12.:00:00 AM: 
Sicn-ups 'd~ 112512000 81m 1/ se/«ud 10 illlU'l--iew m141 pid up Q MDOOT app/ico. 
tion /ocmM in 101 Norwood. compiCle and lnh to 
i"tervin..· 
CIVL 8 , CIVL M 
Missouri Dept of Trans porta dOll; lnlt ........ Dlllt: 
lUll!"" " ·I9·"AHSi&tlU,Md .. tI~ PRS.Opc:n 
Website.. WWVo'.modot.St3te.mo.US: Loc:atlo.: Jefferson 
City, Mo and diwicts throughOUt the SWt or Missouri 
Posllion' ws2000 Summer Civil Enginttrr. Mbdmam 
CPA: 2.0. Grad Olte.. 05101100 12:00.00 AM thru 
0810 1100 12;00:00 AM: 
Sign. ups closed JlI2000· 00 NOT SUBMIT NAM[ 
ON SYSTEM · NOT INT[RVIEWING HEJU: ON-
CAMPUS FOR SUMMER - FOLLOW lNSTRUC-
TIONS B[LOW 
NOle.· NOI i",enicwrng on<J/mpus for SUM",er i/f/ertr.s 
Pick up a;pplicat.ion in room }O l Norwood and stnd to 
a.ppropri3Je district or Human Resourcc:s III the Genaul 
Hc:3dquanm) addrt:ss in tht appl;ation or apply 
onl int at wwwmodo!state.mo.us 
CIVLB 
Monsanto Com pin)'; Inlervle .... Dltt: fJIlH1 
J1.;lJ;J1AM..Si8"Up Md},od: PRS· Open 
Wtbsltt wwwmonsantocom. Locltion' SL Louis.. 
MO; Chicago. IL 
Position ws2000 co-ops IT. Minimum C PA. 2.75. 
Gnd Dale 05101 /00 12 '0000 AM thru 08lO IrtJO 
12.00.00 AM. 
SICn.ups dos«! UI4I20oo 81m 
A4 
eM PS B. MGTS B 
Na lio ll a l Sttel Com p:IOY: Intcr vlew Da le: 01116100 
/1;00:00 AM S(ffn Up /oI~/hod: Manual 
Wrbsh c W\vv.' n:1lional stc:c1 com. Locat ion" Ponagc. IN 
& Granite e lly. l L 
Pas h ion w52000 Fulhimc Engineering Management 
Associale. Minimum GP,\ 2 O. G rad Da le 05/01/00 
12-00 00 AM thru 0&101100 120000 AM: 
Sign-ups Cl05Cd 1126100 8A i\'1 
ELEe B, MECH B. M ET B 
N,I v. 1 Air W"rfliH Ccnler \ \lu pons Divis ion ; 
toten 'lew Da le: 01/08100 / 1:00:00 AM SiXIIUp 
M rthod: Mnnu",! 
\\'cbS/lt wwwnawcwpns navy mil; Lou tioll Chinn 
Lake and Pomt ~1 ugu, ( ,\ 
Position \\'s2000 Various Enlry level Engineer & Sci-
entist. Minilllu m CPA 20, Gra d Dale. 12101/99 
1200 00 A M thru 05/01100 12:00.00 AM. 
Sign ups closed 2/411000 
A ERO B. A ERO /1.1 , A ERO D, CHE B, CHE M, CHE 
D. CHEM B. CHEM M, Cl-IEM 0, CMPS S, CMPS M. 
CMPS D, El EC B. ELEC M. El EC D, MECH B, 
MECH M, MECH D, PH VS 13, PHYS M, PHVS 0 
Ncw CcnlUry En crgies; Intcr vlew Dale: 01/14100 
11:00:00 d M S ign Up M~thod: PRS-Open 
Wcbsitc wwwncenergies.com; Location: De.nver, CO 
and Amari llo. TX 
Posilion ws2000 fulltime and surruner engineers. M ini· 
mum G PA 245, Grad Date: 05/01100 12'00'00 AM 
thru 08/0 1/03 12 00'00 AM; 
Sign-ups closed 21312 000 8:un 
Pre-ree11lilmellf mccting 1-23· 2000 6pm -UCE 21 I Mer-
nmec Room 
Company Job descriptions listed on the COC home page 
ELEC 13. El EC M 
Oklahoml City Air Logis lie Center ; Inten 'Iew Date: 
01/1410011: 00,00 AM Sig n Up Mnhod: PRS·Open 
Websitc' . Loatlon: Oklahoma City, OK 
Position : ws2000 fulltime engineering positions. Mini-
mum GPA' 2.0: Gn d D2tC' 05/0 1100 12:00:00 AM 
thru 08/0 1/00 12:00:00 AM; 
Sign-ups d osed 212InOOO 81m 
AERO B. AERO M, El EC 13, El EC M. MECH B, 
MECH M. MET 8, MET M 
Oklahom 2 Deplrtmcnt orTransporUtion ; Interview 
0 2te : 0110&100 11:00:00 AM Sig n Up Mdhod: Manual 
Webslt C' · . Loation :· Statewide Oklahoma 
Position' ws2000 Enginttr. in.Trnining; Minimum 
GPA 20: Gnd Da tC': 1210 1/99 12'00:00 AM thru 
08101/00 12:00:00 AM : 
sign-ups d osN 214/00 8AM 
ClVl 8 . CIVL M 
OkLahoml Gas Ind EIC'ctrle Company; IntcrviC'w 
D:lIIe: 01101100 11:00:00 AM Sign Up Method: PRS-
0"," 
Website. www.oge.com; Location. Various Oklahoma 
Position . Engineer, Minimum GPA 2.0; Gri d Dlte' 
1210 1/99 12:00:00 AM thru 05/0 1100 1200:00 AM: 
Sign ups elosC' lJU912000 
There will be fl pre-recroitment meeting on Februflry 
29, 2000 (I I 7 p.m. Th e meeting will be held ill Ull i l'er-
sity Cellter Enst 10J. Gflflery W. 
El EC B. MEC H B 
Olin Brass: Inten'iC'w Dlte : OJ/IOIOO 11:00:00 AM 
Sign Up Method: PRS-Open 
Wf bsite' : Location: Indianapolis. Indiana 
Position: ws2000 co-op Metal lurgical Engineering: 
Minimum GPA: 2.0; Gnd D2tC' 12101199 12 : 00~00 
AM thru 0510 1100 12:00:00 AM: 
Sign-ups closed 2118/2000 81m 
MET B 
Olin Corporation; Interview Dltf : 01/11100 12:00:00 
dM Sign Up Mnhod: PRS·Open 
WC'bsitf: www.olin.com: Lontion· EAhon. IL 
Position : Co-op Engineer: Minimum GPA: 2.65; Grad 
Date: 1210 1199 12'00:00 AM thru 0S/01/00 12:00:00 
AM; 
SI&n-ups closed2l2l00 81m 
CMPS B, CMPS M. ElEC B, ElEC M, EMGT 8 , 
EMGT M, MET B, MET M. MGTS 8. MGTS M 
Olin Corporation: Interview Date: 02/1JIOO 11:00:00 
d.M Si&nUp Mnltoll: PRS-Open 
Wfbslte: _ .olin.com: I...oclltlon· E. Alton , IL 
Position: ..... s 2(x)o Fulltime Engineers: Minimum 
GPA: 2.6S: Grlld DIIC': 12101199 12:00:00 AM thru 
08/01 100 12:00:00 AM: 
Sign-ups dosedl/VOO 8am 
CMPS 8, CMPS M, ElEC B, ELEC M, EMGT B, 
EMGT M, MET B. MET M, MGTS B. MGTS M 
Plrku Ibn"IRD Corpofliltion; Interview Date: 
92!UI9P /2 ·91:" AM SisnUp Mnhod: PRS-CLOSED 
Wfbsftt: www.parl:er.eom: Location: Nationwide 
Position: ws2000 Technical Sales Trainee; Minimum 
GPA: 2.6S: Grad Dlte: 05101 /00 12:00:00 AM thru 
05/01100 12:00:00 AM; 
slgo-ups dosed 213100 8AM 
The position U 10 tmill f or future positiolls ill Ihe appli. 
cntiOl1S of Parker prrxlue/s m ill the mallagement of Ihe 
flSJigne{1 area. Acquire d jJIs /0 prrxluce m IJx imum flol-
" " st.les antI provide qualit), service. Develop insighu 
to d'\'isionic l4lomcrl{listrihutor rdmionships allff how 
10 support tlrem 0 1' (/ COl/lil/uous improvement hiuis. 
CHE B, ElEC B. MECH B 
Pelil Corporation : IntC'rvlew Dale: 011/0100 
~ Sign Up Mnhod: PRS·CLOS ED 
Website www.pclla.coJll . location Various locations 
in Iowa 
Position: ws2000 Fulhime. summer. co-op engineers: 
Minimum C PA. 2.95: Crld Dl te 1210 1/99 12'(>0:00 
AM thru 08/01108 1200'00 AM: 
slgn. ups dos«l In OIOO 8Ai\1 
EMGT B. EMGT M, MECH B. MECH M 
Peps i-Coll General Bolliers. Inc.; InttrviC'w Dl tt: 
0V1J100 11:90:90 AM SiKnUp MnhDd: PRS.Open 
Wtbsite . . Loution $ t Louis. MO 
Position' ws2000 fullti me Production or Maintenance 
Supervisor. Minimum C PA 2 4S. Grad Dl te ' 
05(0 1100 12 00 00 AM thru 08/0 1/00 12'00'00 AM . 
Slen-ups closed VIn OOO 81m 
Pre-rccruilml'''' metling YY llJOOO 6pm ·UCE 21 1 
Memmt'f" Roo", 
ElEe B. ElE(, M. EMGT B. EMGT M. ME(, H B. 
MECH M 
Procter & G:unb lt Com pli ny: Inttn,it ..... Date: 
03102100 I ':00:00 A M S ig n Up Meillod: PRS-Open 
\Vtbs ite wwwpgcomlcareers. LOtll tio n C:lpe 
Girardeau.MO 
Positi on ws2000 fulhime M:lnu facturi ng- Engmeen ng. 
Minimum G PA 2 O. G rad DatI' 05101 /00 1200 00 
AM thru 05/01100 1200 00 AM . 
s ign- ups closed 213nOOO 8a /ll 
Testing 211712000 UC E Mark Twam Room 
NOTE: PER COA-fPANY - STUDENTS MUST GO TO 
THE PROCTER & GAMB I.E WEBS/DE 
(h flIJ:/IlI'lI'w.pgeom/cr.rcers) TO COMPLETE AND 
SUBMIT THE ONLINE APPLICATION FORM. 
ALONG WITH ANOTHER ELECTRONIC RESUME IN 
ORDER TO BE ELIGIBLE TO INTERVIEW 
CHE I). CHE M. ElEC B. ElEC M. MECH B. MEC I-I 
M 
Procter & G amble Comp any; Inter" ie ..... 0 :11 1': 
0310/10011:00:00 t iM S,):nUp Mt'tIIDd: PRS-Opcn 
Website www pgcomlcareef'i. Loc:atio n Cape 
Girardeau,MO 
Posit ion ws2000 summer Manuracturing- Engmeering 
surruner intern. Mi nim um G PA 2 O. Gn d D:HC' 
0510 1/00 1200 00 AM thru 05101100 1200 00 A M . 
Sign-ups closed 2/3 /00 8AM 
Testing 21 17/2000 • UCe Mark Twain Room 
NOTE: PER COMPANY - STUDENTS MUST GO TO 
THE PROCTER & GA MBLE 
IfIEBSIDE(hlfp:lllI'w ..... pg.eomlcflrcers) TO COMPLETE 
AND SUBMI T THE ON·LlNE APPLICATION FORM. 
ALONG WITH ANOTHER£LECTRONIC RESUME IN 
ORDER TO BE ELIGIBLE TO INTERVIEW 
CHE B. ElEC B, MEC H 13 
Profe.ss ionll l Servicu Indus tries; Inten ' iew DllltC': 
01/1110011:00:00 A M S ign Up M /!thod: PRS-Open 
\Vebs ite' www psi usa.com. Location Various via 150+ 
nationwide offi ces 
Position. Full-time Staff Engineerts) \\' s2000. Mini-
mum GPA: 2 O. G rad Dlllte. 05101100 12:00.00 AM 
thru 08/0 1100 12:00:00 AM. 
Sign ups closed 212 /2000 8am 
CIVL B, CIVl M, GEE B. GEE M 
Qore Property Sc ien ces; Intcn ' iew D2tC': 01/1JIOO 
1]:00:00 A M S ig n Up MnhDd: PRS-Open 
Webs it C' : wwwqore.net. loution Various localions in 
NC, SC, TN. GA , OH, KY. Al and Fl 
Position: StaffGeotcchnical and/or Matcrials Engineer. 
Minimum GPA. 2 45: Grad Date 1210 1/99 12:00.00 
AM thru 0810 1/00 12.00 00 AM. 
Sign ups close Feb 2, 2000 8am 
QORE is (/cli .-d)' lookillgfor Suif/Geotec/lllicul (/Iullor 
Mmerials Ellgilleers. Must possess or ill process of gel-
tillg EITIFll llfinmelllflis of Ellgi/.ecring. Musl he eitlter 
U.S. cililell or regislcfCllto work i l' Ihe u. s. QORE is 
168 of Ih e lap 500 U.S. design firms liS lislell ill the 
April 1999 ENR. 
CIVl B. CIVl M. GEE 13. GEE M 
R.G. Brinkman Construction Company; Interview 
Date: 01114100 I ':00:00 AM Si/:n Up Method: PRS· 
0 "," 
WebsitC': www.rgbri nkmann com. LOCAtion : Various 
Position: ws2000 Project Engineer. Minimum GPA . 
2.0: Grad Dl te 05/01 /00 12'00 00 AM thru 08/01 100 
12:00:00 AM : 
Sign-ups closed 21312000 8a nl 
CIVL8 
Rayth C'on SY5lf mS Company; Inte rview Date: 
OJ/OJ/OO 11:00 .. 00 AM Si/:nUp M ethod: PR S-Open 
Webs ltC': www.rayjobs .com: Location' Nationwide 
Position: ws2000 Full-time and summer engineers: 
Minimum G PA 295. Gnd Date ' 05/0 1100 12:00 00 
AM thru 08/01100 12'00.00 AM. 
Sign-ups closed 218100 8AM 
Pre-rcc11litmCII/ mectillg 2128/1000 6pnr ·UCE JI4 
Mark. Tlw/i" Room 
look for company job description on the COC home-
page under company job descriptions 
AERO B. AERO M. AERO D, AMTH 8 , AMTH M. 
AMTH D, CM PE 8, CMPE M, CMPE D. CMPS B. 
CMPS M, CMPS D, ElEC B, El EC M, ElEC D, 
MECH 8 , MECH M, MECH D 
Raytheon SystC'ms Com piny; IntC'rvlew Dlte: 
0111910012:00:00 AM Sign Up Method: PRS-Open 
Website: www.rayjobs .com: Loeltlon : Nationwide 
Position: ..... s2000 Full-time and summa engineers: 
Minimum CPA: 2.95: Grad Date' OSlO 1100 12:00:00 
AM thru 08101/00 12:00:00 AM: 
Sign-ups dosed V8JOO 8AM 
Pre-rreruitment meeting 111812000 6pm ·UeE 114 
Mark TWflin Room 
look for company job description on the COC home-
page under company job descriptions 
AERO B, AERO M, AERO D. AMTH 8 , AMTH M, 
AMTH 0 , CMPE B, C MPE M, C MPE D. ('MPS 13, 
CMPS M, CMPS 0 , ELEC B, ElEe M, ElEe D, 
MECH 8 , MECH M, MECH D 
Rockwell Automltion; IntervlC'w Dlle: Ql£1liJlJ1 
~ SignUp Mnh"d: PRS-Open 
Website; www.ra. rockwel l.com: Location : Nationwide 
Poslrion : w$2000 Full time Field Suppon Engineer. 
Minimum CPA: 2.4 5: Grid Dlte' OSIO IIOO 12'00:00 
AM thru OSIOIlOO 12:00:00 A M: 
Sign-ups clOSN 213100 Sam 
Pre-recruifmclIf meetillg 111612000 6pm ·UCE 111 
MemmccRoom 
Company job description available on the COC home· 
",g' 
CMPE S , El EC 8 
Rolls Royec--Allbon; IntervlC'w Da tC' : OJI02l00 
~SiKnUpMnhod .. 
Website: www.allison.com: Locatlonindianapolis. IN 
P05illon : ws2000 co-op engineers. Minimum GPA 
295; Grid D2tC'. 0510 1/00 12:00.00 AM thru 0510 1/00 
12:00:00 AM : 
Sign-ups elond In9f2000 
Co-op silln illg work (Ime: MflylJull e 1000 fllII l or 
AugtUt 2000 
AERO B. MEC H B 
SBC Communications Inc; Intenlew Date : 'll1!l.11!lJl. 
~SignUp MnhDd.- PRS-Open 
WebsltC' www.sbc.com: Loclt lon St Louis. MO 
Position ws2000 Ful hime, summer and co-op. Mini· 
mum GPA 2 95. Grad Dl tC'. 12101199 1200 00 AM 
thru 0810 1/05 12:00:00 AM : 
Sign-ups clOSN 2I14f2 000 
The Missouri Miner 
SBC Testing 111312000 -U" II'Cnil.l C('III('r E(lst 202B 
CelllCllll ial lh.ffWal 
CM PS B. ELEC B. MECH B. MGTS 13 
Sehlulllbtrger ; Int erview Date: 01/11/00 11:00:00 
d.M Sign Up A' l'thDd: PRS-Open 
\VC'bsit C' www slbcom. loca t ion 
NatiOliwideIRosharon, TX 
Posilion ws2000 Full-time oilfield ser\ Ices· field 
engineer. Minim um GPA 295. Grad D:II C' 05/01 /00 
1200 00 AM th ru 1210 1100 12' 00 00 AM. 
Sign-ups clonti 21 112000 8a m 
Pre-recruitmelll meclil/g 112112000 7(1111 -UC£ 11 J 
M(lrk Twaill Room 
Per company · pre.recrui tment meetIng IS l11and:lIory 
Ct-IE B. CHE M. ('IVl 13 , CJVl M. CM PE B. CMPE 
M. CMPS 13, CM PS M. ElEC 13. ElEC M. ~'I En-i 13, 
MECHM 
Schlumb erger: luten'iew Date: 01/22100 Jl: OO;OO 
t!M. SignUp Method: PRS-Open 
Website wwwslbcom, locll i ion 
NationwidcIRosharon, TX 
Pos ition ws2000 ful ltime SPC Mechanical Engineer. 
Minimum GPA 295. Grad DatI' 0s/0 1/00 12 -00 00 
AM thru 12101/00 1200.00 AM. 
Sign-ups closed 21112000 8am 
45 minute interviews 
Prc-rccrtlilmc.m mecting 112112000 tpm ·UCE 2/J 
Mark Twai" Room 
Per company· prc-recruitmenl meeting attendance is 
m3JIdatory 
MECH M, MEC H 0 
Schultz Engineerin g Services In c.; Int er vie w Dat e: 
03102100 11;00:00 AM S ig nUp M ethod: PRS.Open 
Websile: . Lout ion' Poplar Bl uff. MO 
Position. Project Engineer. Minim u'li G PA :2 45. 
Grad D2te. 1210 1/99 1200:00 AM thru 05/0 1/00 
12:00.00 AM: 
Sign ups d ose 211012000 8am 
C lVlB 
Shallbetler Bro ther s Inc.; Intervlcw Oatc: 01110100 
/]:00:00 A M S ign Up M ethod: PRS-Open 
Website www shallbeuer.com. l oca tion- Oshkosh. WI 
Pos ition: Syslem Design Engineer. Minimum CPA 
2.45. Gr2d D2te 05/0 1/00 12:00.00 AM thru 05/01100 
12:00.00 AM: 
Sign-ups· closed 1124/00 82m 
Pre-recruilmel/l meeting JI911000 (If 6:30. The meeril/g 
IVill be ill lire Unil'ersity Celller East 215 Si/ l,t'r & Gold. 
Cfllulidme will research , {Ifn'e/op. design find lest elec· 
Iricul compo"ellls. efllfipmelll alltl systems. POSilioll 
.... iII requirt! trflvel. !deld c fllulitime will he se!fmoliwlf-
cd lI'ith good illlc'IJCrsollal skills (I/ollg .... ith the ahili{y 
10 project m(lll(lgc with minimal supen-·isioll. 
El EC 13 
Smith & Company; InterviC'w D2!e: 0310/100 
11:00:00 AM S ign Up Method: PRS-Open 
Website: www.shsmithco.com: Loca tion : Poplar Bluff. 
MO 
Position ' ws2000 Fulhime Civil Engineering: Mini-
mum GPA: 2.45: Gnd Date: 05101100 12:00:00 AM 
thru 05101100 12'00:00 AM ; 
Sign-ups closed 21812000 82m 
C[Vl B 
So luteeh, Inc; intC'rv iC'w DatC': 02117100 11:00:00 A M 
S ign Up Mnhod: PRS-ClOSED 
Website www.solutechinc.com: Lou tion' 
Position ws2000: Minimum GPA : . Gnd Date 
0510 1/00 12:00'00 AM thru OSlO 1/00 12:00:00 AM . 
scfcrrion proccsslI'illl,efrom careerfairflllcmlees 
Southdown, Inc; Inte rview Date : 02110100 11:00:00 
dM Sign Up Method: PRS-FCFS 
\Vebs itC': www.southdown.com: Location. Across the 
US 
Position: Fulltime Engineers ws2000: Minimum 
GPA . 2.65: Grad Date: 05/01100 12:00:00 AM thru 
0510 1/00 12:00:00 AM; 
Sign-ups closed 1/10/00 8am 
Pre-recruitment meeting JI9/99 6pm - UCE J II Mer-
flmec Room 
CHE B, ElEC 8 , MECH B. MIN 8 
Southwest RHearch Institute; Interview D2te: 
0211110012:00:00 AMSi&nUp Mnhod: PRS·Open 
Websltf: www.swri .org; Locltion: San Antonio, TX 
and others 
Position : ws2000--Full time Analys t. Engineer, Scientist: 
Minimum GPA: 2.9S: GNid Dlte: 12101/99 12:00:00 
AM thru 12101 /00 12:00:00 AM: 
Signups dosed 2-1-1000 81m 
Pre·recruilmellt mcetillg to be held 1-11 -Jooo til 7p.m. 
The meeting will he held in UCE 101 Gaffery w. Com-
pany job {Ieseription aVflilable 0 1. cae s Itomcpagc. 
CHEM B. CMPE B, CMPS B, ELE(' B. ENPL B. 
GEOL M. GEOl D, MECH B. PHVS M, PHVS D 
Splng & Company; Inleniew DltC' : W1L!!1!. 
~ SignUp MnhDd: PRS·FCFS 
Website: www.mag-inc.com & www.tociayskids.com; 
Locltlon: Arlcansas. Texas. Pennsylvania. Ohio 
Position: ws2000 various pos; itions, Minimum GPA 
2.95: Grid Date: 12101/99 12:00'00 AM thru 08101 /00 
12:00:00 AM; 
Sien-ups closed 1/20/2000 81m 
NOTE: WIll INTERVIEW AT TH E STUDENT 
RECREATION CENTER DAY O F CAREER FAIR 2· 
9-2000- CHECK WITH THE CAREER OPPORTUNI · 
TIES CENTER REGI STRATI ON TABLE FOR LOCA· 
TION 
Pre-rccroitmCllt mectillg 2/911000 4pm '- UCE 1 13 Mis-
souri Room 
Encournge you to signup on the 2-9 schedule 
AMTH B. AMTH M. CER B. CER M. C HEM B, 
CHEM M, El EC B, ElE(' M, EMGT B. EMGT M. 
MECH B. MECH M, PHVS 13, PIWS M 
Sporlln Vl lve; IntervlC'w DatC': 01107100 1':00:00 
d.M.SignUp M,thod: PRS-Open 
WC'bsite ' sporlari com. locl tion St Louis 
Position: Sales Engineer. Minimum GPA: 2 45; Grad 
Dlte: 12101199 12.00:00 AM thru 05/01100 12:00:00 
AM: 
Sign ups clost 211 612000 
Therr will be 1I prC'-rcerlll'tm f!/11 m(,C'ling on 31612000 (1/ 
61"'" Tlris meeling wif/ he hdd ill II. e Ullil'crsify Cell -
terEruIJII . Memm ef". 
EMGT B, MECH B 
Sprlnt- Assodlle [ngr. Progr. m Only; Interview 
D2tf: 02116/00 / 1:00:00 AM S ig n Up Mnhod: PRS· 
0 "," 
\Vebsit e wwwspnnt convaeprogrnm. Loeal ion All 
Across USA 
Pos ition ws2000 Fullt ime Associate Engineers . Mlnl-
ilium G PA 255. Gra d Dale 12101199 12 0000 AM 
thru08/0JlOO 120000 AM ; 
Sign- ups c::!oscti 211100 8AM 
Pre-rCCrtlitmellf "'t'cling 111511000 tpm ·UCE 101 
G(llIuyErlSl 
Per Company - All pre-selected candidates should 
:lItend the Pre-recru itment meeting The Associate 
Engineer Program seeks Bachelor 's cand id .. tes in tech-
meal disciplines with excellent communiC:lIion skills. 
willing to commit to Sprint for two years, and wi th a 
willlngncss to relocate Candidates hired will receive . 
ten weeks paid traming followed by a four-month men-
torship with a senior engineer toj ump·s tan thei r career 
AMT H B. CMPS B, El EC 13, PJ-IVS B 
Sp rint-Ne twork Engr & Acccss Mg mt.; Int en 'iew 
Dale: 01/21/00 I ' :00:00 AM S ignUp M n ltDd: PRS-
0"," 
Website wwwsprint com. LOCll. lion Kansas City 
Metro Area 
Posit ion ws2000 Fulltime Network Engineer. r.tini-
mum G PA 295, Grad Dale; 05/01100 1200 00 AM 
thnl 08/0 1100 12:00.00 AM; 
Sign-ups closC'd 211 12000 8am 
Pre-recruitm f!lIt meeting 212111000 t pm - locl1/io/l 
(l1II.oullcefllmer 
Will nOl be interviewing for summer employment 
CMPE B. CM PS B, ElEC B. MGTS B 
St. C haries En ginecring & Surveyin g; Intc-rview 
Date: 0111 810012:00:00 AM Sig n Up MnhDd: PRS -
0"," 
Website: none: loca tion' St Charles. MO 
Position Design EngineerlProject Manage ... Minimum 
GPA 20; G rad Date 05/0 1100 12:00 00 AM thru 
05/01/00 12:00:00 AM: 
Sign ups dosC' 2nll000 .'I t 8 2m 
crV LB 
The Materi21 Work lTD; Interview Dale : 03101100 
12.-00:00 AM S ig n Up M n hod: PRS.Open 
Website thematwks.com. Location. Red Bud, Il 
Pos iCion. Computer ProgrammerlSystem Analyst: Mlni-
munl GPA. 3.55; G rad Date. 05/01 /00 12:00'00 AM 
thru 05/01100 12.00.00 AM . 
Sign ups close 21912000 8am 
CMPS B 
Traylor Bros., Inc.; Int erviC'w DatC' : 01/1j100 
I ':00:00 A M S ign Up MnhDd: PRS-Cl OSED 
Website: traylor com: Location: 
Pos ilion : BridgcJMining Engineer I Entry Level Engi-
neer. Minimum GPA 2 9S: Gnd Date' 05/0 1/00 
12.00:00 AM thru 05/0 1/00 12'00:00 AM: 
Sign ups close 212212000 
Bridge IMillillg Ellgilleer - C(IIlflimcs mUSt cOllceplual-
ize. alltl help develop COllst11lction atimmcs {II1f1 provide 
solulio"s to engineering miff cOllstrllCtiOIl problems O Il 
some of tlte world s ftlrgcst amI most complex brige (/II(I 
IlIlIlIc/projeets. 
Entl)' l evd Engineer - Candidates must be capable of 
co-ordinating pre-constructon services, planning. sched-
uling. assisting in take-off and cstimating, 3JId other 
related activities 
CIVL B. MIN B 
U.S. Dept. of Defense-N2 \'y RC'c ruiting; Inten-iew 
D2te: 02101100 1':00:00 A M Sig n Up MethDd: Manual 
Website' www.navystlouis com. Location . Worldwide 
Position. Full -time: Minimum GPA 295: Grad D3tC': 
12/01 /99 12:00:00 AM thru 0810 1/0812:00 00 AM; 
20 minute interviews 
, ,~8.000 sigllillg hollus ! .~J.200 (I momlt /IIltil )'ou gradu-
fIIC'! Get leadership allff mnllflgemellf v:pcrie1lee 
When gl1lduatc, wi ll go to Nuclear Power School and 
grnduate wjth a Master's in Nuclear Engineering While 
in graduate school , will eam S<lO.000·$4S,OOO 
AERO B. AERO M. AE RO D. AMTH e, AMTH M, 
AMTH D. BIOS B, BIOS M. BIOS D, CER 8 , CER M, 
CER D. CH E B. CHE M. CHE D, CHEM 8. C HEM M, 
CHEM D, CIVl S, CIVL M, CI VL D, CMPE B, 
CMPE M, MPE D, ('M PS 8 . CMPS 11.1 , CMPS D. 
ElEC B! ElEC M, ElEC D. EMGT 8 , EMGT M, 
EMGT D, ENPl 8, EN Pl M. ENPL D, GEE 8 , GEE 
M. GEE D. GEOl B, GEOL M. GEOl D, MECH,B, 
MEC H M. MECH D. MET e, MET M, MET D, MIN 
B, MIN M. MIN D, NUCL 8 , NUCL M, NUCL D, 
PETR B. PETR M. PETR D. PHVS B, PHYS M, PHVS 
D 
U.S. Gypsum Compa ny; InteniC'w Date: ~ 
I.1.i.9Jl.;.!l!SignUp MnhDd: PRS-FCFS 
WC'bsite: www.usg.com: Loeltlon: nationwide 
Position: ws2000 rulltime engineers: Minimum GPA: 
245: Gnd Dllte: 12101199 12:00:00 AM thru 12101100 
12:00'00 AM: 
Sign-ups closed JlJOllooo 8AM 
Prc-rccruilmcl(, meetillg 11912()()() 6:30pm- VCt' 102 B 
Celllelllli{lI H{.lI lf1at 
CHE 8. CIVl B, ELEC U, EMGT 8. MECH B 
U. S. Gypsum Com pi ny; Interview Dlte: 01/]0/00 
~ Sig n Up Mnhod: PRS-FCFS 
Websitt· www.usg.com. Loc. tion: N:llionwidc 
Position. Co-op and summer engineen, Minimum 
G PA 245. Grad Dl te' 1210 1/99 12'00'00 AM thru 
1210 1108 1200;00 AM: 
Sign-ups closed 112012000 8AM 
Prc·rccruilmclII mecling 1/91J000 6:30pm ·UCE 10J8 
CelllellninlHnfl West 
('HE B. (' IVL 13, ElE(' B. EMGT B, MEC H 13 
U.S. Steel Corporation: IntervlC'w Dlte: 01119/00 
I.1.i.9Jl.;.!l! S(~n Up Mtthod: 
WC'bsitt wwwusx.comlussteel: Location Gary. Indi· 
,'" 
Posilion Summer Management Tminee in Quality Con-
tro l. Minimum GPA 20: Gnd Dl te. 12101 199 
1200'00 AM thru 12101/08 12'00 00 AM: 
Sign ups closed 112 512000 Sam 
M ET B. MET M 
U.S. S tet I Corpontlon; Interview Dlte: 01119/00 
~Sj~nUp Mnhod: 
Website wwwun comlussted: Location Gary. Indi-
Position Full Time Man:lgement Trainee In Quality 
Control. Minimum GPA 2 0: Gnd Dl le 1210 1199 
12 00 00 AM thru 08/0 1100 1200:00 AM , 
Sign ups closcd 212~/2000 81nl 
February 2, 201 
M ETa, METM 
URS Co rpor . tion ; Inter view D2te: 011/0100 
I ':00:00 AM Six n Up Mn hod: PRS-ClOSED 
Websitc . LocaliOIl. 
Position ws20oo. Minimum G PA . G r ad Date 
12/0 1199 12 00 00 AM thru 08/01100 12 0000 AM. 
,lctrll/sullf{l'Ililnh/e{{/t/ris lime 
Ulli ted McGill Co rpo ra tion; InlerviC'" DatC' : 
0310 710011:00:00 AM S i/: II Up M d hod: PRS·Open 
Websi te ww\\' uni tedmcgi llcorp com. l OC.'l tlon PC! 
Il. Milwaukee, WI. nationwide 
Position Fullt ime Sales Engineer ws2ooo. Minimu 
G i'A 245. G rad Da te 12101/99 12 00 00 AM thl\J 
08/0 1100 120000AM. 
sigrr-upsclosd2/15100 
PLEASE BRlNG COP)' OF UNOFFICIA L TRAN· 
SCRIPT TO INTERVIEW 
CIVl 13, EMGT 13. MECH _13 ~ 
Visua l X Inc.: Int en 'lew Date: 03103100 1':00:00 
Sign Up M~tl;Dd: PRS·Open 
Wt bs ile. WW I\' \'isual-x com. Loeation Peoria. ll 
Pos itio n ws2000 Full· time Software Design Engin! 
Minim um G PA 295, G r2ti Dale 12101/99 12 OO( 
AM thru OSfOJ/OO 12 00.00 AM. -
S ign-ups closed 211112000 tm . 
CMPS B. CMPS M . ELEC . El EC M, MECli B, 
MECH M 
Wal·Ma rl; Interview D2IC: 01115100 1':00:00 .1~ 
S ig n Up M~thDd; PRS-Open 
Website \\.'Ww.wal-man.com. Loca tion 8entonrill 
ArlcMS3S 
Pos ition ws2000 Full Time. Minimum GPA 27: 
G rad Date 05/01100 12:00'00 AM thru 08101100 
12 00'00 A/\,1: 
Si£n ups d ose 112512 000 8am 
Prc-rccruilmClII meeting 1I!4/1()()()m 6 pm. The me 
ing will be /reM i ll lite Ullil'ersit)' CClller EflJt 211 . .t 
amcc. 
CMPS B. CMPS M. MGTS B. MGTS M 
WI I-Mut ; Int eniew DI IC': 01!J5I00 11,00:00 .1A 
S ign Up Method: PRS-Open 
Website ww\\.' wal-man.com. Lou tlon 8cotonVl 11 
A R 
Position ws 2000 Summer internship; Minimum C 
2 7. Grad DIIIC' OS/OI /OO 12.00'00 AM thru 08/0114 
12'00:00 AM: 
Sign ups close 112 512000 81m 
Prc-rt!C11lilmellt mCC'lillg 211411000 til 6 pm. Tire m( 
illg will M iteM in '''t' U,,;versil)' Cellter EllS/ 2 I I . .t 
(1mC'(;. 
CMPS 8. CMPS M. MGTS B, MGTS M 
Wilt Disney World ; Interview Date: OJI09100 
~SjgnUp Mnlrod: PRS·Open 
Website. wdwcollegeprogram.com. Loeltlon: NOT 
INTERVIEW ING HERE AT ROllA 
Position NOT INTE RVIEWING HERE ON-CAMi 
PUS. Minimum GPA . Grad Dlte. 05/01/00 12.(X 
AM Ihru OSlO 1100 1200 00 AM: 
FOR INFORM ATION ONLY 
DO NOT SU BMIT NA ME ON SYSTEM 
3/8/2000 Waft Disney reprcsellffllil'cs will be cOllflu 
illg a prCSCllt(/(ioll. III Soulhem //I Ullivcn ity, 
Eilw(lrrls"iIfc. IL MlIp lcJDog .... oolf Rooms-UI/il'enit 
Cenler -Col//{/CI Nalley Brmlforrl til 618-650-3708 
q 'la tiolls. This is f or 1I college inurship progmlll 
IlIIenrship for the summer n/llUor f(llllooo semf!jlef 
m:lst nl/end the prcsclIllItioll l/l/{I screenillg 10 he sit. 
for m. illlerviC"t Disllc),s wchside 
I", .. w.carccrmosaic.comlcm/Wfr "wdwl .lrlml 
ROOT B. ROOT M. ROOT D 
Wells i\bnuracturin g c om' Interview Olltl 
OJl ljl OO 11:00'00dMSign nhDd: PR S·Opm 
Website: . location: Woods k, Il 
Position. ws2000 summer Metallurgical Engineer. ' 
imum GPA : 2.4S: Grad Date: 05/01100 12:00.00 A 
thru 0810 1100 12:00:00 AM: 
Sign-ups dosed 11l1ll000 81m 
MET 8 
Westplr-WatC'rn Pume T«hnoloeics; InlC'nitt 
Dlte: 91!16hJ9 11:09 ,99 AM SignUp Mnhd: 
Website: www.westp<lc.nel: LoatiQn : 
Position: ws2000; Minimum GPA: 2.0; Grid Dltr 
12/01 /99 12:00:00 AM thru08/0 JlOO 12:00.00 AM, 
'1'1'111 send Ilst arter carur fair 
Pre-rccroilmOlt mening 11/ 511()()(). UCE Clllltry ,. 
Westpae-WHte", Plcifie TKhnologles; Intervln 
Dlte: 02115/00 12'99:00 AMSignUp Mnhod: 
\VebsltC': www.westpac.net: Location ' 
Position : ws2000; Minimum GPA: 2.0. Grad DIU 
12101199 12:00:00 AM thru 08101100 12'(10:00 AM; 
wlllseDdllstlfterc:.arnrrllr 
Prc-rccrvitmcnt mceting 111 j / l ()()(). UCE Galfery If 
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Si:nUp Mnhod: PRS-Open 
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Posltloo : ws2000 Fulltime Entl)' Level EnginccrillJ 
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Williams: Interview Dlte: 01/19100 11:00:094/J. 
SignUp MnhDd: PRS·Open 
WC'bsite: www.twc.com: location. Tulsa. OK. sam 
Houston. TX 
Position: ws2000 summer engineering. MIS. Comp 
Science posilions; Minimum GPA 2 45. Grad D.I 
12101199 12:00'00 AM thru 0s/01l00 1200 00 AM. 
Si£n-ups closed 21811000 81m 
Prr·rccruitmelll mecting 11J8/1ooo 6pm ·UCE }01A 
C~lIIelll.ia f Hfl fI Ensl 
C'lVl 13, CIVl M. CIVl D, CMPS B. CMPS M, C'I 
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Northwest Misssouri State 88 UMR86 
VVednesda~ Jan. 22 Truman State 53 
Scott Holly 27 points VVedhesda~ Jan. 26 
Christy Lane 13 points, 3 rebounds 
UMR65 Janel McNeal 9 points, 5 rebounds 
Truman State 73 
Saturday, Jan. 26 UMR 81 
Scott Holly 18 points Washburn 76 
Saturday, Jan. 29 
UMR -73 Jodi Rausch 18 points, 7 rebounds 
Washburn 72 Kristen Crosby 12 points, 4 Saturday, Jan.29 rebounds 
Kasim VVithers 16 points Jennifer Butcher 8 points, 6 
Indoor Track & Field 
Sat. Jan. 22 at Eastern lIIin'ois 
Men's 
Dale Elliott first place 800-m Josh Sales fourth place 1000-m Scott Borchers fourth place 55-m hurdles Andy Kasper sixth 800-m Genesis VViliiams seventh 60-m Kevin Johnson seventh place 3000-m 








UM~ 1141 .5 
DePauw 864.5 
Washington University 814 






'\ore {'l-,rJl ... by ~ooki~g a 
." . 'V" Millennium 
• Spring Break with Sunchase! 
.,~u~l1;lJ 
',~J,$J i I:. . 
I NFORMATI ON & RE SERVATIO NS 1-800-SUNCHASE 
www.su .ase.com 
12TH & PINE 364-33 11 RIGHT NEXT TO CAMPUS 
Live Music 
Guitarist Brian Jones 
Thursday, Feb 10 
9:30 - lam 
No cover 
Every Thursday is 
Grotto T-shirt Night 
THE MINERS FAVORITE HANGOUT 
TAKE ADVANTAGE OF OUR SPECIAL PRICES 
ON YOUR FAVORITE BEVERAGES & SNACKS 
MIXED DRINKS AT THE GROTTO. 
OHBABY!!! 
T.A.COS ~ ElYJ"Fl.Fl.ITOS 
Friday 11 :30-2:00 
Where it matters most. 
As one of the world's leading diversified technology companies, we're breaking new 
ground in everything from defense and commercia l electronics, to aviation, to 
engineering and construct ion. As a Raytheon employee, you'll contribute to the 
development of exciting, revolutionary technology designed to make life better, easier, 
and safer throughout the world. Such as our STARS air traffic control system. And our 
award-winning NightSighrTM technology. 
But it all starts with you. Your creativity. Your knowledge. And enthusiasm about the future. In 
return, we offer exceptional tra ining and professional development opponunities. A supponive, 
down-to-earth work enVIronment. And incredible benefits including flexible schedules 
designed to resped your quality of life. 
50 you can still show off all those great qualities of yours outside of work, roo. 
We'll be visiting your campus soon - contad your career placement office to schedule an 
in terview. If you are unable to meet with us, please e-mail your resume to: 
resume@rayjobs,com (ASCII text only; no attachments), or mail to: Raytheon 
Company, Attn: National Staffing Data Center, P.O, Box 660246, MS-201, 
Dallas, TX 75266, U.S. citizenship may be required. We are an equal opponunity employer. 
Opportunities are available for exceptional students with the following majors: 
• Aeronautical Engineering • Computer Science • Management 
• Chemical Engineering • Electrical Engineering • MarketinglCommunications 
• Civil Engineering and • Finance/Accounting • Math 
Construction Management • Human Resources • Mechanical Engineering 
• Computer Engineering • Industrial and labor Relations • Physics 
Check out our Website at www.rayjobs.com/campus for further information 
including a calendar of recruiting events. At Raytheon, we strive to be the employer of choice for a diverse workforce by 
attracting, retaining, and recognizing the most talented, resourceful and creative people. 
~l) ,.. 
~:, ' ~.~ 
~ '~ 1"" -- ... 
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Features Assistant Editor 
When a woman discovers tha t 
she is pregn ant, she can have a vari-
ety of intense emotions . She may 
be scared, she may b,e happy, she 
may be able to cope, she may not. 
Regardless, she is going to need 
medical care, but where can she 
turn? If she is a student at the Uni-
versity of Missouri- Rolla, her first 
source may be Student Health Ser-
vices (SHS), however, it cannot 
provide all the care she will need . 
SHS provides for a variety of 
student needs, from flu shots to psy-
chiatric care. Their women 's health 
services include birth control, pap 
smears, and cons ultations from a 
family practitioner on gynecologi-
cal problems. But these health serv-
ices do not extend to prenatal care. 
Accordin g to Dr. Dwight 
Deardeuff, director of S HS, "We'd 
love to be able to do it but we don ' t 
have a big enough school to make it 
reasonable to be anyt hing but a bur-
den on all the rest of the students. 
OB/GYN in surance is S80,OOO a 
year, and at 4,000 students, that 's 
S200 a head a year. Nobody wants 
to pay that." If SHS were to start 
provid ing these services, that wou ld 
raise the total fee to around $320 a 
year per s tudent , almost a three- fo ld 
increase. 
"It 's just not practical when 
you have five [OBGYNs] in town 
plus II family practitioners to do it. 
h's just not critical to the mi ssion of 
the university," commented 
Deardeuff. 
. 
So where in Rolla can stud ents 
go for prenatal care and co unseli ng? 
SHS, although it cannot provide 
these services, can provide women 
With important contacts and reas-
surance. Women need to use or find 
their Own doctors, ei ther spec iali sts 
in Obstet rics or general practi ti on-
ers who will treat women during 
pregnancy. If a studen t needs to find 
a doctor, SHS can refer them to one 
of the four Rolla area medical prac-
tices who wi II treat them or to one 
of the privatel y or pub licl y funded 
clin ics. 
" By interfacing here in th e 
middle we can reassure them or tell 
them that they rea ll y need to go into 
see their doctor ... we provide a 
service that way. I don't wa nt the 
people to be obst ruct ing the ir pre-
natal care. I don't mind being a 
safety net when their doc's out of 
town and they can ' t find him a nd 
are scared about somethi ng, But by 
the same token I want them to tell 
them Monday morning what went 
on ," said Deard euff. 
I f a woman needs help that 
S HS cannot provide or does not 
have a doctor, she can choose to go 
to severa l of the c lini cs in the area. 
Birthright, Inc . offers assistance 
with the managemcnt of pregnancy 
and encourages a lternatives to abor-
tion . Planned Parenthood can help 
also by providing coun se ling, infor-
mation and referral regarding preg-
nancy. I f a woman does not have 
private health ," surance, Medicaid 
or some ot her means of support , she 
can go to th e Phe lps County Hea lth 
Department. It a lso offers childb irt h 
classes. A II these services are locat-
ed in Roll a. 
But other than prenatal care 
and referra ls, what can SHS provide 
pregnant women? Only treatment 
for minor injuries. such as cuts and 
brui ses. It ca nnot provide medica-
tion of any kind, because the li abil-
ity is too great for UMR . 
" If yo u have a lacera tion , if 
you have a brui se, or something like 
that , yes, we'll take care of you. 
Medication we don't provide, to be 
morc precise. Medication can inter-
fere w ith what other doctors are 
doing," sa id Deardeuff. 
While pregnant women cannot 
be given medication , they s till have 
to pay full student health fees, 
according to Jess ica Moran . ''I'm a 
bit upset that they charged me for 
somethin g that they charge every-
one for, but the minute that I 
became pregnant, I was not all owed 
treatment" 
Moran a lso feels that this is an 
exampl e of how the university fails 
to accom mod ate non-tradition a l 
st udents. " I feel that th e sc hoo l 
needs to realize that the times are 
c hanging . More non-trad itional 
s tudents are comi ng here and if they 
want to keep them they need to 
accom mod ate th em. l 've been 
hearing a lot about how enrollmen t 
is down. Maybe it wou ld raise if 
people fe lt that th ey had a pl ace that 
allowed kids." 
The Missouri Miner 
Jessica Moran was pregnant 
with Aidan when she sought 
care by Student Health. 
photo by Sarah Tay/or 
Commentary: 
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"If you have a laceration, if you 
have a bruise, or something like 
that, yes, we'll take care of you. 
Medication we don 't provide, to 
be more precise. Medication can 
interfere with what other doctors 
are doing," said Or. Dwight 
oeardeuff, director, 
Must See TV does not deserve to be seen 
Evan Rau 
Features Writer 
For the person who decided that 
uM ust See TV" is, indeed, a must scc, 
I give a whole-hearted, "why?" On 
Thursday, Jan. 27, I watched one hour 
of NBC's Must Sec TV between 7 
p.m. and 8 p.m. The two shows in that 
hour were ' Friends' and 'Frasier.' 
The two were somewhat comparable 
to other programming I have seen on 
te levision, and , I' m sure, televis ion 
viewing is as much a maller of per 
sonal preference as anything else. 
Nevertheless, the lack of qua lity in 
that hour of "entertainment" was a bit 
unnerving. 
First up to bat was Friends, a 
wonderful little comedy highlighting 
three male characters and three femal e 
characters that are all , you guessed it , 
friends. They may be great pals, but 
unfortunate ly, they all seem to have 
failed the acti ng spec for the Mickey 
Mouse C lub, and thi s is where th ey 
ended up. The rid iculous caricature-
like manner in wh ich all s ix per-
formed made it appear as though they 
tried too hard to be funn y. The charac-
ters are so predictable, that I felt I 
cou ld have written the jokes as I went. 
That bri ngs me to another sadness. 
The joke rolodex seems to be missing 
a few cards for this particular s itcom. 
The cracks were so unoriginal and 
cliche, I nearly called the host of 
Unsolved Mysteries for a laugh. 
Perhaps I am too harsh. After 
all , the show has been quite success-
ful, indicating some sort of popularity. 
I suppose the jokes do keep coming so 
the writers arc, at leas t, persistent. I 
must also admit that I laughed out 
loud once during the half hour, but I 
fee l as though I should be able to force 
out more than one laugh during 30 
minlltes of comedy. Maybe my 
expectations were too high. Si nce I 
am done beating this specific dead 
horse, I' ll move on to Frasier. 
Fras ier caught me ofT guard with 
its mind-bogg ling featu re: a plo t. 
Unlik e th e previous ly mentioned 
comedy go ne wrong, Frasier had 
events that were re levant to one 
another. The m'ain characters did 
more than participate in mindless and 
incredulous scenes depicting total 
lack of creativity. Though the humor 
was extremely dry, making it attune to 
a particul ar taste, Frasier produced 
decent and fairly consistent comedy. 
It made me laugh out loud four times, 
a far cry from Friends, but still not a 
real side splitter either. The act ing in 
the lesser of the two evi ls was a bit 
better too, perhaps because the actors 
themselves seem more mature and 
developed. 
I am not rcally sure why the pop-
ular television today is so disappoint-
ing. Is my opinion of it not uni versal? 
Evidently, it is not, because those 
shows wou ld have been canned long 
ago it that were the case. Maybe that 
is what people like to watch ; some· 
thing that doesn't requi re intense 
audience participation like thought. 
Whatever the reason, I might own a 
te levision if I feit there were some· 
thing worth watching on it that I did· 
n'l have to rent. 
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Fashion: 
Guys, put your 
best .foot forward! 
Abere Karibi-Ikiriko 
Fashion Columnist 
With al l the homework to do 
and tests to study for, students don't 
have time to worry about what to 
wear. For most students, anything 
wou ld do. However, I searched the 
campus to bring you thi s week's 
campus fas hi on. 
Dwan Prude looks great on this 
co ld winter's day as the strolls to his 
next class. He is ready for th e 
weather wearing a gray t-shirt just 
in case it gets warmer, and a trendy 
black leather jacket to keep him 
warm. He is also wearing black 
jeans and white Nike canvas shoes. 
He styles up his look by wearing 
gray ear warm-
ers that go with 
his t-shirt. He 
definitely stands 
out wi th style 
with hi s black 
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nail s can fall 
v ictim to cold 
winter days and 
a busy schedule 
forcing yo u to 
hi de your '-----' 
nudge back cut icle. 5. Clean Under 
Nails - use a cotton-tipped orange-
wood stick dipped in soapy water. 
Remove all traces of cream by dip-
ping fingers in water and wiping 
nail s dry wh ile pushing cuticles 
back. 6. Exam ine for imperfections: 
Use nai l cl ippers or the smooth side 
of an emery board to re-smooth riai l 
tips and imperfections in nai ls. 7. 
Apply Polish in several steps: a) 
Apply ridge fi ll er b)Apply base coat 
c)A ppl y two coats nail enamel d) 
Apply top-coat e) Apply Quick Dry 
if desired. 
Tip: To keep your manicure 
looking fresh for days, app ly top 
coat every other day. Stop hidi ng 
those hands and show-off your per-
fect ten today! 
Fashion advice 
for guys: Put 
Your Best Foot 
Forward 
Whether it is 
sneakers, dress 
shoes, or san-
dals, the right 
footwear se lec-
tion can rea ll y 
pull an outfit 
togeth er. Here 
are some do 's 
and don 'ts for 
yo ur footwear: 
I Do ....... Reg-
ular ly po li sh 
shoes to nOUf-
ish the leather 
and make them 
shine. 2. 
hands. No time 
to go fo r mani-
cures you say? 
Let Abere 
teach you how 
to maintain a 
Dwan Prude looks sharp as 
well as prepared for the cold 
weather. 
Don ' t .... Press 
down on the 
back of shoes-
use a shoe 
horn to help photo by Abere Karibi-Ikiriko 
perfect ten , 
now and all year. Fo r a professional 
manicure look, follow the fo llowing 
tips and all your friends wil l want to 
know who your manicurist is: I. 
Remove Old Polish - usc an oil non-
acetone remover. Use cotton ba ll s 
for easiest removal. 2. File Nai ls -
file in one direction , gentl y, using 
the smoother side of the board for 
fragi le nails . Al l nails should be 
filed to approximately th e same 
length. 3.Soak Nai ls -in warm, 
soapy water, while brushing wi th a 
nail brush to remove cuticle from 
nail surface. 
Tip: Apply a small dab of 
hand-lotion to nai l area to soften 
cuticles, soak for 10 seconds and 
then begin brushing. 4 . Press Back 
Cutic les - Massage in a cuti cle 
cream, using a pressing, kneading 
motion . With an orange wood stick , 
wrapped in cotton , gentl y lift and 
put them on. 3. 
Do. . Put 
shoe trees into your shoes when you 
take th em off to help them keep 
their shape. Wooden trees are best, 
but ro ll ed up old socks stuffed into 
the toes wil l do. Hint: Cedar shoe 
trees leave you r clog hoppers 
smelling great too' 4. Don ' t...Wear 
the same shoes every day - they wi ll 
last longer if you give them time to 
air out and rest. 5. Do ....... Have the 
heel s repaired if th ey start to rlln 
down. Thc shoe 's ~ontour can be 
permanent ly altered if you let the 
heels run down too far because your 
body weight is settlin g into them 
incorrectly. 6. Don ' t... .Leave boots 
or shoes to dry near direct heat. 
Allow damp footwear to dry slowly 
and naturall y, heat can crack leather. 
So, whether yo u spent a lot or a I it-
tie on your footwear co llection, 
proper care can keep them looking 
shiny and new. 
The Missouri Miner February 2,20; 
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Chad Cole's Culinary Corner: 
Moderation gives food flavol~ 
Chad Cole from people at thi s school wi th the was the anticipation of a fut , r. 
bas ic theme of - "Well , sure, I' ll cheeseburger that would keep ~nn fi Culinary Columnist 
Food is something that each one 
of us appreciates to a different 
degree . Some have become so jaded 
with always having a good meal set 
before them that it is taken for grant-
ed. Food serves no purpose other than 
sustaining the body to go about the 
more important business. The act of 
eating is just something to be to lerat-
ed because it is one of those process-
es necessary for life. For others, such 
as those stuck in a pitiful third world 
country li ving off of grubs and water, 
food is the central focus of life. 
This type of thinking is the same 
with anything present in our lives. 
When it is abundant, as the electric i-
ty flo wing through our homes and the 
air we breathe, it is written off as 
passe and overlooked in our minds. 
Just give it a thought - how many of 
you view a UMR degree as a true 
pri vi lege and opening to a better way 
of li ving? How many, on the other 
hand , from long ago, knew th at co l-
lege was in the picture and these four 
or fi ve years here are just going 
through the motions of a life that was 
predestined from birth? 
I bet a large number fit into the 
latter category. That strikes me as 
really sad. I hear so many stories 
Humor: 
probab ly end up being some wortb- going each day. And then on 
less drone in a big company, but I' ll weekend, after a big toumamen~ t , 'S 
be making a ton of moneyl", or "I cheeseburger or donut would taste ey 
was always pretty good m math and If II had been sprmkled wi th S{ 
science, so I' ll probably be an engi- kind of heavenl y dust of delicic /lMaxon 
neer. Doesn' t sound too fun, but lots ness. It WAS divine. ::.:;:;--
of money!" Now, this line of thinking Okay, th is case may be a tad Ie Key 
doesn't affect everyone, but it sure is on the extreme side, but it canre Blue Key, ali 
prevalent on our campus. I don ' t have to everyone. Anyone accustomed ier leaders 0 
a clue where I' ll be fi ve years down constant supply of good food, idAnn Papke 
the road and that makes me feel eventually get tired of it and e 'The award I 
GREAT! Wow. This week 's subject mouthful wi ll start to lose its spe plesne<dedil 
was Just left a few mdes back m the taste. So, I'm saymg that every Illd charity e" 
dust after that bit, but it does sort of should experiment with limiting II ~ntsofdedicat 
lead mto my food message for thi s food intake. Maybe you should g( roughouttl 
week. Lad ies and gentlemen , the a di et for a week. Or try gOIn Head Stan, 
always anti cipated central topic for whole day with just drinking n RN Tree Plan 
this week is ...... fasting . and fruit juices and some bread. ( She has also I 
Say what??? This guy is sup- sider this fasting a nourishment ,ipatingina C 
posed to have a food column here, so the soul. Also, this cou ld be a hell II House, wi 
why is he .telling me to NOT eat? mentality for people trying to I igma.herso 
Well, as c ircu itously stated above, weight on a diet - just think at i<children anc 
most activ iti es can Just be better how much better that food will L ~eir Christlnas 
when taken in smaller amounts and when there is so much less ofitte !AI haPhiOr 
savored for all they' re worth. Food had! One of my favorite qUI Iro POmicron 
fits into thi s picture just perfectly. I seems all too appropriate to end, 
had my taste of fast in'g during 
wrestling season in high schooL 
Those coaches wou ld expect some of 
the guys to li ve off of sauerkraut , 
green beans, and tuna for weeks. My 
stomach was continuall y moaning 
"To a man with an empty st, 
ach, food is God." - Ghandi 
P.S. Visit this web site 
donate free food to the' starving \ 
but a click of the mouse - www. tl 
durin g those pe riods of famine , but it hungersi te. com. 
Public Service Announcement: St 
Female Ear Mutilation through GLEA 
Marmaduke Gump 
Humor Columnist 
The fo llowing is a public service an nouncement pro-
vided by GLEAM (Marmaduke Gllmp 's Lobby to stop Ear 
and Auditory Mutilation in teenagers and young adults). 
Hello Friends. My name is Marmaduke Gump, and I 
would like to make straight talk to you about a very impor-
tant issue. Most of you know me by my hard-line news 
reporting, eight-minute abs videos, and se lf-clean ing rotis-
serie oven. However, I have news that affects every person 
in America. 
I'm talking aboll t Female Ear Mutilation, a dangerous, 
and sometimes-hazardous tradition happen ing in thi s very 
coun try. Thi s ritual, whi ch is truly unthinkable in nature, is 
being forced upon literall y thousands of young women 
each year. It has to stop. It cannot keep going. It has to stop. 
With the help of my new coalition , GLEAM, I've 
started a program that will educate and hopefully put an 
end to FEM. Our trained co un selors know how to recog-
nize the telltale signs of an innocent young woman sub-
jected to FEM. They have already helped hundreds. How-
ever, Ih is is only the beginning. They need your help. 
Starting in March , I' ll be having bi-weekly meet ings 
every third and seventh mon ths during the leap year imme-
diately preceding a year with two blue moons. I need your 
help and support by coming out on these dates and sign ing 
up for posts in GLEOAM . We need twenty-five officers to 
represent us in the Missouri State Congress. This must 
come to an end. 
For those who are not aware, FEM is the 
tice of cutting or gougi ng holes into the 
young woman 's ear. Supporters of this 
say the procedure is painless, but scientific 
shown the practice dangerous and indeed most 
Unfortunately, too many years of si lence has 
solidified the foundations of FEM, but allowed bady·n 
lation to grow and expand in scope. As part of a deeper 
ture, it has very strong roots. Now, both young women 
men arc susceptible. And not on ly are the ears beingil" 
rated, but eyebrows, bell y buttons and nipples as well. 
Our campaign starts with you-the student, you-
young adult, you-the young adult student from wi [hj 
change starts and grows. Enough si lence and wi lling il S week, th 
rance--it 's time we step into the light and put an en enes will p 
such ridicu lous trad iti ons. a Potente, and 
Be willing to take a stand and be heard. If you IV. kwer. 
know more about FEM and the GLEAM movem,", mnerofthep 
want to purchase one of my self·cleal grOSSing fiI ~ 
rotisserie/baster/toaster ovens, email MGl tSTEaAu~ touPle roma 
uti TaYMW@umr.edu.org. I' ll be more than happ ~;.nolffatalisl 
sign you onto our list serve and fill yo u inbox evel)' Cling banker 
wi th announcements. lied boYfriend 
1m a drug deal 
The precedillg arlicle cOlllailled childish stllpidilyandsh 1e up With 100 
1101 have beell read by Ihose five years oj age alld older. I;; three diffe; 
alilhor claims 110 respollsibilily Jor accidelllal dealh, sp' of three altel1l 
lIeous combllslioll,fried 10malOes, or Ihe hearlbreokofp. tcond differen 
asis brought all by Ihis piece oj lilerary buffoonery. Ne ~ the chain of 
discrelioll was advised toar.rcters but 
~OssLola' . 
"oee Sm 
f r, unadol1l ~kwer. R.1999 
'Ie ~ . 
,,,ovle will 
1lianHall th is 1 
Student Life 
The Missouri Miner 
Ann Papke named as Blue 
Key's 'Miner of the Semester' 
Blue Key, an honor society recognizing the 
premier leaders on the campus, last semester 
named Ann Papke as the " Miner of the Semes-
ter." The award is based upon character with 
examples needed in the areas of community serv-
ice and chari ty events. Ann showed remarkable 
amounts of dedication in both of these categories. 
dents adjust to college li fe . 
Bes ides the aforementioned act ivities Ann 
is also a volunteer soccer coach for the Rolla 
Area Youth Soccer League. She, along with her 
roommate, coached a nine and under team con-
s isting of both boys and girls. Her coaching 
included practices once a week and two games 
every Saturday for two months. She described 
this opportunity as "an excellent learning experi-
ence, mostly in controlling litt le kids, but also in 
teamwork". 
Along wi th all these activities Ann is work-
ing three j obs concurrently. She is employed by 
the Wall is Oil Company, she is a TA fo r the C ivil 
Department, and she is also employed with the 
ath letic department on campus. For the athletic 
department she works with the footba ll team, the 
basketball team, and the NCAA. lf all this isn 't 
enough, Ann also has been carrying a load of 18 
hours per semester for the last three semesters. 
Throughout the las t semester Ann participat-
ed in Head Start, Highway Cleanup, Six Flags, 
ACORN Tree Planting and Russe ll House Activ-
ities. She has also mentioned that she planned on 
participating in a Christmas charity event with the 
Russe ll House, where the members of Gamma 
Seta Sigma, her sorori ty, would provide presents 
forthe children and mother 's in hopes of increas-
ing the ir Christmas spirit. Ann is also a member 
of the Alpha Phi Omega serv ice fratern ity, as well 
as Delta Omicron Lambda. The latter organiza-
tion is a women 's organization, through which 
Ann has helped to hold forums add ressing issues 
such as date rape, eating disorders, improving 
study habits, and ways of helping younger stu-
It is because of all of these accomplish-
ments that Bl ue Key fe lt that Ann deserved the 
recognition of the Blue Key "Miner of the 
Semester". Congratulations Ann. 
Ann Papke was recently named Blue Key's 'Miner of the Semester' for her 
volunteer work. Blue Key, an honor society recognizing campus leader, 
!fsofsilence 
I but allowed ~. As pan ofa 
Y, both young 
I are the ears . 




e light and put 
Winter Film 
Serie resents 
This week , the University of Missouri-Rolla 
Film series w ill present: Run , Lola, Run. It stars 
Franka Potente, and Moritz Bleibtreu, and is d irected by 
Tom Tykwer. 
Winner of the Audience Award at Sundance and the 
highest grossing fi lm in German history, this rapid-fire 
of my outlaw-couple romance combines MTV razzle-dazzle 
nail MG)tSTE~ and film-nair fata lism. Lola, the rebelli ous 'daughter of a 
II be more than philandering banker, gets a frantic phone call from her 
fill you inbox hotheaded boyfriend, who has lost the money entrusted 
to him in a drug dea l. They have exact.l y twenty minutes 
to COme up with 100,000 marks. Can they do it? The fi lm ',ild~"Slllpidi~ provides three different answers to that question in the ~arsofagea J fonn of three a lternative dest inies that transpire when raccidenlald~ spht-second d ifferences In timing trigger major van a-orlhehea~b tlons in the chain of cause and effect - not only for the 
ite/af)' buffoonlQ main characters but also for various passersby whose 
paths cross Lola's in the course of her wild run. " I want-
ed the sheer, unadorned pleasure of speed,"says director 
Tom Tykwer. R-1 999 . 
The movie will be show n in Leach Theatre of 
Castleman Hall this Tuesday, Feb. 8, at 7 p.m. 
gave her the award based upon character. photo by Brandon Belvin 
Management Systems student 
given award for contributions 
Stephanie Fitch 
Management Systems 
Universjty of Missouri- Rolla 's 
Management Systems Program is 
very pleased to announce the selec-
tion of Tara Schaefer as the Winter 
2000 recipient of the Cindy Tang 
Achievement Award. 
Schaefer transferred to UMR 
from the business program at Califor-
ni a State University, San Bernadino, 
in the fall of 1999. Her excellent time 
management sk ills and ded ication to 
academic success are valuable assets 
to her as she balances the rol es of 
student and single mom to her son, 
Brayden . She was recent ly elected to 
membership in the UMR chapter of 
Alpha Iota Delta, the national honor 
society in the Decision Sciences, and 
is also a member of Ph i Theta Ka ppa, 
an internationa l honor society.Family 
ranks hi gh with Schaefer, and she 
enjoys li ving near her family and reg-
ularly doing volunteer work with her 
son's kindergarten class. As a very 
ac ti ve, li vely, people-oriented person , 
Sc haefe r 'Says she feels "r ig ht at 
home" in th e Management Systems 
Program. " It 's like a fami ly to 
me. "Schaefer plans to graduate in the 
summer of 200 I . 
The Cindy Tang Ach ievement 
Award was founded to recognize stu-
dents with a high potential for making 
a contribution to the fie ld of Manage-
ment Systems. The award is given 
annua ll y to a junior or senior. 
Tutors help with writing assignments 
Bevin Raines 
Writing Across the Currie. 
Students are invited to make usc 
of the new the new writing center, The 
Dr. Beverley Bowen Moeller Writing 
Studio, in room 11 3 of Campus Sup-
port Fac il ity. Peer tutors arc ava il ab le 
on weekdays and Sundays from 12:30 
p.m. to 8 p.m. and at other times by 
appoi ntment. Computers for student 
use wi th desktop publishing and other 
software are available nex t door in 
room 11 4. 
If you arc wondering what ki nds 
of things you can bring to the writing 
center, the answer is absolutely any-
th ing. You can bri ng in writing assign-
ments from any class, including sci-
ence and engineering courses. You can 
also bring in w ri t ing projects that 
a re n' t for any particul ar class. You 
don' t have to be a writi ng disaster to 
have a tutoring session. If you are hav-
ing trouble getting started or are stuck 
in the midd le of your draft , ta lking to 
another student who is wi ll ing to li sten 
can help you sort out your ideas. Once 
a draft is written, tutors will gladly read 
it. Tutors can give you a reaction to 
your paper and let you know if it is 
c lear and where the writing might con-
fuse a reader. Hearing an outside 
response to on~ '5 writing is beneficial 
even to the most 
see Tutors, page 16 




Watch out, here come Condom Olympics! Condom 
what, you say?l? Next Friday, Feb. II , you will have a 
chance to GET FREE STUFF and EARN ST. PAT'S 
POINTS while learning about sexual responsibility. Festiv-
ities will be held at the puck from 1-3 p.m. Here's how it 
works: UMR TECHS will ask competing Olympic 
teams,consisting of 3-4 people, ten questions in the 1st 
round. The 2nd round consists of short games (ie. packaged 
condom spoon race) and the final round entails more trivia, 
with opportunities for bonus points tnroughout the games. 
Applications are available at Student Health, on the web at 
http://www . umr. edu/ -umrtechs or from any 
TECHS member. Team information may also be submitted 
via email to umrtechs@umr. edu by Feb. 9 at 4 p.m. 
We encourage you to spectate if you happen to be on 
campus duri ng this time. So, how did we get this idea? 
UMR is not alone in promoting sexual responsibi li ty. Mem-
bers of the Bacchus & Gamma Peer Education Network and 
the American College Health Association across the coun-
try are recognizing Feb. 13- 19 as Sexual Responsibility 
, Week, which coincides with Valentine'S Day. The National 
College Health Risk Behavior Survey (NCHRBS) reveals 
that 33%of students have not had sexual intercourse in the 
last three months- abstaining from oral, vaginal , and anal 
intercourse. 
Having no contact with infected fl uids is the most 
effec~ve protection against sexually transmitted diseases 
and unintended pregnancy. For the other 67%, the correct 
and consistent use of latex condoms during sexual inter-
course can great ly reduce the risk of acquiring or transmit-
ting STDs, including HI Y. It means us ing a latex condom 
from start to fin ish each time you have anal, oral, or vagi-
nal sex . Put the condom on before any sexual contact 
occurs. Water-based lubrication, such as K-Y jelly, is 
important , as oi l-based lubricants such as petroleum jelly, 
hand lot ion , or baby oil can weaken the condom and cause 
breakage . More information can be obtai ned at 
http: //www . bacchusgamma "org or www.acha.J 
. org. 
Page 16 
Subconscious: Col/ege Bowl 
has record participation level 
Kate Carter 
SUQconscious 
Well it fina ll y snowed . I guess 
we cou ldn't expect to get away with 
nice weath er all winter. Th ank you 
to all of the teams who came out and 
participated in the College Bowl. We 
had a record nine teams show up. 
The Academi c Competition Organi-
zation won with the Knowns com ing 
in a very cl ose second . The Knowns 
won the fi rst game between the two 
but then A CO came back and beat 
them twice in the end to take the 
championship. 
This weekend we are having a 
Julia Roberts weekend with Conspir-
acy Theory and Runaway Bride. The 
movies are at 7 p.m. and 9 p.m. in 
ME I 04 Friday and Saturday night. 
Next week 's movie is Sixth Sense. 
And then coming in February is 
th e first annual Concert Series. On 
Feb. 10, the Student Un ion Board is 
having 3rd Degree in the UC-East 
cafeteria at 8 p.m.. Feb. 17 Four 
Shadow, and Feb 20 MU330. All of 
th e concerts arc at 8 p.m. in the UC-
East cafeteria and are free to aJi stu-
dents. On March 2, SUB is co-spon -
soring a Battle of the Bands w ith the 
Internet Underground Music Archi ve 
(IUMA). Different bands made up of 
at least one UMR student wil l play in 
a competition to sec who w ill go on 
to a Regional competit ion, wi th a 
chance for a record label. 
For morc information, or if you 
would like to join the SUB stop by 
218 University Center-West, or e-
mail sub@umr. edu. 
The Missouri Miner Feburary 2, 2~ 
won 
Bowl tournament. The team consisted of Captain Brandon Chapman, Garrett Struckhoff, 
Matthew Griffith, Micheal Raska and John Durako. photo courtesy of Student Union Boare 
Many countries still celebrating new year Congratulations to ba'by reps! 
Chau Nguyen 
Vietnamese Student Assoc. 
Almost a month has passed since 
the first day of this new year. Most of 
us here in the US have forgotten about 
Y2K. However, for many countries in 
Asia, the new year has not started, but 
is coming closer and closer. While the 
Solar Calendar is approaching the sec-
ond month of the new millennium, the 
Lunar Calendar is just about ready to 
close the final chapter of the last mil-
lennium. Yes, that is right' And you 
would be right if you thought of the 
Chinese New Year, the year of the 
Dragon . At Rolla, there are a large 
number of students who come from 
Asian countries. Thi s is a chance for 
them to celebrate, to maintain the cus-
toms and the culture they brought 
from their native countries. I am one 
of them. Because the New Year falls 
on the weekend (first weekend in Feb-
ruary for thi s year) all of my friends 
are going home to be with their fami-
lies. And because my family is not 
here with me in this country, I w ill 
send my mind and soul back to be 
with them. 
We Asian people believe that if 
we start with as many new things as 
possib le on the first day of a new year, 
we wi l1 have good luck throughout the 
year. Before the new year, we spend a 
lot of time to clean the house and 
wash our c lothes. We also have a new 
flower, a special kind th at onl y 
blooms once a year in the spring. Thi s 
belief a lso applies to people in some 
families. The first person that enters 
your house wi ll bring either good or 
bad luck to you throughout the year 
(so be careful when you travel to 
Asian countri es during the New Year 
Festival). Most people, no matter how 
poor they are, wil1 dress well and eat 
wel l. There are no cars or buses on the 
streets as the streets are given over to. 
the people. All major businesses wi l1 
be closed for at least three days. All 
the happiest times and fu nniest times 
are .expected to happen during these 
days. Everywhere, people are in their 
nicest clothes and wi th the most beau-
tiful sm iles on their faces. 
. When I was smal1, New Year's 
was the only chance in the year for us 
to really enjoy ourselves. My family 
was very poor. We worked hard al1 
year long, but there was never enough 
food to eat. However, my parents tried 
to save enough so each of us (there 
were eight children) could have one 
new outfit to wear. I usually started 
nagging my mother about new clothes 
when a New Year came close. Many 
times, my parents, out of necessity, 
used the old clothes they had. They 
tried to save so we could have rice and 
meat to eat. And they saved so each of 
us would have smiles on our faces 
during those days. 
For my family, every thing for 
th e N~w Year needed to be done in the 
afternoon of the last day of the old 
year. I remember on that day, my 
friends and I went into the river and 
scrubbed our bodies rea lly good. 
Every bit of dirt needed to be 
removed. 
In the aft~moon, my family 
started cooking special a~d traditional 
cakes that my mother had prepared in 
the morning. I used to help my moth-
er make them by cleaning the banana 
leaves. This kind of cake needed to be 
cooked a long time, start i~g in the 
afternoon and continuing thro ughout 
the night. 
When darkness came, my family 
sat together and .talked about many 
things. My parents wou ld tel l us sto-
ri es, either about their past or from the 
books they had read. We in turn wou ld 
te l1 them what we ,van ted for our 
future. We stayed up to wait for the 
New Year. We talked, played cards, 
and once in a while we put more wood 
on the fire for the cakes. I usua l1 y was 
the one who li t the firecrackers when 
the New Year fin all y came. My par-
ents wou ld light so me incense to 
honor the dead ones in the fa mily such 
as my grandparents. Then each of us 
would take a tu rn to li g ht some 
incense. Soon after that, our parents 
went to bed but we continued playing 
cards until we fell asleep on the floor. 
Whe n morning came, we would 
a\~ake, tired but still very excited. 
In the morning, after washing my 
face, the first thing I did was to put on 
my new clothes and then run to look 
for my parents. I wanted to wish them 
much happiness and luck, and a long 
healthy life. I did it as fast as I could 
so I could receive lucky money for the 
New Year. Then, I waited for my 
friends to come to join me and we 
started walking back and forth on the 
road running through the village. 
Once in a while, we stopped to try our 
luck at a game. When I got hungry, I 
ran home and tried to eat as fast as I 
could so I could be out on the road 
again . One day, two days, or even 
five, I did not do anything else but 
that. 
On the second day, I started vis-
iting my neighbors and gave them my 
best wishes. My friends and I would 
go farther, out of the village, to anoth-
er village or to town. AI1 day long, we 
talked, ate, drank , smiled, and 
laughed. At each place we visited, we 
were treated w ith the best things., 
especially watermelon seeds, a special 
treat reserved for the New Year Festi-
val. 
Each and every year, I waited for 
the New Year to come. I started count-
ing the days when it was sti ll three 
months away. And w hile it was hap-
pening, I was sorry fo r each minute 
that passed which wou ld make it be 
over sooner. I enjoyed it so much that 
it has imprinted a special memory into 
my mind . Thi s year wil1 be the sev-
enth year that I have ~issed it. And 
here, in this town, there will be no 
nowers, no cakes, no lighting of the 
incense. Instead, there are snowfl akes 
and the cold weath er. However, I wi ll 
li ght up my mind. I w ill revisit the 
sweet memori es that I have kept and 
enjoy th em aga in. And I will sing the 
song: "Moth er, I Won' t Be Back Th is 
Spring" 
Azurdee M. Garland 
St. Pat's Committee 
Only 43 Daze to the Best Ever 
St. Pat's 2000! St. Pat's would like to 
more information. Stop by the puc 
and meet all of the new St. Pat 's bab 
reps. We are all fired up and ready t 
make this years SI. Pat's the Be> 
Ever. If your organization missed gel 
congratulate its 
newest members. 
The baby rep class 
for 2000 represents 
the following houses 
on campus: Kappa 
Delta, Lambda Chi 
Alpha, Sigma Nu , 
Alpha Epsilon Pi, 
Kappa Alpha Order, 
Kappa Sigma, Sigma 
Pi , and Sigma Tau 
Gamma. If you or 
anyone you know is 
still interested in 
becoming a member 
of St. Pat's contact 
Brain Johnson 
St. Pat's facts for the 
week: 
*1913-The first St. Pat's Corona-
tion Ball was held. The original 
ball was a masquerade ball in 
which the entire Rolla communi-
ty was invited to participate. 
*1915-Miss Helen Baysinger 
was named the first St. Pat's 
Queen of Love and Beauty. 
*1 953-The first Queen 's float 
carried The Queen of Love and 
Beauty and her Court. . 
bwj@umr . edu or 364-1909 for 
ting your Queen' 
and Knight's info 0 
time, don't WO~ 
Contact Issa Boilea 
at cboileau@U11l-
r . edu to get you 
queen and knigh 
paperwork turned ir 
there .is still a Iittl 
time left. Also, i 
you missed th 
Queen 's ani 
Knight's photo shoo 
last week contao 
Azurdee Garlanl 
azurdee@umr.J 
edu to get your pho 
tograph taken. 
Tutors 
From page 15 
experienced writers. When you get to 
the editing stage, tutors can show you 
patterns of punctuation or grammar 
mi stakes if your paper has any, but we 
are not pernlitred to edit your paper 
for you. Tutors can also answer ques-
tions a bout documenting you' 
sources. When he lp is wanted in pol-
ishing an edited paper, tutors can offer 
sty listic suggestions. If you do not 
wish to have a tutor read your entire 
paper and engage in a regular !Utorinl 
session, . you are also welcome tl 
come by and ask a specific quesriOJ 
about word choice, punctuation, 0 
grammar that is stumping you. Some 
times tutors get stumped too, but WI 
can find answers in reference books a 
Interested in journalism? 
Like to take pictures? 
Enjoy writing? 
If your answer is YES!!!, then the 
Missouri Miner 
needs you. 
contact miner@umr.edu for more information l 
ganization missed I 
ting your Que! 
and Knight's in! 
time, don't w 
Contact Issa Boi 
at cboileau@ 
r .edu to get 
queen and kn 
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last week con 
Azurdee Gar! 
azurdee@Umr " 
edu to get your ~ 
tograph taken. 
einaregulartulori 
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off the mark byMark Parisi 
L{-r'S IR."/ -r;./Jf:; ONf! IH~ 
\\GINGtRBR£AD CHAIRoOfw'1~) 
A BOt Off by Tom Lucier & I Jason Sheardown 
r---------------------------------------..,~ 
tfy E VERi'ONf, I J<fJ OW THl5 GUYS 
IIJ FOR A OCVIATED5£PTUM BUT 
WHAdYA SAY U.f LOOK AT WHAT 






Did I mention that the guy in the apartment 

















31 The Raven (Poet) 
33GreM 
34 Indefinite pronoun 
35Prlco 
37 Tree 
39 EastHn sta1e (abbf .) 
40 Number 
42 Water barrier 
44 Pro 





55 BeatJllful view 
sa MedicJno for cut& 
61 Vat. of -fli (sut .) 
62 Hanging rope 
64W~ch 
65 PIg pen 
66 Angi-l<nock nuk! 
67 Auride 
DOWN 
1 Mothet (ol.ng) 
2 Form of be 
3 Back 0U1 
4 Clooe In 
5 Stadium 
6 Porform 




22 Group of rooms 
23 Flower 














55 Relative (olang) 
56 Fetlne 
57 Bed 
59 Edu. Group (obb< .) 






10 Indlcating;!eum (oomb. rorm) 
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all the boxes are completed, wins. 
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GO DIRECT! #1 Internet-based company 
offering WHOLESALE Spring Break pack-
ages by eliminating middlemen! All Desti-
nationsl Guaranteed Lowest Price! 1-800-
367-1252 www.springbreak.com 
SPRING BREAK 2000! Bahamas, 
Jamaica, Florida. Call USA Spring Break 
for a free brochure, rates and ask how you 
can GO FOR FREE! ASK ABOUT OUR 
LAST MINUTE SPECIALS!! Hi88-777-
4642 www.usaspringbreak.com 
For Rent 
2 bedroom apartment. Furnished or 
unfurnished. Garbage, disposal, dishwa-
ler, swimming pool. Water, trash, and 
sewer furn ished. Starting at $375 a month. 
Call 368-1060 or 465-5841 
Housemate Wanted Are things with your cur-
rent room mate not working out? Are you inter-
ested in finding another place to live? I'm cur-
rently looking 1 person to fill a space in a 4 bed-
room, 3 bath house. It's in excellent rondition 
with plenty of space and a big yard, 1.5 miles 
from campus. If you are interested please e-
mail me at Ibf@umr.edu. 
For Sale 
Guitar - Fender Telecaster (Mexican Tele-
special model) with custom fender lace 
sensor pickups (used bul in excellent con-
dition - a must see) , Guitar Amplifier -
Peavy Envoy 11 0 Transtube amplifier (2 
years old but barely used), Ibanez AW5 
Auto Wah Pedal (from Soundtank) (2 years 
old but unopended), Other Accessories. 
Asking $450. Call 368-3241 or email 
wojtk @umr.edu if interested. 
1995 DODGE AVENGER, fully loaded, nuns 
perfect, excellent rondition, auto. transmission, 
105K miles, asking $4950. Call at 341-2105 or 
email at kid1@umr.edu 
MUST SELL four 5-lug aluminum mag wheels 
with tires. Wheels are 14x7 in the front, and 
14x10 in rear. Will fit most 5-lug applications. 
$125 please rontact Keith Grant for more info. 
phone: 341-9548 email: kgrant@umr.edu 
Help Wanted 
Fraternaties, Sororities, Clubs, Student 
Groups: Student organizations earn 
$1,000-$2000 wi th the easy campus-
fundrai ser.com three hour fundraising 
event. No sales required. Fundraising 
dates are filling quickly, so call today! Con-
tact campusfundraiser.com, (888) 923-
3238, or visit www.campusfundraiser.com. 
Personals 
Buck seeks Beauty who is funny, intelli-
gent, and adventurous. Call 341-9250. 
SPRING BREAK 
SUPER SALE!!!! 
CANCUN* JAMAICA *NASSAU 






Classified ads started over 
with the new semester. Call 
(573) 341-4235 for rates. 
Students may submit a free 
dassified ad with their student 
number?tmi ner@umr. edu 
Calendar of Events 
Page 20 
11 Today 
All Day - St. Pats committee sweat-
shirt sales, Puck 
4:30 p.m. - Student Missou ri State 
Teachers Assn. meeting, HSS 
G8 
4:30 p.m. - EI Club de Espanol meet-
ing, HSS 204 
5:30 p.m. - Blue Key weekly meet-
ing, ME 216 
5:45 p. m. - WB vs. Southwest Mis-
souri) h·ome 
6:00 p.m. - UM R Toastmasters 
meetings, CSF 109 
6:00 p.m. - Eta Kappa Nu meeting, 
EE G3 1 
7:00 p.m. - AlChE meeting, ChE G3 
7:30 p.m. - History. Club meeting, 
HSS 204 . . 
7:45 p.m. - MB vs. Southwest Bap-
tist, home 
The Missouri Miner 
Thursday 
All Day - St. Pats committee sweat-
shirt sales, Puck 
5:00 p. m. - Christian Campus Fell ow-
ship bible study, Ee G3 t 
6:30 p.m. - Show-Me An ime meet-
ings, McNutt 204 
7:45 p.m. - SI. Pats weekly meet ing, 
ME Annex 107C 
II Friday 
All Day - St. Pats committee s~eat­
shirt sales, Puck 
3:00 p. m. - Trap & Skeet Club week-
ly meeting, UCE 
6:00 p.m. - SW vs. Truman State, 
home 
6:00 p,m. - SW vs. Southwest Mis-
souri , home 
Saturday ' 
All Day - SI. Pats committee sweat-
shi rt sales, Puck 
12:30 p.m. - Show Me Anime, Anime 
showing, McN 212 
1 :00 p.m. - National Society of Black 
Engineers tutoriai' program, McN 
204 
5:30 p.m. - WB at Emporia State, 
Emporia, KS 
7:30 p.m. - MB at Emporia State, 
Emporia, KS 
TBA - TF at Misso uri Southern , 
Joplin, MO 
February 2, 2000 
Sunday 
All Day - SI. Pats committee sweat-
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